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Osteonika LLC | gender Equolity Plan 2A26-2A28

1. Bcryn ra noniTrqHa 3af,Ba KepiBHl4qrBa

TOB <OcreoHixa> (4ani - Ocreouixa, Konnnauin) - yxpaTHcbKa KoMnauin, u.to npaL{o€ y cQepi

MeAhqHhx erapo6ie ra ixxoeaqifixnx piluexb y oproneAii ra rpaemaronoriT. Komnaxin opiexroeara Ha

4ocli4xenxn, poapo6xy ra BhBeAeHHR Ha pxHoK npo4yxrie, I4o noKpaqytoru nxicru xhrrs naqieHrie

He3a.flexHo ei4 crari, eixy ra iuu:rx cot4ianuxo-4enorpaQivHl4x xapaKrepACruR.

Ocreosixa Bu3Ha€, u.lo reHAepHa piexicru e Syx4arvreHra.nbHop r-1innicrrc €eponeficuxoro Cotosy,

K.fl]or{oBo}o yMoBoto ehcoxoRxicHr,tx 4ocni4xeHb ra inxoeaqifi (R&l), a raKox ueai4'ennxrnn

eneMeHToM cranoro po3Bt4rKy 6isHecy. Komnanin ni4raep4xy€ cBo€ go60a'ngaxFln sa6eanevyearu

piagi rvroxnheocri grnn ecix cniepo6irHraxie, xau4r4atie, napruepia ra yvacHuxie 4ocai4xexu

He3anexHo ei4 crari, ren4epxoi i4exrrvxocri, eixy, erxiqnoro noxoAxeHHn, peniriil iueani4uocri,

cimeilxoro craHy qh ceKcyanbHol opieHraqiT.

f-{efi llnan reH4epnoT pienocri (4ani - GEP) e oQiqifinrarvr crparerivnuM AoKyMeHrotu Osreoxixn, Axui,r

B1a3Haqa€ 6aveHnn, qiai, xonxperuisaxo4r, ei4noei4anuxux oci6 ra in4rxaropr ruoniropunry y cQepi

rex4epHoT piaHocri, iHxatogueHocri ra piaHonaxirrn Ha nepio4 2026-2A28 poxie. ,{oxymerr

pospo6neno 3 ypaxyBaHHRM r{on4pbox o6oe'R3xoBHX npoqecHrtx Bl4Mor ra n'nrh peKoMeHAoBaHrx

reMaruqHrx o6naoeit, Bt43HaqeHnx €eponeilcuxoro Korvriciep 4nn GEP nx xprrepio npuiunuocriy

nporparvri Horizon Europe.

3asea xepiaHnqrea

Kepieuut4meo TOB <<Ocmeouixo> 6epe ua ce6e noeHe go6oe'ngouun t4odo peanisa4ii' t'lboao llnauy

eeudepuoi pieuocmi, eudirteuun ueo1xiduux ntodcaxux mo Qiuancoeux pecypcie, pezynnpHoeo

uouimopuuey npoepecy ma eidxpumozo inQopnrtyeoHHn nepcoHony, nopmnepie iepouodcaxocminpo

docneuymi p$ynbmamu. 6yda-nxi npofreu ducxpumiuau,ii, nepecnidyeouun, eeudepuo syMoeneHozo

Hocunbcmeo o6o cexcyanauux dorvtaedHb y Konnaui| e HenpunycmuMuMu i mnznymu ga co6on

eidnoeidanunicma seiduo,s qtlHHuM goxouodaecmeoM Yxpai'nu ma auympiwnimu nonimuKaMu

Ocmeouixu.

C4
TOB nOcreonixal

gata:rrl9 r, lttnY0 1'O 2026P.
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2. IlpaeoBa ocHoBa ra cQepa 3acrocyBaHHf,

2.1. MixnapogHa ra €Bponeficuxa npaeoea 6aaa

. pernamexr (€C) 2OZL/6}5 €eponeficuxoro flapnameHry ra Pa4ra ei4 28 xeirHn 2021 poxy, ttlo

3acHoBY€ nPorpaMY Horizon EuroPe;

. €eponeficbKa crparerin ren4epxol piexocri 2020-2025 ra Crparerin rex4epnoT pienocri €C

2026-2030;

. 3aranuHi4o4arxu 4o po6o.rol nporpaMu Horizon Europe 2026-2027 (xprarepifi nprfixnrrocri

rqoAo GEP);

. KepieHrqrso €eponeilcuxol KorvriciT <<Horizon Europe Guidance on Gender Equality Plans>

(202I,3 oHoBneHH autn 2026 P.);

. 3aranusa AeKnapaqin npae nloAAHu OOH ra Koxeeuqin OOH npo nixei4aqiro scix Qoptvt

4ncxprminaqii r4o4o xisox (CEDAW);

. [ini cra/toro po3BhrKy OOH, soxpervra [inu 5 <Fex4epHa piexicru> ra [inu 10 <3mesueHun

HepiaHocri>.

2.2. HaqioHarbHa npaBoBa 6aaa VxpaTxu

. KoHcrhry4in YxpaTnra (crarrn 24 - piaHicrb KoHcrt4ryqifiHrax npae i ceo6oA neaaaexxo ai4

crari);

. 3axon VxpaTxra <flpo aa6eaneqeHHfl pienrx npaB ra MoxnrBocrefi xinox i uonoaixie>;

. 3axou VxpaTHra (npo 3acaAil sano6iraHHf, ra nport44ii 4r,rcxprarvrinaqiT e YxpaTxi>;

. 3axon Vxpalnu <flpo aano6iraxrn ra nporr4in AoMauHboMy Hacl4nbcrBy)u

. Ko,q,exc gaxoxie npo npaqp VxpaiHra (crarri qoAo piexoT onnarh npaqi, aa6oponr

4r cx p tt tui ua r-1ii, oxo po n ra Mare p u HcrBa ra 6aruxi ecrea );

. VroAa npo acoqiaqiro mix VxpaTHoro ra €C (ao6oa'naaxxn qoAo raprvroxiaaqii s

eepo ne ilcuxl4Ml4 cra HAa praMh reu4e pHoI pieuocri)'

2.3. CQepa 3acrocyBaHHf,

Llei GEp 3acrocoByerbcfl Ao ecix cniepo6irHrxis Ocreoxixr He3anexHo ei4Tlany rpyAoBl4x ei4nocun

(noaHa / vacrxoea safinnricru, nocriilni / rrmvacoei xourpaxrn, Qpunaxc, craxyBaHHfl), a raxox 4o

ecix xaH4ra4arie Ha po6ory, naprHepie, nocraqa.nbHrxie, ni4pn4Hhxie ra yvacurxie 4ocnigxt'tt-1uxoi

4innunocri Korunanli. flonoxexnn flaaxy iHrerpynrucn e yci enyrpir.!ni noninaxn, npolleAypr ra

po6o.rinpoqech.
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3. gorup u o6oe'a3KoBi npoqecHi ehfuorr (Building Blocks)

Bidnoeiduo do xpumepin npuilunmuocmi Horizon Europe, GEP uae sadoeonaunmu qomupboM

o6oe,n3xoeuM npoqecHuM euMozdM, Hulxqe onucaHo, nK KoNHo s uux peattieyembcn e Ocmeoniqi'

3.1. 6yRie enb1uitt6nox 1: Ily6nivxrafi 4oxynenr (Public Document)

t{efi GEP e oQir-1ifiHraru AoKyMeHroM, ni4nucanrM AhpeKroporvr TOB <OcreoHiKa>, ny6nixyerbcf, y

ei4xprronny 4ocryni ua oSir-lifiHorvry ee6cafiri KorvrnaniT ra aKrnBHo xotuyuixyerbcfl cepeA ycboro

nepcoHany.

3axo4u a irunnemexraqlf:

. fly6nixaqin noeuoro reKcry GEP yxpaTncbKolo ra aumiilcuKolo MoBaMra y poa4hi <I'lpo

xomnaHip / Rbout us) Ha oQiqifinorvry cafiri Ocreoxixu npornrorvr 30 KaneHAapHt4x 4xie a

MOMeHT 3arBepAXeHHf,;

. HaAcrnaHHn AoKyMeHra acil cniepo6irxraKaM eneKTpoHHolo nouroK) e ni4reep4xeHHflM

osHailorunenHn;

. flpegeHraqin ocroeurx no/toxeHu GEP xa 3aratbHt4x a6opax KoneKr%By He nisFliuje uix uepea

60,qHie nicnn aaraePAXeHHfl;

o BxnoqeHHs noctarraHHR Ha GEP y craHAaprHr4fi naxer 4oxymeuria p/nf, HoBnx cniepo6irHrxie

(onboarding);

. 3raAyeanxn GEP ra nphHl-lilnie reu4epxoT piexocri y ny6livxrx xotuynixaqinx, oronoueHHRx

npo eaxaxcii, rpaxroenx 3aFBKaX Ta MapKeTy|HroBhx marepianax;

. llopivH ui,t ny'niunuii seir npo pe3ynbrarr innnnennenraqlf GEP, t4o ny6nixyerucn xa cairi

KomnaHiL

3.2. EygieenbHhfi 6nox 2z BnAineni pecypcn ra eKcneprh3a (Dedicated Resources)

Ocreoxixa so6oe'neyerucn an4innrr 4ocrarni nn4cuxi, .{acoeira QiHaxcoai pecypo'r p,nn poapo6xr,

imnnenneHrar+ii, rvronirophHry ra oHoB/leHHfl quoro GEP.

lxcrnryqiilna crPYlfiYPa:

. flplrsFtaqaerbcfl VnoeHosaxeHa oco6a 3 nr4raHb rex4epxoT piexocri (Gender Equality Officer,

GEO) - HaKa3oM AilpeKropa, ig gasHaqeHunru o6cnry po6ouoro 'racy (ne rvrexr.r.re 10%

po6ovoro vacy), noenoBalKeHb ra seirHocTi 6eanocepe4Hbo AupeKropy;

o Creopperucn Po6oqa rpyna 3 reHAepHoT pianocri (Gender Equality Working Group, GEWG)y

cxna4i qonafimeHu.re 3-5 oci6, qo npeAcraBnflprb piaxi crpyxrypHi ni4poa4inra (HR, R&D,

aupo6nnqreo, xomep4ifi nui,t eiwin,a4rvriHicrpar-1in) ia s6anaHcoBaHuM reHAepHuM cKnaAoM;

. GEWG a6upaerucn ne pi4u.re OAHOTo pa3y Ha KBapra.n, BeAe nporoxolr aaci4aHb ra rorye

r4opivHrafi seir npo peanisaqilo GEP;

. 3a norpe6n 3a/tyqalorbcn soeFtiurr-ri KoHcynbraHrn / excnepru 3 reHAepnoT pieuocri 4an

ay4rria, rpeHiuria ra xoncya uraqifi .

OiHaHcoei pecypol:
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. y qopiqHorvry 6ro4xeri OcreoHixr eu4innerucf, oKpeMa crarrf, Bl4rpar xa peaniaaqin GEP, qo

noKphBae: rpexiHrn ra ni4enqexnn xeani$ixaqii, soeniulxi KoHcynbraqii, 4ocni4xeHHf, ra

ay11;,, xorvryHixar-1iilHi narepianu, 3axoAr4 a ni4rpumxr 6anancy rvrix po6orop ra oco6ncrrnn

XhTTffM;

. EloAxer po3rnnAa€Tbce ra 3arBepAxyerbcn qopivxo ni4 vac n.flaHyBaHHR pa3oM is saraauFl14tvl

6rc,qxerom KonnnaniT;

. flpr ni4roroaqi rpaHroBrx 3aRBoK (Horizon Europe, ElC, EIT Health, EU4Health roqo) Bhrparx

Ha imnnenneurar4in reHAepHhx acnexrie ra GEP-eaxo4ie iHrerpyrorucn e 6n4xer npo€Kry, Ae

qe Ao3BOneHo npaBhnaMH nporpaMh.

3.3. Sy4ieenbHhil 6nox 3: 36ip AaHhx ra MoHiropl'lHr (Data Collection and

Monitoring)

OcreoHixa chcreMarrl{uo a6rpae, aHanisye ra onphntoAHloe 4axi uloAo reHAepHrx acneKris xa4poaoT

ra onepar{iilnoT4innuHocri s 4orprnnaHHfiM 3aranunoro pernaMeHry 3axxsry AaHhx (GDPR) ra 3axoHy

VxpaiHr <[1po saxncr nepcoHanbHhx AaHrx)).

Kareropii 4aHlax, l4o a6rparcrucn u4onailnexue qopirno:

. [enAepsnfi cKnaA nepcoHa/ry 3a piexnmn (xepienraqrso / cepe4xifi meHe4xmenr /
cneqialicrr / rexHiqnrafi i 4onomixnrafi nepcoHaa);

. feHAepsrfi cKnaA R&D-xomaH4 ra oci6, qo BrKoHyrclrb npoeiAui (xepiani) poni y

4ocni4HuquKhx nPoeKrax;

. lenAepr nia potpna e onrari npar.li (gender pay gap) y pospiai nocaA ra ni4pos4inie;

r fiani qoAo peKpyrhHry: cniaei4noueHHn KaHAh4arie ra safinnaxux 3a crarr0 Ha piaxrx

eranax (aanexa ) cnie6eci4a ) nponosrar-1in ) Hafirvr);

o [aHi u-{oAo nnhHHocri xa4pia, xap'epnoro npocyBaHHF ra Aocryny Ao HaBqaHHfl y reHAepHoMy

PosPisi;

. BnxoprcraHHf, ei4nycrxra no Aornf,Ay 3a ArrhHolo MarepflMl4 ra 6aruxamr;

o flaHi qoAo cKapr, noB R3aHrx is 4rcxprniHaqieo, nepecni4yeaxnnnn a6o reHAepHo

3yMo B,neH hM Hacta.n bcrBonn (a Hon inniao ea xo);

. feHAepHnil cxnag yvacHrxia xniniqHrx / xopr,rcryaaqbKilx 4ocni4xelu, qo npoBoAnrbcn

Komnanierc, Ae qe Pe/leBaHTHo.

3eirxisru ra i HgrxaroPr:

VnosxosaxeHa oco6a s reH4epHoT piexocricninuuo a HR-Synxqien rorye qopivxrafi moxiropuxroerfi

seir, ulo ruicrnrs xinsxicui iH4nxaropra (KPl) - 4rae. Poa4in 6 - y nopisunxui a nonepe4xitvtt't

nepio4amr ra qinuoennnn 3HaLteHHRr$h. 3sir po3rnflAa€rbcfl Ha aaci4anxi GEWG, 3arBepAlKy€rbcn

AxpeKropoM ra ny6nixyerbcn y ai4xpurovry 4ocryni (anoHirvriaoeana eepcin).

3.4. Ey4ia enbHun6nox 4: HaeqaHHfi ra niABl4qeHHn o6i3HaHocri (Training)
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Ocreouixa 3a6e3neqy€ perynnpni Hae.ranuHira inQoprvrar-1iilHi aaxo4r 3 reHAepHoI pieuocri, nporu4if

Aracxpnnninaqii, HeycBiAoMneHxx reHAepHhx ynepeAxeHu (unconscious bias) ra iHxn}ogueHoT

xorvryxixar-1ii p,ag Bcboro nepcoHa.ny, 3 nocrneHtaM aKqeHroM Ha oci6, sKi npxilMalorb piuleHHn

(4ra pexrop, H R, xepiau u xra n i4pos4iai a, pexpyre pn).

06oe'nsxoei xaeqanuxi 3axoAh:

. BcrynHtail ounailn-MoAynb 3 reHAepHoI piaHocri ra ixxntosheHocri Mn acix HoBhx

cn iepo6irx r,r xia (4o 3a Be pue H Hn er n po6yaa.n bHoro crpoxy);

r lJ-[opivHhfi o6os'nsxoarfi rpeniur Anr Bcboro nepcoHany (rvrixirvryrvr 2 axa4emiuni ro4r,txr) -
npo npuHqunn pieHrx Mox.nl4Bocreil, nporr4iro 4racxpnmiHaqiil reHAepHo 3yMoBneHoMy

Hachn bcrBy ra ceKcya,n bHilM AOMaTaHHFM;

. lfornu6nenuil rpeHiHr s ueycai4oM.neHHX reHAepHnx ynepeAxeHb MA xepieurxie,

pexpyrepie ra oci6, nxi 6epyru yqacrb e oqiHrceanui xax4u4arie i cniepo6irHhxie (rvrixitvtytvt 4

axagemivri roAAHu uqoPivHo);

. TpeniHr e iHrerpaqil reHAepHoro errvripy e srilicr 4ocni4xenu ra iHHoBaqifi (gender dimension

in R&l content) prrrn R&D-xoruau4 - oco6anBo aKryanbHo Arnn po3po6xr me4rvnuxeupo6ie,

4e 6ionorivnira coqioxynurypHi ei4miuxocri nnix crarRnnr Matorb anpiuanuxe 3HaqeHHR A/nR

6egnexn fi e$exrreHocri nPo4Yxry;

. lr.f0opruraqifiHi xannnaHil (eHyrpiuHi poscuntl, nocrepr, ee6-ceruinapra) npnypoveHi 4o

MixHapo4Horo AHff xiHox (8 6epesHn), MixxapoAHoro 4nn 4ieuar i xinox y xayqi (11

nororo), MixHapo4Horo AHF 6oporu6ra 3 Hach,nbcrBoM u{oAo xisox (25 ancrona4a).

4. fl 'f,Tb peKoMeHAoBaHnx reMarnvHl4x o6nacrefi

€eponeilcoxa Kouicin pexomeudye, qo6 GEP oxontlpeae n'nmb suicmoeHux meMamuquux odnacmeit

ia xouxpemuurilu saxodoMu mo u,inaoeuruu noKosHuKaMu. Huxqe onucaHo nidxid Ocmeonixu do

xotxuo|s uux.

4.1. TervraruqHa o6nacru 1: Eanaxc rvrix po6oTop Ta oco6hcThM x(hTTf,M i

opraHi3aqifi na xYa urYPa

Iini:
. Creopilrr po6ove cepeAoBr,r4€, r4o ni4rprarvrye cniepo6irur,rxie ycix crareil y noe4uanxi

npoQeciilxrax ra cimefi r rx o6oo'nsxie;

. C0oprvryearr opraHisar4ifiHy Kynbrypy, r4o 6asyerucn Ha noBa3i, pisnocrira ixxnnshsHocri.

Koxxperri 3axoAu:

. 3anpoaaAxeHHfl noninrxr rHyqKoro po6ovoro rpa$ixa ra ri6pra4noro Qoprvrary po6orr (Re qe

Moxn hBo aa cnerlraQixoro noca4ra);

. fliArprrvrxa 6aruxiecuxrx ai4nycroK Atn o6ox 6aruxiB, axtnBHe ix$opnnyearHn qonogixie-

cniapo6irHraxis npo ixHe npaao na ei4nycrxy no AornnAy 3a ArrxHolo;
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. 3axrcr BiA Al4cKpt4MiHaqii 3a 03HaKaMta BariTHocri, MarepxHcrBa a60 6aruxiecrea;

rapaHToBaHe noBepHeHHff Ha eKBiBa/leHrHy nocaAy nicnn BiAnycrKH no AornnAy 3a Axrl4Holo;

. 3a6e3ner{eHHfl ximuar g4n marepie-roAyBanbHuqb y pa3i 3pocraHHf, urary ra norpe6n;

. 3a6opona opranisaqil o6oe'ngxoBxx po6orrhx 3axoAiB, HapaA ra BiApFAXeHb y vac, Rxrfi

yHeMoxnxBnloe BhKoHanxn cimefinhx o6oB'R3Kie (nanpnxaa& nicnn 18:00, y arxi4xi AHi, y

ne pioA rpaAra 4iil H rax u xia uH rx Ka H iKyn) 6eg o6'exrn BHoT Heo6xiAHocri;

. perynffpHe onhryBaHHn 3aAoBoneuocri nepcoHany (anonymous engagement survey) is

pos6nexoo 3a crarrp - rvrinirvryru oAl4H pa3 la pix;

. flpnilnnrrn ra ny6nixar-qin Ko4excy erh.{FroT noee4ixxn, u{o oAH03Har{Ho aa6opoxne

4rcxprruiuaqirc, nepec,ni4yeaHxn, rvro6inr ra cexcyaluui AoMaraHHF, 3 npo3opl4M

xo n Qi4eH qiil x rnn nnexa H isllotvl noAa H Hs cKa pr.

4.2. TervrarhqHa o6nacrb 2: Fex4epnrail1anancy KepiBHHl4rBi ra nphf Hsrri piuexu

Iini:
o fiocnrrr reHAepHoro 6araucy cepeA xepiexnx nocaA OcreoHixtt ra y cKnaAi po6ovt'tx,

AopaAqt4x i excneprurx rPYn;

. VcyHyrr (cKnFHy cre,nto)) ra crpyxrypni 6ap'epu, lqo nepeuKoAXalorb xap'epxonny

3pocraHHK) xinox y xomnaniTra y coepiMeAhqHt4xrexnonorifi 3ara.noM.

Konxperxi 3axoAH:

o L[inuoBt4il noxagHrx: qoHaimeuwe 40% npeAcraBH]tqrBa KoxHoT crari cepeA xepiexoro

cKnaAy ra R&D-ni4epie 4o xixqn 2028 poxy;

. flpilHl-ll4n g6anaHcoBaHoro QoprvryeaHHn snyrpiurHix xonnirerie, AopaAqrx rpyn, xypi ra

orliHoaansurx xotvticiil (miHinnyrvr 40% xoxxoT crari, 4e qe rvroxnuao);

. nporpaMa HacraBHhr-1rea (mentorship) gTtR xiuox, nxi nparxyru xap'epuoro 3pocraHHn y

TexH iu H ux, 4ocn i4H n r1uK14x ra yn pa eai xcuxxx ponnx;

. Cr4creMaturaunil nepefnnA KaApoBoro pe3epBy (succession planning) is sacrocyaaHHflM

xprrepio reHAePHoro 6anaHcY;

. AxrrBHe npocyBaHHF xixox-ni4epox Ocreoxixu nx cnixepoK Ha rany3eerx xoxQepenqinx, y

megia ra rpaHToBl4x 3aRBKax.

4.3. TemarrqHa o6nacru 3: PieHicru y peKpyTl4Hry Ta Kapr€pHoMy po3Bl'lTKy

[iai:
. 3a6e:neqt4rr cnpaBe gnuenil, npoeoprfi, HeAhcKpt4Mixar-t,ifinrail.npoqec nailrvryra'npocyBaHHff

Ha ocHoei xomnereHqiil;

. l-apaHryearr pieuy onnary npar4i aa pieHy po6ory ra ycyHyrx Heo6fpyxroeanuia gender pay

gap.

Koxxperxi 3axoAh:
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. flepeeipxa ecix oro,noueHb npo BaKaHciI ua reH4epno nefirpanbHy MoBy ra ixxapgnsse

SopnnynroeaHHF Bt4Mor (yHuxxeHnn crepeorhnHrx macxynixHhx qr QeminHrax Soptuynnaaxu,

6ea Heo6rpyHroBaHhx o6nnexeuu ga eixofvl'+,t crarrrc);

. AxrrBHe 3anyqeHHff xau4r4aria HeAonpeAcraeneFtoT crari - oco6nhso y rexxivxnx,

inxeHepxrx ra 4ocri4nrqbKhx ponnx, 4e 4orvrinynru qonoeixr, ra e HR / a4minicrparilBHl4x

ponnx, 4e 4omiHYroru xin xn;

. CrpyKrypoeaxi iHrepe'n ai crag4apr[3oBaHuMl4 xprrepinmr oqiuxu ra, Ae Mo]K.tll4Bo,

s6anaHcoaaHilMH 3a crarro xoruicinrur (rvrixirvryrvr 40% xoxuoT crari);

o llopivxrfi eHyrpiruniil ayA[r on.flarh npaqi is Merolo Bt4FBneHHR ra ycyHeHHn

Heo6lpyHroBaHrx reHAepHhx poapr,rsie; ny6nixaqin y3aranbHeHhx peaynuraria y

nnoH iroprH roeoruY seiri;

. llposopi ra aa4oxynnesroeasi xprrepiT ni4ert4euun nocaAu nepernnAy aapo6irul'tx n.nar ra

Bnnnarv npervriil;

. pieHLtil Aocryn Ao HaBqaHHn, xonQepeHqifi, craxyBaHb ra nporpaM npoQecifinoro po3Bt4rKy

- wtoHiropnnr yvacri 3a crarro.

4.4. TervrargqHa o$nacrb 4: Inrerpaqin reHAepHoro BrMipy B 3Micr AocriAxeHb ra

ixnoeaqiil

[e xail6inuu cneqr,rQivHa Ans 4innuHocri Ocreonixr o6nacrs, ocxinuxr Komnaxin poapo6nne

me4rvni eupo1uAnn onopHo-pyxoBoro anapary. SionoriqHi (axarovrivni, ropMoHa/lbni, Qisioaoriuxi)

ra coqioxynurypHi ei4rvrinnocri mix crarnmh ra eixogl4Mr rpynaMr Kpl4Tl4qHo BnnrBalorb Ha

eni4emioaorio saxeoprcBaHb (HanpilK/taA, ocreonopo3 Mae 3HaqHo Bl4u{y nouxpeHicru cepeA xiHox

nocrMeHonay3anbHOro eixy), ua 6iOrvrexaHixy, nepe6ir.nixyeaHun ra pe3ynbraTr BrpyqaHb'

Iini:
. Crcrennar[qHo BpaxoByBar[ crarb (sex) i reu4ep (gender), a raKox eix, erHiuxe noxoAXeHHR

ra iHu.ri pereeaHrui xapaKrepncra14 Y ryutaiaui 4ocni4xeuu, poapo6qi npo4yxrie ra

otliH toea HHi ii eQexrr eHocri;

. 3ano6irarr noMh,nKaM, noB'R3auuru ig ue4ocrarHinn npeAcraBneHHeM oKpeMxx rpyn y

gvtailni ra ean i4a r4ii MeAhq H hx ara po6ia.

Koxxperui 3axoA14:

. Bx,npqeHHR o6oe'n3KoBoro nyHKry npo axania reHAepHoro ar,rrvripy (sex/gender analysis) y

eHyrp iu.r n ifi n poro Ko/l KoxHoro R&D- ra xaiHiq xo ro 4ocn i4xeH xn;

. 3a6esneqeHHR s6anaHcoeaHoro 3a crarrp ra eixolvl npeAcraBHrqrBa yvacHuxia y

KoprcryBaLlb6l4x ra xniHiqHrx 4ocni4xennnx, Ae qe mero4oaorivxo o6lpyxroaaHo;

o6ipyHryaaHHF y nporoxoni 6y4u-nxnx ai4xrnexu ei4 6anaacy;

. AHanis pe:ynurarie eranpo6yoaxu i xniHiqxrx AaHhx 3 o6oB'R3xoBolo crparhQixar-1iero aa

crafiio ra eixonn;

r [oxyrueHryBaHHg mipxyoaHu uloAo reHiqepHoro erarvripy y rexxivrnx Qafinax npo4yxrie

ei4noai4Ho 4o PernameHry €C npo MeAhqHi enpo6u (MDR2OL7 /7a51;
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. HaBqaHHn R&D-nepcoHa.ny, iHxeHepie ra perynnropHl4x cneqianicriB l4oAo MeroAonorih

iHrerpaqiT reHAepHoro erarvripy B R&l (a onoporo Ha pecypo4 Gendered Innovations 2

€eponefi cuxoT KorvriciT);

. nouyK naprHepcrB ia 4ocni4nrqbKhMr ycraHoBaMh ra nixapxnMu MA ga6egneselxR

pisxoma uirrn ara6ipox y cnin ux ux 4ocni4xe H Hnx.

4.5. TeMarhqHa o6nacrb 5: 3axo4r,r nporr4 reHAepHo 3yMoBneHoro HachrlbcrBa,

BKn|olra toq h ceKcyan bHi AoMa raHHf,

Iini:
. lliArprmyearr po6oqe cepeAoBrqe, eiauHe ai4 6y4u-nxrx Qoptvt reHAepHo 3yMoB.neHoro

Hach.n bcrBa, nepecni4yea H uR, tuo6iH ry ra ceKcyan bH ux AoMa ra H b;

. 3a6esnequrn KoxHoruy cniapo6irHHKy npoaopui, 6esneqHril ra xoHQi4eHqihnnfr MexaHisl

nosi4onnneHHt n po nopyueHHf, .

Konxperxi 3axoAh:

. flprilHnrrr oKpeMoT flonirrxn nporra4il nepecni4yeaHHlo, 4ncxprmixaqiT ra cexcyanbHnM

AoMaTaHHFM nx Heai4'ennHoro AoAarxy 4o GEP;

. 3anpoaaAxeHHs xoHQi4eHqifixoro KaHany noei4omnenu (whistleblower channel)

eneKrpoHHa Qoprvra ra / a6o 4oaipeHa oco6a, He3a.nexHa ei4 nixiinoro xepiauuqraa, a

rapaurieo 3axhcry oco6u, qo noei4omnne;

. girxa npoqeAypa po3rnflAy cxapr ia B[3HaqeHuMh crpoKaMu, nphHl-{}4naMh cnpaBeArtll4Boro

poscni4yaannR, aa6oponLt noMcrr4 (anti-retaliation) ra AoKyMeHryBaxnn pesynurarie;

. 06oa'Raxoei rpeHiHrh A.nfl Bcboro nepcoHany qoAo posniaHaeauHn ra sano6iraxsR reHAepHo

3yMoBneHoMy HachnbcrBy il cexcyalbHrM AoMaraHHflM (rvriuirvryrvr oAhH pa3 Ha ABa poxu);

. flcrxonori.{Ha ra topilAl4qHa ni4rprmxa nocrpa}KAanux oci6, y romy vucai KOHTaKTT

cneqialiaoaaHrx HaqioHaruxnx cnyx6 (Har4iouanuua rapRqa linin 3 nonepeAxeHHF

AoMauHboro HacilnbcrBa - tL6 123);

. AHosinnue uqopi.rHe on!4ryBaHHr nepcoHany r4o4o 4ocei4yra cnprailunrrn 6egnexr po6ouoro

cepeAoB14qa.

5. VnpaenixnR, ei4noei4anbHicrb ra KoMyxixaqin

5.1. Poeno4in ei4noei4aa unocri

i poro
!

3oxr ei4noei4aauxocri
i:--
I AnRe*toR TOB <Ocreoxixa> . 3arBepAxexHs GEP ra r4opiurttx oHoBneHb;

:

l
l
l

. BrAirexsR 6ro4xery ra pecypcia;

. Crpareri.{Ha nip,rprmxa ra ny6aivne ei4crooeanxn nprn4rnie GEP;

. flpnfinnrrR pituenu 3a pe3ynbraramn tvtoniroprHrosrx ggiria.
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5.2. Bnyrpiutnn ra 3oBHiluHR KoMyHixaqin

. posAin <Fex4epga pieHicru> ua exyrpiu.ruboMy KopnoparhBHoMy noprani/ cninuHony AxcKy

3 noBHl,lM TeKCTOM GEP, nOliruxamn, QoptvtaMr cKapr ra KoHTaKTaMn;

. Cropisxa <Gender Equality / l-en4epna pieHicru> ra oQiqiixorray ee6cafiri OcreoHixr s

aHrnoMoBHolo aepciero GEP

otliHneauann €C ra r.urapoxii rpoma4cuxocri;

. perynnpxi (He pi4rue 4eox pasie xa pix) eHyrpiuxi po3o.tnKh npo nporpec iMnneMeHraqiT GEP;

. Bxnpqexxn iuQoprvrar-1ii npo GEP ra fioro pesyrurarh y uqopiunrfi ueQixaucoerafi / ESG-reir

Konnnauii (aa Hanexocri).

5. lH4uxaropt'l, 4inuoei noKa3HHKn ra MoHiTopHHr

flporpec peaniaaqil GEP oqiuroerbcfl Ha ocxoei HaBeAeHrx Huxqe Knnr{oBt4x iu4uxaropie. Easoei

3HaqeHHF (baseline) Qixcyrorucr y nepurail pix 4iT GEP (2026); qinuoei 3HaqeHHR BcraHoBneHo Ha

roph3oHr 4o xiuqn 2028 poxy.
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: Trn : Ilepio4r.r,.rxicru i qinb 2028

9acrxa xoxxoi crari cepe4 R&D-nigepie L[opivno

5.2. flepernf,A ra oHoBneHHf, GEP

. GEP ni4rnrae qopivHomy nepernflAy ua aaci4axni Po6o.{oi rpynh 3 ren4epnoi pigHocri 3a

pe3yn braraMr nnoniropr x ro eoro reiry;

. floBHe oHoBreHHR AoKyMeHra a4ificxrcerucs xoxHi 3 poxr,r (nacrynne n.naHoBe - 2029 pix)

a6o paxiure y paai cyrreerx srvlix y crpyxrypi Korvrnaxiil 3aKoHoAaBcrei a6o armorax €C;

. oHoeneHnfi 40xyrvreHr 3arBepAxy€rbcf, AnpeKropoM ra ny6aixyerbcf, y roMy caMoMy

nopRAKy, qo fi neperanna eepcin.

7.,{opo}KHfl Kapra imnnerueHraqiT 2026-2028

3areep4xenxn GEP, npnsnar{eHHF GEO, Qoptuyeanxn
GEWG;

lly6nixaqin ua cafiri, po3o4nKa nepcoHary, npesexrau,in

KOneKTrBy;

Ilepurafi 6azoeuia a6ip 4axux (baseline);
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llpuitnana Ko4excy eruqsol noee4ixxr,r ra nonirhKr,l
nporn4ii nepecai4yaaxHn.

2028

lV xeapran 2026 3anycx xou$i4exqifi Horo KaHany noai4omaeHu;

flepunil ecrynnrfi rpenixr4ln Bcboro nepcoHany;

Ay4rr onrarr npaqi (nepuril).

: GEO, HR, GEWG

i

I

I

I

Ii"-
I 2027
t

l

j

3anycx nporpaMx HacraBHvrr{TBa;

lHrerpaqin aHaaisy reHAepHoro ararvripy e yci R&D-
npoToKonh;

flepu.r ra fi noeHrfi moHiropr u ro anil zaft ; ny6aivna
ny6nixaqin.

Or.liHxa nporpecy sa acima KPI; : p,rpexrop, GEO,

I

I

I

I

j seHvrvrapxiHr ie xpaqumr eaponeficuKr4Mh npaKrrxaMr; I GEWG, soeHiuJHi

] ni4roror*, oHoereHoi pe.qaxqii GEP Ha 2o29-2o3t poxu; ' eKcneprH

i

i 3oeHiuHn eKcneprHa or-1iHxa (aa nnoxareocri).
{

8. fl pr,rxiHqeBi nonolKeH Hf,

L{efi flnaH reHAepHoI pieHocri Ha6yaae qrxxocri s Aaru fioro gareepAXeHHF ArpeKropoM TOB

(OcreoHiKa D ra 4ie 4o 3arBepAlxeHHfl HacrynHoT pe4axqiT. floxymeur e 060g'R3xoeu M MA B14KoHaHHf,

BciMa cniBpo6irxrxamn KomnaH iI.

3a ganuramr qoAo 3Micry, innnnenneHraqiT a6o noei4onnneuHfiMn npo MoxnnBi nopyueHHf, flnauy

3Beprarilcn 4o VnoexoeaxeHoi oco6u 3 reHAepHoI pianocri 3a eneKrpoHHop aApecon: gender-

equality@osteonika.com (a4pecy 6yge aKrilBoBaHo nicns 3arBepAXeHHfi GEP) a6o qepe3

xoHQi4eHqifiHy Qoprvry na oQiqifinoMy Be6cafiri KonnaHiI.

Itti#iffi

2026 p.
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