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Non-Compassionate Mindset.    
 
 
The non-compassionate mindset described in the passages is rooted in an inflated sense of self-importance and a constant 
need to feel superior to others. This destructive pride leads to toxic comparing, where individuals measure their worth by 
constantly comparing themselves to others, fostering competition rather than collaboration. Such a mindset is intrinsically 
egocentric, focusing solely on personal needs and overlooking the needs or feelings of others. This lack of empathy 
creates an environment where relationships are strained, and personal growth is stunted, as individuals are more 
concerned with appearing better than others rather than genuinely improving themselves. 
 
The attitude of destructive competitiveness further exemplifies a non-compassionate mindset. The individual's lack of 
sensitivity and indifference to the feelings of others reveals a cold and unfeeling nature. Competitiveness in this context is 
not about striving for personal excellence but rather about defeating others to affirm one’s own self-worth. This approach 
not only disregards the value of others but also perpetuates a cycle of stress and conflict, driven by the fear of not being 
seen as unique or superior. 
 
Additionally, the non-compassionate mindset is evident in the tendencies towards harsh and excessive criticism. The 
described behavior involves a hypercritical attitude where individuals focus on the negatives, quickly pointing out flaws 
and mistakes with a sense of moral superiority. This critical mindset does not aim to constructively help others improve 
but rather to demean and exert control, often resulting in feelings of inadequacy and inferiority among those being 
criticized. This relentless faultfinding overlooks human complexity and undermines the potential for positive, supportive 
interactions. 
 
Moreover, the person described is characterized as headstrong and impatient, resisting any form of advice or suggestion 
that doesn't align with their preconceived notions. This rigid stance is a hallmark of a non-compassionate mindset, where 
the individual's egoism and self-centeredness stifle growth and collaboration. Such an attitude fosters an unhealthy 
environment where others feel undervalued and disrespected, impeding meaningful connections and mutual respect in 
relationships. 
 
In summary, the non-compassionate mindset illustrated through behaviors of destructive pride, competitiveness, and 
criticism reveals a pattern of self-centeredness, insensitivity, and disregard for others' feelings and contributions. The 
underlying egocentric and boastful attitude not only damages personal relationships but also obstructs personal and 
collective progress. Cultivating compassion involves moving away from these negative traits and embracing empathy, 
humility, and a genuine appreciation for the value and uniqueness of others. 
 
  



 

Comparing Destructive pride refers to an excessive or inflated sense of status or accomplishments. It leads to toxic 
comparing because when we experience harmful pride, we measure our self-worth based on how we 
compare to others. We must constantly feel superior or better than others to validate our inflated self-
perception. We are comparing leads to a cycle of constant comparison, competition, and negativity, 
which is toxic and harmful to both of us and our relationships with others. 
 Destructive Comparing -Conceited: Self-Enhancing Beliefs- Egotistical- egocentric (limited in 
outlook or concern to my activities or needs). Boastful, snobbish.  
Headstrong: not easily restrained; impatient of control, advice, or suggestions, directed by 
ungovernable will unhealthy self-respect: egoism (excessive concern for oneself with or without 
exaggerated feelings of self-importance), self-centeredness (index1 (b) 

Competing Destructive Competitive: I do not value being sympatric; I’m not interested in or sensitive to others. I 
am  selfish as a necessary condition to deal with stress, or someone dismisses my uniqueness (index 2); 
Competitive in Relationships (2nd step in Welter), cold, unfeeling, shrewd, calculating, indifferent, 
uncaring, unresponsive, apathetic, (c)   Toxic: I can be cold and unfeeling. I can be shrewd and 
calculating. I think only of myself. People see me as selfish (index #2). I can be shrewd and calculating, 

  Criticizing  Destructive  Criticism: I am critical of others: I show disapproval or derogation. I have a moral 
superiority about me. I have a righteous irritation. I am irritable: easily exasperated or excited. Irritate 
implies often and gradually arouses angry feelings that may range from mere impatience to rage. 
Exasperate suggests galling annoyance and extreme impatience; I criticize others too much and am often 
called a faultfinder or a nitpicker. I tend to excessively focus on the flaws, mistakes, or shortcomings of 
others rather than acknowledging their positive qualities or achievements. I constantly seek out and 
highlight imperfections, often in a condescending or judgmental manner. I have a critical mindset, 
always looking for something to criticize, and I may not hesitate to express my disapproval or 
dissatisfaction openly. I am hypercritical, frequently commenting on trivial matters and making others 
feel inadequate or inferior. My criticism is usually unsolicited and may be harsh, hurtful, or 
demoralizing, creating a hostile and toxic environment. Overall, I criticize others too much, tend to have 
a pessimistic outlook and fail to recognize the value and potential in others. 

 

  



Case of Zoey:  

Zoey had always been a fiercely independent woman, determined to conquer any challenge that came her way. 
However, her unwavering pride often led her down a path of unhealthy relationships and unfulfilling experiences. It 
was during this time that she sought the guidance of Paul Welton, a renowned expert in health and wellness. Paul , 
a middle-aged man with a warm smile and gentle demeanor, had dedicated his life to helping individuals like Zoey 
find balance and happiness in their lives. He understood that a person's sexual well-being was an integral part of 
their overall health and wellness, and he was determined to help Zoey navigate the complex stages of unhealthy 
pride that were hindering her progress. 

Their journey began with an open and honest conversation, as Paul encouraged Zoey to share her 
experiences and feelings without judgment. He listened attentively, offering a safe space for her to express herself. 
Through their discussions, Paul helped Zoey recognize the destructive patterns that her pride had created in her 
relationships. 

Together, they explored the first stage of unhealthy pride - denial. Zoey had always prided herself on her 
independence, often dismissing the importance of emotional connections in her intimate relationships. Paul 
gently guided her to acknowledge that denying her own vulnerability was preventing her from experiencing true 
intimacy. 

Next, they delved into the second stage - superiority. Zoey tended to believe that she was always right, 
dismissing the opinions and needs of her partners. Paul challenged her to examine her own biases and encouraged 
her to embrace humility, recognizing that healthy relationships required equal respect and understanding. 

The third stage they tackled was entitlement. Zoey had developed a sense of entitlement, expecting her 
partners to cater to her every need without reciprocation. Paul emphasized the importance of mutual give and take 
in relationships, helping Zoey understand that true satisfaction came from a balanced and selfless approach. 

With each stage, Paul provided Zoey with practical tools and exercises to help her overcome these 
unhealthy patterns. He taught her the importance of active listening, empathy, and compromise. Through 
journaling and self-reflection, Zoey began to unravel the layers of her pride, gradually transforming her approach to 
relationships. 

As time went on, Zoey started to witness the positive changes in her life. She began to attract healthier 
partnerships, characterized by open communication and mutual respect. She learned to celebrate her 
independence while also embracing the beauty of vulnerability and emotional connection. 

Paul’s guidance and expertise played a pivotal role in Zoey's journey towards sexual and emotional well-
being. With his help, she was able to break free from the chains of unhealthy pride and discover a healthier, more 
fulfilling path. Zoey's story serves as a testament to the transformative power of self-reflection and the guidance of 
a compassionate expert like Paul Welton in the realm of health and wellness. 
  
Nat 
As a psychologist, a parent of a sixteen-year-old male asked me to delve into the mind of Nat, a 16-year-old boy 
who has taken a dark and malicious turn. I must explore the events and circumstances that led him down this 
treacherous path. 
Nat had always been a quiet and introverted young man, preferring the solace of his thoughts over the company of 
others. His reserved nature often made him an easy target for school bullies, who would relentlessly mock and 
taunt him. The constant humiliation ate away at his self-esteem, fostering a growing seed of anger and resentment. 
 
One fateful day, Nat stumbled upon an online community where individuals with similar experiences shared 
stories of revenge and retribution. Here, he found solace in the words of others who had suffered as he had but had 
taken matters into their own hands. The allure of power and control over those who had tormented him became 
irresistible. 
 Nat began to immerse himself in the dark corners of the internet, learning sinister techniques and 
strategies to exact his vengeance. He became proficient in hacking, gathering personal information about his 
tormentors and exploiting their weaknesses. With each successful act of retaliation, a sense of satisfaction and 
power surged through his veins, fueling his descent into maliciousness. 



 As Nat's acts of revenge escalated, so did the consequences. The line between right and wrong blurred for 
him, and he enjoyed the pain and suffering he inflicted upon others. The maliciousness once directed towards him 
was now unleashed upon the world around him. 
 Friends and family noticed a change in Nat's demeanor. He became detached and secretive, hiding his true 
intentions behind a facade of innocence. His once bright eyes now held a darkness that sent shivers down the 
spines of those who dared to look into them. 

Nat's actions soon attracted the attention of authorities, who launched an investigation to uncover the 
identity behind the malicious attacks. But Nat was always one step ahead, leaving no trace of his involvement in 
the digital realm. With each successful evasion, his confidence grew, making him even more dangerous. 
 The transformation of Nat from a quiet teenager to a malicious force was gradual, born out of years of 
torment and isolation. The desire for power and control and the taste of revenge consumed him entirely. Society 
had failed him, and he had become its worst nightmare. 
 Ultimately, it is a cautionary tale of how unchecked anger and resentment can lead even the most innocent 
souls down a path of darkness. Nat's story serves as a reminder to us all of the importance of empathy and 
understanding, for it is in the absence of these qualities that malice can thrive. 
 To address your slide into malice behavior, you need to recognize and challenge your negative patterns of 
thinking and behavior. You want to be empathetic, understanding, and accepting of others, focusing on building 
healthy relationships based on mutual respect and support. Additionally, he should seek to cultivate forgiveness 
and let go of grudges, allowing for healing and growth in interpersonal interactions. 
 

 

 



 

  

Toxic Pride

Extreme 
Evaluation

Toxic Pride is having 
inordinate high self-

esteem. Conceit is an 
exaggerated opinion of my 

qualities or abilities. 

{} I can’t really internalize 
individual triumphs. 

It can lead to excessive 
egotistical: the practice of 
talking about oneself too 

much, an exaggerated 
sense of self-importance

Toxic Pride is 
Meaningful: I want to 

accomplish something, 

Excessive 
Pride

I am vain, which is an 
inflated pride in myself or 

my appearance.

{} Holding onto my 
successes will decrease 
my sense of healthy self-

confidence is tenuous. 

Conceited behaviors:  
showing an excessively 
high opinion of oneself, 

snobbish: seeks 
association with those 

regarded as social 
superiors

Toxic Pride is 
Meaningful: experience 
value in my actions and 

discover meaningfulness 
in making something 

worthwhile

Exaggerated 
Sense of 

Superiority

I participate in activities 
that reflect my vanity and 
these actions are empty 

or valueless

{} I must always “prove” 
myself and not only to 

myself but also to others

I make a declaration not 
of competence as such 

but of personal 
superiority. looking down 
on others or putting them 

down.

Toxic Pride is 
Meaningful: I want to give 

my best effort in 
everything I do. 

Healthy Pride

Healthy Pride 
involves Self-
Reliance and 

Assertiveness, Self-
Confident

{} You feel good about 
your 

accomplishments witho
ut feeling superior to 

others. 

{} You do not compare 
yourself to others.   

{} Self-Respecting is 
appreciating your 

uniqueness without 
holding it over others

Healthy Pride is 
Meaningful: Your sense 

of significance and 
importance comes from 

your actions 

Self-Improvement

{} You can see and admit 
your faults. 

{} You do not boast 
about yourself but are 
willing to acknowledge 

the truth. 

{} You know you are 
irreplaceable without 
worrying about others 

replacing you. 

Healthy Pride is 
Meaningful: You want to 

improve yourself, 
another person, or your 

community

Self and Social 
Awareness

{} You are willing to 
compromise and 

cooperate. Your goals 
meet all five of life’s 

demands. 

{} Healthy sense of self-
awareness without 

devaluing yourself. {} You 
feel competent, skilled, 
adept, experienced in a 

particular area. 

{} Self-Respect is 
recognizing each 

moment is unrepeatable 
without hoping you can 

repeat them. 

Healthy Pride is 
Meaningful: {} You can 

be proud of what you 
have accomplished, but 

discovering 
meaningfulness is a 
community effort.



V 
 

• Toxic Pride can lead to Violence: Healthy pride motivates you to do your best; feel 
good about your accomplishment; reasonable or justifiable self-respect.  

• BUT inordinate self-esteem, conceit, self-assertion (assertiveness: have to dress 
smartly, have to have a good salary, status, workaholic and have to be proficient in 
career need to rest (vacations time, have an easy time, parents proud of you). 

• Healthy Pride can lead to the sadness of self-centered brooding to comparing yourself 
to others. Healthy Pride slips away when you spend too much time thinking about 
yourself.   

I 
 

• Initiating Toxic Comparisons:  Evaluation – Judgement:  
• You compare yourself to others.  For example, you feel sad, but you don’t cry. This 

toxic comparison leads to becoming disagreeable.  
• You look for strengths in yourself that others do not have. You focus on another 

person’s weaknesses.  
• Toxic Pride forces you to focus on the one weakness the person may have, and others 

may see you as being self-righteous.    

O 
 

• Openly Competitive Action: Toxic Competitiveness outdoing others in appearance, 
status, possessions, etc., stems from toxic comparisons and leads to toxic criticism.  

• Your comparing and competing contributes to obsessing about your worth and 
oppressing others.   

L 
 

• Lambasting another with Criticism: Toxic Criticism implies finding fault by pointing 
out the merits and demerits of another person’s behavior or feelings.  

• It involves global judgment, which is only seeing the negative aspects of another 
person.  

• Healthy Criticism is; knowing the difference between discernment, which is the 
quality of grasping and comprehending what is obscure, and recognizing another 
person’s uniqueness.    

E 
 

• Hurt and Cold Emotions:     I believe that people mistreat me, don’t understand me, I 
feel I don’t belong and people care more about themselves than me.  

• With cold to hot emotion - you feel hurt because another person has gotten in your 
way. Brooding causes the feeling of toxic hurt into toxic anger. “I feel hurt” becomes 
“He made me mad.” 

• With healthy sorrow and grief, you accept your sorrow and grief, and you’ll miss the 
loved ones you once had.  You are grateful that you know them.  

N 
 

• Nasty: Toxic Anger is  
• a strong feeling of displeasure and usually antagonism, and  
• you overestimate the extent to which the other person acted deliberately.   
• I see malicious intent in the motives of others,  
• I see myself as being definitely right, and the other person is definitely wrong,  
• I do not see the other person’s point of view.   
• I plot revenge (Windy Dryden, Ph.D.).  

C 
 

• Toxic Contempt is the act of despising and involves a lack of respect or reverence for 
something or someone.  

• This action stems from the belief that I will feel better about myself if I look down on 
people.  

• Like most people, I judge others as morally inferior to me.  
• A healthy, disapproving attitude wants people to live up to my ideals and values. It 

also involves me living up to my standards, values, and ideals.   

E 
 

• Evil-Malice is a desire to cause pain, injury, or distress to another. Malice is an 
overwhelming desire to make another person suffer. We can see this in mass shootings 
where the person doesn’t look angry, seems cold and business-like, and this person quickly 
goes from anger and contempt to malice.  

• This makes this person more dangerous. Malevolence arises from intense, often 
vicious ill will, spite, hatred, and harm or evil. 

• Meanness shows I want things to change, or something done in a certain way, but I 
carry out my intent too far.  

Principle: You cannot reverse this process. For example, you cannot show toxic anger, realize it is wrong and to go criticism.  You can’t back step this 
process.  You want to develop healthy pride and head off this entire slide. .  

  



Welter’s stages are unhealthy ways to expand our uniqueness.  

Case of Jon.  
 
Jon, a 37-year-old dedicated engineer and family man, found himself captivated by the writings of Paul Welter. 
Intrigued by Welter's unique perspective, Jon sought out a Logotherapist to delve deeper into the material. Welter's 
thesis was compelling, arguing that we could expand our personality, character, and uniqueness. He used 
notorious figures such as dictators and serial killers as examples, individuals who, despite their heinous actions, 
were monotonous in their behavior. They all seemed to reflect each other in their villainy. 
 
Welter also brought the issue closer to home, highlighting our collective indifference to the suffering of others. He 
argued that this indifference was a form of self-indictment, echoing the statement, "Whatever you did not do for 
one of the least of these, you did not do for me." According to Welter, this failure to act benevolently erodes our 
uniqueness, much like engaging in evil deeds. We become self-absorbed, disregarding others. 
 
 However, Welter also proposed a solution: embracing humility, service, and gentleness to cultivate our 
uniqueness. He urged his readers to consider the saints they knew, each a unique blend of spiritual strength that 
made them radiant individuals. These saints, free from the chains of self-obsession, could consider others and the 
world around them. Their perception of the world blossomed, as did their gratitude - a sentiment closely related to 
a sense of awe. They became unexpected individuals, freely improvising in their words and actions. Spending time 
with them was like venturing into uncharted territory, discovering a new land that we've always yearned to inhabit 
but were unaware of. Welter believed this could be the outcome of our personal conversations and interactions. 
 
A friend told me he read a passage in a book where the author stated that each rose is unique. He found this 
statement fascinating because we may see all roses being the same; each petal has the same pattern, texture, 
intensity of color, etc. The arrangement of petals is exclusive to that one flower. We can also say this about 
ourselves. We all know we are unique, and the probability of finding someone who thinks, feels, and acts just like 
us is very unlikely. I accept that I am the only one that combines my thoughts, talents, and wants in a very 
particular way. I know I have personality traits common to a group of people, but how I use those traits is unique.  
 
For example, I am an extrovert, so I am sociable, assertive, active, easily express positive emotions, and act 
impulsively. But what happens when I combine my artistic talents with my motivational interests in the theater? Do 
I act like every other actor because of my personality, abilities, method, style, and interests? Given the diversity 
and variety of actors, uniqueness would be evident even if the actor played a particular role. For instance, Marlon 
Brando's portrayal of a Shakespearean character would be very different from Laurence Olivier's depiction. 
 
I can't talk about expanding our uniqueness without mentioning Frankl's idea of the "defiant power of the human 
spirit," which is our ability to discover meaning in the face of tragedy (Frankl, 1959, 2006, pp. 146-147). The defiant 
power of the human spirit is the conscience resistance against biological, psychological, or sociological 
limitations. It is the human capacity to take a stand against our fate. This defiant spirit helps our overcome our 
sense of meaningfulness and feeling of emptiness (Frankl, 1969, p. 83). The defiant power of the human spirit helps 
you defy our unhappy fate, such as an unhappy childhood, negative influences in our upbringing, poor health, 
racial discrimination, or poverty. The best example of the defiant power of the human spirit is the life of the great 
jazz bassist Ron Carter. In the 1950s and 60s, he faced discrimination, bigotry, and people dismissed his talent and 
uniqueness because he was black. He forged on and is one of the world's most profound jazz bassists. 
 
My second contention is that there are healthy ways to expand and restrict our uniqueness, which helps us 
discover the meaning of the moment. But the study of the psychology of self-respect has shown me that unhealthy 
expansion or restriction can lead to anxiety, depression, toxic anger, marital conflicts, and other forms of 
emotional disturbance. If we can expand or restrict our sense of uniqueness, how do we measure or conceptualize 
the idea of our uniqueness? The concept of our uniqueness is difficult to define and explain, but you know when 
someone dismisses our individuality. For example, I can't explain physical pain to you, but if I punch you in the arm, 



you wouldn't explain the idea of pain to me. We know what pain is. This is also true if someone attempts to dismiss 
our uniqueness.  
 
For example, if an attractive female dismisses my uniqueness – does the word beautiful imply that all attractive 
females think and act the same? She says to me, "you're a jerk." She has put me in an exclusive category of "jerk-
ism," which means you treat all females and males equally. When we are in the "jerk-ism” I’m bad, stupid, useless, 
a failure, but are we always annoyingly stupid, which most people dislike, so most people dislike us. My hypothesis 
is that if we are busy defending our non-jerk status, we will miss the meaning of the moment and believe we cannot 
expand our uniqueness.  
 

Unhealthy Ways to Expand Our Uniqueness: (indices 1-4)  
 
Comparison and competition can be inherent in human nature, but they can become detrimental when they 
overtake our ability to appreciate our unique applications of our personality traits and skills. Consistently 
measuring ourselves against others can lead to feelings of inadequacy and jealousy and hamper personal growth. 
Instead of pursuing our interests and strengths, we might imitate others to fit in or feel accepted. This theme 
emphasizes embracing and nurturing individuality rather than diminishing it through unhealthy comparison and 
competition. It encourages us to focus on personal achievements and progress rather than constantly looking 
outward to see how we stack up against others. 
 
Indifference and self-centered behaviors can hinder personal growth by limiting our ability to form meaningful 
connections with others. When we focus solely on ourselves, we hinder our capacity for empathy and 
understanding. This can lead to isolation and prevent us from gaining different perspectives that can enhance our 
self-awareness and personal development. On the other hand, developing genuine connections with others and 
showing concern for their feelings and experiences can enrich our lives and help us to grow in ways that self-
centeredness cannot, by broadening our perspectives and enhancing our empathy. 
 
Finally, not paying attention to personal accountability can stunt personal growth by preventing us from learning 
from our mistakes. Blaming others for our shortcomings or failures contributes to a false sense of uniqueness and 
entitlement, which does not reflect the reality of our interdependence with others. Embracing accountability 
means recognizing our role in our own lives and the lives of others and taking ownership of our actions. 
Accountability can lead to personal development and growth by allowing us to learn from our experiences, make 
necessary changes, and seek new opportunities. Accountability fosters a sense of integrity and reliability, which 
are crucial for building trust and respect in our relationships. 
 
Unhealthy Ways to Expand Our Uniqueness: (Indices 5-8)  
  
The illusion of superiority can have damaging effects on interpersonal relationships and communication. When we 
believe we are inherently better than others, it leads to isolation and alienation as we struggle to connect 
authentically. Empathy and active listening are crucial in overcoming this illusion. By consciously understanding 
and relating to others' feelings and perspectives, we can break down barriers and promote healthy, meaningful 
communication. Constructive feedback, a powerful tool for personal growth, further aids in this process. It 
empowers us to grow and improve our relationships based on mutual respect and understanding, making them 
feel more motivated and in control of our personal development. 
 
Unhealthy expansion and personal development arise when we refuse to learn new skills or take responsibility for 
our failures. This stagnation in growth fosters an illusion of uniqueness, where we set ourselves apart from others 
not because of genuine achievements or self-improvement but because of a refusal to evolve. Actual personal 
development requires resilience and openness to new ideas and experiences. By embracing challenges and 
acknowledging our shortcomings, we can expand our potential and enhance our unique qualities in a healthy, 
productive manner. 
 



Balancing enjoyment with responsibility is essential in personal and professional life. Prioritizing solely on things 
being easy or fun tasks can lead to neglecting important responsibilities that could foster character and skill 
development. Challenging ourselves and stepping out of our comfort zone to discover new interests and cultivate a 
well-rounded character is crucial. This approach helps achieve a more fulfilling life and encourages a genuine 
sense of uniqueness from diverse experiences and skill sets. Individuals can lead more balanced and meaningful 
lives by integrating enjoyment with responsibility. 
  to a false sense of expanding our uniqueness. 
 
Dependence on external approval and dangers of perfectionism can give us a false sense that we are expanding our 
uniqueness. The passage clearly articulates the detrimental effects of constantly seeking external approval and 
validation from others. It points out that this behavior can cause significant psychological distress, including 
increased anxiety, low self-esteem, and a constant fear of rejection. When we focus too much on what others think 
of us, we are likely to alter our true thoughts, actions, and behaviors to fit into societal or specific individual 
expectations. This not only stifles personal authenticity and limits professional growth, but also erodes our 
personal identity over time, making it increasingly challenging to understand or recognize our true selves. 
 
The passage also delves into the dangers of perfectionism, debunking the myth that perfection is always better. 
The text explains how striving for an unattainable standard of perfection can set unrealistic self-expectations, 
leading to extreme disappointment and inadequacy. Obsessional perfectionism hinders our potential by causing 
us to avoid situations where there is a risk of failing or not meeting the high standards we have set for ourselves. 
Consequently, this limits our experiences and opportunities for growth and learning, typically found in unfamiliar or 
challenging circumstances. These attitudes encourage embracing imperfection, underscoring that it is essential to 
growing, learning, and ultimately expanding our horizons beyond what is conventionally accepted. 
 
Additionally, the text criticizes the false notion that we are expanding our uniqueness by aiming for perfection. This 
pursuit often leads to rigid conformity to idealized standards that suppress true individuality. By attempting to fit a 
perfect mold, we may end up masking our distinct qualities instead of developing and celebrating them. The 
passage promotes exploring new opportunities that may lead to personal growth, irrespective of the possibility of 
failure or imperfection. It suggests that embracing our imperfect, authentic self is more beneficial and conducive 
to genuine uniqueness than the endless pursuit of an unachievable ideal. 

 

Pride  
Gandi: Healthy Pride vs. Unhealthy (toxic) Pride: A Story of Discovery and Tolerance 
 In a small village nestled at the foot of a majestic mountain range, lived a wise old man named Rajesh. He 
was known far and wide for his profound knowledge and ability to guide others on our spiritual journeys. People 
from different walks of life would often seek his counsel, hoping to gain insight and wisdom. 
 One sunny morning, as Rajesh sat beneath the shade of a towering banyan tree, three individuals 
approached him - a devout Christian named John, a dedicated Buddhist named Tenzin, and a passionate follower 
of Mahatma Gandhi named Ravi. They had each come seeking answers to a common question that had been 
lingering in our minds - the distinction between healthy pride and unhealthy pride. 
 Rajesh welcomed them warmly and invited them to sit around him. With a gentle smile, he began to share 
his wisdom. "My dear friends," he said, "let we first understand that pride, in its essence, is a feeling of satisfaction 
and fulfillment in one's achievements or qualities. However, it is crucial to differentiate between healthy pride and 
unhealthy pride." He continued, "Christ, Buddha, and Mahatma Gandhi, though from different times and cultures, 
all understood the importance of humility and selflessness. They taught that true greatness lies in serving others, 
rather than seeking personal glory." 
 Rajesh turned to John, the devout Christian, and said, "John, in the teachings of Christ, healthy pride stems 
from recognizing the divine gifts bestowed upon we and using them to serve others. It is the acknowledgment of 
our abilities as blessings and utilizing them for the betterment of society. Unhealthy pride, on the other hand, 
arises when we become boastful, seeking recognition and praise for our achievements without considering the 
needs of others." 



 Next, Rajesh turned his attention to Tenzin, the dedicated Buddhist. "Tenzin," he said, "Buddha taught that 
healthy pride arises from cultivating positive qualities within ourselves, such as compassion, wisdom, and 
mindfulness. It is the understanding that our growth and development contribute to the well-being of all beings. 
Unhealthy pride, however, arises when we become attached to our accomplishments and use them to elevate our 
ego, disregarding the interconnectedness of all life." 
 Lastly, Rajesh addressed Ravi, the passionate follower of Mahatma Gandhi. "Ravi," he said, "Mahatma 
Gandhi emphasized the importance of healthy pride in the pursuit of justice and equality. It is the recognition of our 
inherent worth and dignity, as well as the recognition of the same in others. Unhealthy pride, however, arises when 
we become self-righteous and believe that our way is the only way, dismissing the perspectives and experiences of 
others." 
 As Rajesh concluded his explanation, a sense of clarity and understanding washed over John, Tenzin, and 
Ravi. They realized that healthy pride is rooted in humility, gratitude, and the desire to uplift others, while unhealthy 
pride stems from arrogance, selfishness, and the desire for personal gain. 
 With newfound wisdom, the three friends expressed our gratitude to Rajesh for his insightful guidance. As 
they bid him farewell, they left with a renewed sense of purpose, vowing to cultivate healthy pride within 
themselves and to be mindful of the pitfalls of unhealthy pride. And so, they set forth on our respective paths, 
carrying the teachings of Christ, Buddha, and Mahatma Gandhi in our hearts, striving to make a positive difference 
in the world. 
  
Q: How would Cognitive Behavioral therapist differentiate toxic-destructive pride with healthy pride? 
 
Cognitive Behavioral therapists would differentiate toxic-destructive pride from healthy pride by examining the 
nature of the thoughts, beliefs, and behaviors associated with each type of pride, and their impact on an 
individual's functioning and relationships. 
 
1. Origin of thoughts: 
   - Toxic-destructive pride often stems from irrational beliefs, such as "I am superior to others" or "I must always be 
right." 
   - Healthy pride typically comes from rational beliefs, such as "I am proud of my achievements" or "I feel good 
about what I have accomplished." 
 
2. Nature of behavior: 
   - Toxic-destructive pride often leads to behaviors that harm others, such as putting others down, being overly 
competitive, or refusing to admit mistakes. 
   - Healthy pride results in actions that are self-affirming and considerate of others, such as encouragement, 
collaboration, and gracefully accepting feedback. 
 
3. Impact on self and others: 
   - Toxic-destructive pride tends to result in negative outcomes, such as strained relationships, isolation, or 
continuous dissatisfaction. 
   - Healthy pride leads to positive outcomes like increased self-acceptance, stronger connections with others, and 
overall well-being. 
 
4. Flexibility of beliefs: 
   - Toxic-destructive pride is often associated with inflexible and extreme beliefs that are resistant to change. 
   - Healthy pride is based on flexible and balanced beliefs that can adapt to new information or circumstances. 
 
By evaluating these factors, Cognitive Behavioral therapists would help individuals distinguish between toxic and 
healthy pride, and work on modifying thoughts and behaviors to promote more adaptive forms of pride. 
 
 
 
Q: How would Frankl differentiate toxic-destructive pride with healthy pride?  



 
Frankl would differentiate toxic-destructive pride from healthy pride based on their underlying motivations and 
effects on oneself and others. Toxic-destructive pride is characterized by an inflated sense of self-importance, and 
a desire to feel superior to others. When we focus on toxic pride, it results in negative behaviors such as arrogance, 
contempt, and exploitation of others. 
 
Healthy pride is rooted in a genuine appreciation of one's abilities and achievements, without diminishing the value 
of others. It involves self-respect and a sense of satisfaction in one's accomplishments, while still recognizing the 
contributions of others. Healthy pride fosters growth, self-esteem, and positive relationships with others. Frankl 
would emphasize the importance of finding meaning and purpose in life and using one's achievements as a way to 
contribute to the greater good rather than to boost one's ego. 
 
 
Greg: Fixed Mindset 
 
In a small town in the Midwest, Greg was on the cusp of adulthood, a mere 18 years old, and was about to graduate 
from high school. However, the future seemed like a daunting abyss to him, for he had no idea what lay ahead. 
Greg was shackled by a fixed mindset, a belief system that held him captive. He was convinced that his 
intelligence was static, a trait that he was born with and could never change or improve. This belief acted as an 
invisible barrier, preventing him from pushing his boundaries and testing his potential. 
 
His fixed mindset manifested in his fear of challenges. Every challenge, instead of being an opportunity for growth, 
was seen as a threat. It was as if each challenge was a ferocious beast, ready to pounce on his self-esteem and 
intelligence. This fear  led him to surrender at the first sign of difficulty, giving up easily without putting up a fight. 
 
Greg's fixed mindset also made him ignore useful feedback. Every piece of constructive criticism was perceived as 
a personal attack, a direct hit on his abilities. He was unable to see the potential growth that lay hidden within the 
feedback, blinded by his fear of inadequacy. 
 
The success of others was a bitter pill for Greg to swallow. He saw it as a mirror reflecting his  failures and lack of 
abilities. The joy of others' achievements was overshadowed by his  insecurities, making him feel threatened and 
inadequate. 
 
Greg's mindset was rigid, like a tree that refuses to bend with the wind. He was unwilling to change his beliefs or 
opinions, even when faced with overwhelming evidence or compelling arguments. It was as if he was wearing 
blinders, blocking out any view that contradicted his . This cognitive inflexibility was a form of stubbornness, a 
close-mindedness that isolated him from new perspectives and ideas. 
 
His rigid mindset also led to confirmation bias. He would only seek out information that cemented his pre-existing 
beliefs, while disregarding any alternative possibilities. This systematic error of inductive reasoning kept him 
trapped within his  narrow worldview. 
 
And so, Greg stood at the threshold of his future, held back by his fixed and rigid mindset. The question remained - 
would he be able to break free from these invisible chains and embrace the unknown? Only time would tell. 
 
George: Inflexible Mindset 
 
George, at the age of 47, found himself divorced and estranged from his three children, all of whom were navigating 
the tumultuous waters of high school. He had always been a man of confidence, a trait that had served him well in 
his early years. It was this confidence, bordering on overconfidence, that had driven him to the top of his field. He 
was a man who believed in his abilities, in his decisions, and in his knowledge, to the point of disregarding the 
opinions and suggestions of others. 
 



Life, for George, was a constant competition. He was driven by an insatiable desire to outperform others, to be the 
best, to always come out on top. This competitive nature, while it had its advantages,  blinded him to the needs 
and feelings of those around him. He lacked empathy, finding it difficult to understand viewpoints that differed 
from his . He believed his perspective to be the most valid, the most important, and struggled to connect with the 
emotions and experiences of others. 
 
Criticism, for George, was a threat to his superiority. He viewed any critique of his ideas or actions as a personal 
attack,  becoming defensive or dismissive when challenged. This resistance to criticism, coupled with his 
dominance in conversations and situations, led to a disregard for the ideas and opinions of others. He believed his 
input to be the most valuable,  belittling or dismissing the contributions of others. 
 
George's mindset was inflexible. His behaviors and habits were set in stone, resistant to change even when he 
recognized the potential benefits. He was a victim of the Dunning-Kruger effect, a cognitive bias that led him to 
overestimate his abilities. He was unable to recognize his lack of ability, his  incompetence. Without the self-
awareness of metacognition, George was unable to objectively evaluate his competence, trapped in a cycle of 
overconfidence and inflexibility.  
 
This inflexibility, driven by fear, anxiety, and a lack of understanding about how to implement change, was a 
significant barrier to his personal growth and relationships. It was a mindset that, if left unchecked, threatened to 
isolate him further from his children, his colleagues, and the world around him. 
 
Gloria: Growth Mindset 
 
Gloria, a 38-year-old social worker, was a woman who believed that life was a never-ending journey of learning and growing. 
She was happily married and a mother to two middle school children. Her life was a testament to her belief in the growth 
mindset, the idea that intelligence could be developed over time through effort and practice. 
 
For Gloria, challenges were not obstacles but opportunities. She saw them as a chance to stretch her abilities and learn 
something new. It was as if every hurdle was a puzzle waiting to be solved, a problem begging to be understood. 
 
Setbacks were part of life, Gloria would say. She was no stranger to them. But she was resilient. She didn't see failure as a sign 
of unintelligence, but rather as a springboard for growth. She would pick herself up, dust herself off, and try again, each time 
with a better understanding of what to do and what not to do. 
 
Gloria was always open to feedback. She welcomed criticism, not as a personal attack, but as a tool for learning and 
enhancing her abilities. She knew that no one was perfect, and that there was always room for improvement. 
 
Gloria found inspiration in the success of others. She didn't see it as a threat or a source of jealousy, but as a source of 
learning and inspiration. She would watch, learn, and be inspired, applying the lessons she learned to her life. 
 
Gloria's thoughts, feelings, behaviors, and wants were all interconnected. She understood that her attitudes shaped her world, 
and so she chose to adopt a positive, growth-oriented attitude. This was Gloria, a woman who believed in expanding her 
uniqueness, resilience, learning, and inspiration. Her life was a testament to the power of the growth mindset. 
 
Carol Dweck's idea of a growth mindset is the belief that our abilities and crystalized intelligence can be developed through 
dedication and hard work. This view creates a love for learning and resilience that is essential for meaningful 
accomplishments. In terms of expanding our uniqueness, a growth mindset encourages us to embrace our individual 
strengths and weaknesses. It promotes the idea that we are all works in progress and that we can improve in areas where we 
are not naturally gifted.  
 
This approach helps us to value our unique combinations of traits and abilities, rather than comparing ourselves to others. It 
encourages us to focus on our personal growth and development, rather than striving for perfection or trying to fit into a 
specific mold.  
 
Moreover, a growth mindset teaches us to see challenges and failures not as evidence of unintelligence or incapability, but as 
a heartening springboard for growth and for stretching our existing abilities.  



 
By developing a growth mindset, we can foster a healthier self-image and a more positive attitude towards learning and 
personal development, which can help us to expand our uniqueness in healthy ways.  
 
In essence, with a growth mindset, we can learn to appreciate our uniqueness, understand that we can always grow and 
improve, and use our individuality as a strength rather than seeing it as a weakness. 
  
Carol Dweck's idea of a growth mindset is the belief that our abilities and crystalized intelligence can be developed through 
dedication and hard work. This view creates a love for learning and resilience that is essential for meaningful 
accomplishments. In terms of expanding our uniqueness, a growth mindset encourages us to embrace our individual 
strengths and weaknesses. It promotes the idea that we are all works in progress and that we can improve in areas where we 
are not naturally gifted.  
 
This approach helps us to value our unique combinations of traits and abilities, rather than comparing ourselves to others. It 
encourages us to focus on our personal growth and development, rather than striving for perfection or trying to fit into a 
specific mold.  
 
Moreover, a growth mindset teaches us to see challenges and failures not as evidence of unintelligence or incapability, but as 
a heartening springboard for growth and for stretching our existing abilities.  
 
By developing a growth mindset, we can foster a healthier self-image and a more positive attitude towards learning and 
personal development, which can help us to expand our uniqueness in healthy ways.  
 
In essence, with a growth mindset, we can learn to appreciate our uniqueness, understand that we can always grow and 
improve, and use our individuality as a strength rather than seeing it as a weakness. 
  
What is the relationship between Viktor Frankl’s concept spirituality and Dweck’s growth mindset?  
 
Viktor Frankl introduced the concept of "logotherapy" or healing through meaning. He believed that spirituality, or the search 
for meaning and purpose, is a fundamental human need. This is not necessarily related to religion, but rather the belief in 
something greater than oneself, whether it's a cause, a mission, or a set of values. On the other hand, psychologist Carol 
Dweck's concept of the "growth mindset" is the belief that abilities and intelligence can be developed through dedication and 
hard work. It's about embracing challenges, persisting in the face of setbacks, and viewing effort as a path to mastery.  
 
While they come from different perspectives, both concepts share a common thread: the power of belief in shaping our reality. 
Frankl's spirituality emphasizes the belief in a higher purpose or meaning, which can provide a sense of direction and 
resilience in the face of adversity. Similarly, Dweck's growth mindset emphasizes the belief in one's capacity to learn and grow, 
which can motivate effort and perseverance in the face of challenges. 
 
So, in a way, both concepts encourage us to transcend our current circumstances, whether it's through finding meaning in 
suffering (Frankl) or seeing challenges as opportunities for growth (Dweck). They both highlight the importance of mindset and 
belief in shaping our behaviors, attitudes, and ultimately, our lives. 
 
Explain why combining Frankl's idea of spirituality and Dweck's concept of growth is important.  
  
Frankl's idea of spirituality is rooted in his belief that life has a purpose and that we are responsible for finding and fulfilling that 
purpose. This idea is central to his theory of logotherapy, which posits that the primary motivational force in us is the search 
for meaning. Frankl's spirituality is not necessarily tied to religion but to transcendence and the belief in values and purposes 
beyond our physical and immediate existence. 
  
On the other hand, Carol Dweck's idea of growth is based on her research into mindset. She argues that with a "growth 
mindset" we believe that our abilities and intelligence can be developed through dedication and hard work. This view creates a 
love of learning and resilience essential for great accomplishment. 
  
Combining these two ideas is important for several reasons: 
  



Developing genuine love, authentic trust, and sincere respect-reverence:  Frankl's idea of spirituality provides a sense of 
purpose and direction, while Dweck's idea of growth provides a mechanism for achieving that purpose. Together, they provide 
a comprehensive framework for developing genuine love, authentic trust, sincere respect-reverence, and self-improvement. 
 
Resilience: Both ideas emphasize the importance of resilience in the face of challenges. Frankl's concept of spirituality 
suggests that suffering can have meaning if it leads to developing genuine love, authentic trust, and sincere respect-
reverence, while Dweck's idea of growth indicates that challenges are opportunities for learning and development. 
 
Motivation: Frankl's idea of spirituality provides a sense of intrinsic motivation (the search for meaning), while Dweck's idea of 
growth provides a sense of extrinsic motivation (the desire to improve). Together, they can help us stay motivated in the face of 
adversity. 
 
Well-being and Emotional Responsibility: Both ideas suggest that well-being is about our ability to understand, use, and 
manage our emotions in positive ways to relieve stress, communicate effectively, empathize with others, overcome 
challenges, and defuse conflict. It also involves perceiving, understanding, and managing emotions in others. 
Empowerment: Both ideas emphasize the power of the individual to shape their life and destiny. This can lead to greater self-
efficacy and empowerment. 
  
In summary, combining Frankl's idea of spirituality and Dweck's idea of growth can provide a powerful framework for personal 
development, resilience, motivation, well-being, empowerment. To avoid dichotomous thinking, I present a triadic view of a 
growth mindset.  
 

  



A mindset is our perspective or outlook on life and is stable and enduring. Beliefs are deeply held truths that may or may 
not be based on factual evidence, and they can significantly influence our mindset and attitudes. Attitudes, however, are 
flexible and can change more quickly in response to new information or experiences. They are  associated with feelings 
and emotions, unlike mindset and beliefs which are more cognitive in nature.  

 Inflexible Mindset (Extreme Evaluation) Growth Mindset: Fixed Mindset 
1 Overconfident: With this mindset, we 

display a high level of confidence in our 
abilities and decisions. We believe that we 
are more capable and knowledgeable than 
others. 

Belief in Development: When we adhere to 
a growth mindset, we believe that 
intelligence can be developed over time 
through effort and practice. Integrates fluid 
and crystalized intelligence.  

Fixed Intelligence: With a rigid mindset, we 
believe that our intelligence is fixed and 
unchangeable. We believe we are born with 
a certain amount of intelligence and that's 
all we will ever have. 

2 Competitive Nature: They are highly 
competitive and constantly strive to be the 
best in every situation. They view life as a 
competition where they need to outperform 
others. 

Embrace Challenges: With this mindset, we 
embrace challenges as opportunities to 
learn and grow. We see challenges as a way 
to stretch our abilities and learn something 
new. 

Avoid Challenges: With this mindset, we 
avoid challenges because we fear failure. 
We see challenges as threats to our self-
esteem and intelligence. 

3 . Lack of Empathy: With this mind set, we 
lack empathy and find it hard to relate to 
others' feelings or viewpoints. We believe 
our perspective is the most valid and have 
difficulty understanding others' 
perspectives. 

Persist in the Face of Setbacks: We are 
resilient and persist in the face of setbacks. 
We see failure not as an indication of 
unintelligence but as a springboard for 
growth and for stretching their existing 
abilities. 

Give Up Easily: When faced with obstacles, 
we tend to give up easily. With this mindset, 
we don't believe in our ability to overcome 
challenges or improve their skills. 

4 Resistance to Criticism: With this mindset, 
we have a hard time accepting criticism or 
acknowledging their mistakes, as they view 
these as threats to their superiority. They 
may become defensive or dismissive when 
their ideas or actions are challenged. 

Learn from Criticism: With this mindset, we 
are open to feedback and learn from 
criticism. We see feedback as a tool for 
learning and for enhancing our abilities. 

Ignore Useful Feedback: With this mindset, 
we ignore useful feedback and constructive 
criticism because we see it as a personal 
attack on their abilities. 

5 Dominance: With this mindset, we seek to 
dominate conversations and situations, 
believing that our input is the most 
valuable. We may disregard or belittle 
others' ideas or opinions. 

Inspired by the Success of Others: We find 
inspiration in the success of others. We see 
the success of others as a source of 
learning and inspiration. 

Feel Threatened by the Success of Others: 
We feel threatened by the success of others 
because we see it as a reflection on lack of 
abilities or failures. 

6 Inflexible mindset is about behavioral 
inflexibility. It tends to be about behaviors 
and habits. 

Integrates thoughts, feelings, behavior, and 
wants (attitudes).  

Rigid mindset is about mental or cognitive 
inflexibility. It tends to be more about 
beliefs and opinions 

 An inflexible mindset is associated with our 
inability to change our behaviors or habits, 
even when we recognize that change would 
be beneficial. This can be due to fear, 
anxiety, or a lack of understanding about 
how to implement change 

 A rigid mindset refers to our unwillingness 
to change our beliefs or opinions, even in 
the face of overwhelming evidence or 
compelling arguments. It can be seen as a 
form of stubbornness or close-
mindedness. 

7 With this mindset, we fall prey to the 
Dunning-Kruger effect is a cognitive bias in 
which people with low ability at a task 
overestimate their ability. It is related to the 
cognitive bias of illusory superiority and 
comes from the inability of people to 
recognize their lack of ability. Without the 
self-awareness of metacognition, people 
cannot objectively evaluate their 
competence or incompetence. 

 Confirmation bias is that we tend to search 
for, interpret, favor, and recall information in 
a way that confirms our preexisting beliefs 
or hypotheses, while giving 
disproportionately less consideration to 
alternative possibilities. It's a type of 
cognitive bias and a systematic error of 
inductive reasoning. 

  

 

  



Inflexible Mindset  

Non-Compassionate 
Mindset 

Self-Compassionate Mindset Self-Caring Mindset 

1. "I don't really need 
anyone's advice; I know 
exactly what I'm doing." 
2. "There's no way anyone 
could do this better than me." 
3. "I've never been wrong 
before, so I'm not worried." 
4. "It's not my problem if 
others can't keep up with my 
pace and efficiency." 
5. "Mistakes are for 
amateurs; I don't make 
them." 
6. "Why should I listen to you 
when I have more experience 
and success?" 
7. "It's cute that you're trying 
to help, but I've got this 
covered." 
8. "I'm obviously the best 
choice for the job; no need to 
look further." 
9. "This is too complex for you 
to understand, let me handle 
it." 
10. "There’s no point in 
checking my work; I know it's 
perfect." 
 

1. "I trust in my abilities because I've proven 
time and again that I can handle challenges 
that come my way." 
2. "I know my strengths well and I embrace 
opportunities to showcase them confidently." 
3. "I value my perspective and decision-
making skills as they have led me to success. I 
can be kind to myself and be responsible for 
my successes and challenges." 
4. "I can take healthy am proud in my 
achievements and let them reinforce my 
belief in my capabilities." 
5. "I accept that I feel more knowledgeable in 
certain areas and am happy to share my 
expertise when needed." 
6. "I am confident in my unique skills and 
believe that they set me apart from others but 
without feeling isolated or alienated from 
others." 
7. "While I appreciate others’ opinions, I trust 
my judgment as it has proved to be effective." 
8. "I feel comfortable taking the lead as my 
past experiences have prepared me well for 
leadership roles." 
9. "I give myself permission to trust my 
instincts as they have guided me positively in 
the past." 
10. "I acknowledge my ability to quickly 
understand and adapt which boosts my 
confidence in unfamiliar situations." 

1. Setting challenging goals: Setting ambitious and 
challenging goals for oneself can help reinforce the 
belief in one's capabilities and knowledge. 
2. Taking calculated risks: Engaging in calculated risks 
that have been thoughtfully considered can build 
confidence in decision-making abilities. 
3. Seeking feedback: Proactively seeking feedback 
from others, not to question abilities, but to find ways 
to further enhance and showcase skills and knowledge. 
4. Leading projects: Volunteering to lead projects or 
initiatives demonstrates confidence in one's abilities to 
successfully manage and deliver results. 
5. Public speaking: Engaging in public speaking 
opportunities to share knowledge and expertise, 
reinforcing the belief in one’s proficiency. 
6. Continuous learning: Pursuing advanced courses or 
certifications to stay ahead in the field and boost 
confidence in one’s knowledge base. 
7. Mentoring others: Offering to mentor peers or juniors 
to help them grow while reinforcing one’s own expertise 
and capabilities. 
8. Delegating tasks: Confidently delegating tasks to 
others, trusting in one's judgment of other people's 
abilities and in one’s own management skills. 
9. Negotiating assertively: Entering negotiations with a 
strong and confident stance, trusting in one’s abilities 
to achieve favorable outcomes. 
10. Celebrating successes: Taking time to celebrate 
personal achievements and successes, reinforcing the 
belief in one's abilities and decisions. 

How would Frankl agree and disagrees  4. "I am proud of my achievements and let them reinforce my belief in my 
capabilities." 
 
Frankl would agree with the sentiment of taking pride in one's achievements and using them as a source of self-
validation. He believed in the importance of finding meaning and purpose in life, and achievements can be a 
significant part of that. Celebrating accomplishments can contribute to an individual's sense of fulfillment and 
purpose. 
 
However, Frankl might caution against relying solely on achievements to reinforce belief in one's capabilities. He 
emphasized the importance of finding meaning in all circumstances, including suffering and adversity, not just in 
success. Frankl would encourage individuals to also find self-worth and capability through their attitudes and 
responses to life's challenges, rather than just their achievements. 
 
 
 
  



Non-Compassionate Mindset Self-Compassionate Mindset Self-Caring Mindset 
1. "If you're not first, you're last. I 
always aim to come out on top, no 
matter what." 
2. "I thrive on beating others and 
proving that I'm the best at what I 
do." 
3. "Winning isn't everything, it's 
the only thing that matters to me." 
4. "Second place is just the first 
loser in my eyes. I always aim for 
the top spot." 
5. "I see every challenge as a 
battle to be won. I must defeat 
everyone else to succeed." 
6. "Life is a zero-sum game, and 
I'm playing to win." 
7. "I don't just participate, I 
dominate. Mediocrity is not an 
option for me." 
8. "The satisfaction of 
outperforming others is what 
drives me every day." 
9. "If you're not constantly pushing 
to be better than everyone else, 
you're falling behind." 
10. "It's all about crushing the 
competition and standing alone at 
the top." 
 

1. I recognize that my competitive nature drives me to 
achieve great things, and I appreciate this quality in 
myself while also acknowledging that everyone has their 
own unique strengths. 
2. I accept that my desire to win can be intense, but I 
also strive to balance it with grace and sportsmanship, 
valuing the effort of others as well as my own. 
3. I am proud of my accomplishments and my 
competitive spirit, yet I remind myself that my worth is 
not solely defined by victories or comparisons with 
others. 
4. I understand my drive to compete can be both 
motivating and exhausting, and I give myself permission 
to rest and recharge without feeling guilty. 
5. When I find myself being overly critical about not 
being the best, I respond with kindness and remind 
myself that growth and learning are just as important as 
winning. 
6. I honor my competitive nature by setting healthy 
boundaries, allowing my ambition to flourish while 
ensuring it doesn’t overshadow my well-being or 
relationships. 
7. I recognize that my need to compete comes from a 
place of wanting to improve, and I channel this energy 
into self-development rather than just external victories. 
8. When I face setbacks or losses, I treat myself with 
compassion, acknowledging that they are part of the 
journey and opportunities for growth, not just failures. 
9. I celebrate my successes, but also extend 
compassion to myself when I don’t meet my own 
expectations, understanding that perfection is 
unattainable and not necessary for happiness or 
success. 
10. I remind myself that true fulfillment comes from the 
balance of striving and self-acceptance, ensuring that 
while I pursue being the best, I also prioritize kindness 
towards myself and others along the way. 

1. Set clear and achievable goals in both 
personal and professional life to strive 
for excellence. 
2. Continuously seek opportunities for 
skills development through courses, 
workshops or self-learning to gain a 
competitive edge. 
3. Take part in competitive sports or 
fitness challenges to foster a healthy 
sense of competition and improve 
physical health. 
4. Regularly review and reflect on past 
performances to identify areas of 
improvement and develop strategies to 
excel. 
5. Surround oneself with like-minded, 
competitive individuals who can provide 
motivation and support. 
6. Prioritize mental health by practicing 
mindfulness or meditation to enhance 
focus and resilience in competitive 
environments. 
7. Maintain a balanced diet and regular 
sleep schedule to ensure optimal 
physical and cognitive performance. 
8. Actively seek feedback from peers, 
mentors, or coaches to gain insights 
and continuously improve. 
9. Reward oneself for achievements and 
milestones to reinforce a positive 
competitive spirit. 
10. Stay updated with industry trends 
and advancements to stay ahead of the 
competition and make informed 
decisions. 

How would Frankl agree and disagree 5. When I find myself being overly critical about not being the best, I respond 
with kindness and remind myself that growth and learning are just as important as winning. 
 
1. Viktor Frankl would agree with the notion of responding with kindness, as his logotherapy philosophy 
emphasizes the importance of finding meaning in life, which often involves self-compassion and acceptance. 
2. Frankl would support the idea of growth and learning being important, as he believed in the pursuit of meaning 
through overcoming challenges and self-transcendence. 
 
1. While Frankl might not outright disagree with the sentiment of the statement, he may argue that focusing on 
winning or being the best is not as crucial as finding a deeper sense of purpose or meaning in life's experiences. 
2. He may also suggest that the motivation should not rely solely on external outcomes like winning, but rather on 
internal growth and the development of one's character and virtues. 
3. Frankl might contend that being overly critical of oneself can be detrimental if it impedes the ability to find and 
fulfill meaning in life. He would advocate for a balanced approach that includes self-reflection but not harsh self-
judgment. 
4. Frankl could emphasize that it’s not just about reminding oneself of the importance of growth but also actively 
finding meaning in the struggle and challenges experienced, rather than just focusing on the outcome. 
5. He would also stress the importance of an individual's responsibility and attitude towards their situation, which 
includes being able to accept one's limitations and still strive to make the best out of any given circumstances, 
beyond just the context of winning or losing. 



Healthy Pride  
Pam Healthy Pride  

Pam, a 28-year-old chemist, was a woman of substance. Unmarried, she was deeply committed to her profession 
in a research laboratory. Besides her career, she also held her family ties close to her heart. As she looked forward 
to tying the knot in the upcoming year, she reflected on her journey so far.  
 
Pam's sense of pride was a healthy one, a reflection of her strong self-respect. She valued herself and would not 
tolerate anyone belittling or disrespecting her. The confidence she exuded was palpable, a testament to her belief 
in her  abilities. She was not one to shy away from challenges, facing them head-on without fear of failure or 
rejection. 
 
Despite her accomplishments, Pam was humble. She was quick to acknowledge the role others played in her 
success, and she was not afraid to admit her mistakes or shortcomings. She was grateful for her achievements and 
never failed to express her gratitude to those who had helped her along the way. 
 
Her healthy pride also played a significant role in her resilience. She had the ability to bounce back from failures or 
setbacks, always remembering her worth and abilities. Moreover, she respected others, appreciating their abilities 
and achievements without feeling threatened or inferior. 
 
Empathy was another quality that Pam possessed. She had the ability to understand and share the feelings of 
others, using this understanding to guide her interactions. Her achievements were a source of pride for her, but she 
never boasted or displayed arrogance. Instead, she recognized and celebrated her accomplishments in a modest 
way. 
 
Pam had a balanced perspective of herself. She was aware of her strengths, but she also acknowledged areas for 
improvement. She was self-motivated, setting personal goals and striving to achieve them, not for external 
validation, but to develop her ability to experience genuine love, authentic trust, and sincere respect. 
 
Pam's healthy pride was inspiring to others. By demonstrating pride in her achievements, she motivated others to 
pursue their  goals and to believe in their abilities. Moreover, her healthy pride acted as a buffer against negative 
influences, such as criticism or rejection. Thus, Pam's healthy sense of pride not only benefited her as an 
individual, but also had a positive impact on those around her. 
 
Lou – Healthy Pride 
 
Lou, a seasoned 60-year-old coach, was known for his nurturing nature and genuine care for his players. Over the 
years, he had seen countless athletes come and go, each leaving a mark on his heart. As he stood on the sidelines, 
watching his team give it their all, he couldn't help but feel an overwhelming sense of pride. 
 
Lou believed in instilling healthy pride in his players - a pride that came from hard work, dedication, and the pursuit 
of excellence. He understood that confidence and self-belief were essential for success on and off the field. But for 
Lou, it wasn't just about winning games but about molding young individuals into strong, resilient, and honorable 
men. 
 
Every practice session, Lou would impart his wisdom, sharing stories of his experiences as a player and coach. He 
would emphasize the importance of teamwork, sportsmanship, and fair play. Lou would remind his players that 
winning wasn't everything, but giving their best effort and leaving it all on the field was. 
 
Lou's healthy pride wasn't about bragging or putting others down. It was about celebrating the achievements of his 
players, big or small. When one of his athletes scored a touchdown or made a crucial play, Lou would be the first 
on his feet, cheering and clapping with genuine excitement. He would make it a point to acknowledge their hard 
work and dedication, reminding them that their success resulted from their efforts. 



 
But Lou's pride went beyond the victories. He took pride in the character growth he witnessed in his players. He 
saw them develop resilience in the face of defeat, compassion towards their teammates, and a sense of 
responsibility towards their community. Lou understood that these qualities would serve them well beyond their 
playing days. 
 
In team meetings, Lou  expressed his pride in his players, highlighting their strengths and acknowledging their 
progress. He would remind them that success was measured in wins and losses and the personal growth they 
experienced along the way. Lou knew this healthy pride would fuel their motivation and drive them to become their 
best versions. 
 
Lou's approach to coaching, rooted in healthy pride, created a positive and supportive environment for his players. 
They felt valued, respected, and inspired to push their boundaries. Under his guidance, they learned to take pride 
in their achievements, to embrace challenges, and to strive for excellence with integrity. 
 As Lou watched his players celebrate a hard-fought victory, he couldn't help but feel a swell of healthy 
pride. Knowing that he had played a small part in their journey, Lou silently celebrated their triumphs, grateful for 
the opportunity to nurture their growth. And as he looked into their eyes, he saw a reflection of his pride shining 
back at him - a testament to his impact on their lives. 
 
In three paragraphs, what is the evolution foundation for pride?  
 
The evolution of pride is thought to have begun as a way to facilitate social cohesion and cooperation among early 
human communities. By instilling a sense of self-worth and accomplishment, pride motivates individuals to 
undertake actions that not only benefit themselves but also contribute to the well-being and survival of the group. 
Evolutionary psychologists suggest that those who experienced pride in their abilities and achievements were 
more likely to engage in prosocial behaviors, such as sharing resources and assisting others, ultimately enhancing 
their own reputations and social standing. 
 
Pride also appears to function as a mechanism for signaling qualities such as competence, strength, and reliability 
to others within a social group. When an individual visibly displays pride, it can signal to others that they possess 
desirable traits that make them valuable as allies or partners. This signaling aspect of pride would have been 
particularly beneficial in a prehistoric environment, where the ability to form and maintain advantageous alliances 
could significantly impact an individual's survival and reproductive success. As such, the capability to experience 
and express pride would have been favored by natural selection. 
 
Furthermore, pride can serve as an internal reward, encouraging individuals to develop and refine skills that are 
valued by their society. By feeling proud of mastering difficult tasks or making important contributions, individuals 
are motivated to continue investing effort in these activities, leading to personal improvement and greater 
proficiency. Over generations, such behaviors that are reinforced by pride could lead to the overall advancement of 
the group in areas such as hunting, tool-making, and social organization. In this way, pride has likely played a 
crucial role in the evolutionary development of complex human societies. 
 
How would Game Theory see pride? 
 
Game theory, which analyzes strategic interactions where the outcome for each participant depends on the 
actions of others, could view pride as a type of psychological payoff in decision-making. In games where 
individuals must choose between cooperative or competitive strategies, pride could motivate players to choose 
actions that uphold their self-image or social status, even at the cost of immediate material gain. 
 
  



For example: 
1. Signaling: Pride can lead individuals to take actions that signal their capabilities or qualities to others. This can 
be seen in “signaling games” where actions are chosen not just for direct benefits but also to convey information 
about oneself to others. 
 
2. Commitment and Reputation: In repeated interactions or games, pride can help in maintaining a certain 
reputation which affects future play. A player might forgo short-term gains to avoid actions that could hurt their 
pride or reputation, thus influencing how others perceive and interact with them in the future. 
 
3. Public Goods and Altruism: When contributing to public goods or engaging in altruistic behavior, pride can serve 
as a psychological reward for participants, motivating cooperation which might not occur if decisions were based 
solely on direct, personal economic gains. 
 
4. Negotiations and Bargaining: In bargaining scenarios, pride can impact how individuals value different 
outcomes. High levels of pride might lead someone to reject a fair deal if it appears as a loss or submission in their 
view, affecting the efficiency and outcomes of bargaining processes. 
 
By incorporating factors like pride, game theory can more accurately describe and predict real-world behaviors that might 
seem irrational from a purely economic perspective but make sense in a broader social or psychological context. 
 
The evolutionary foundation for the lack of pride can be traced back to the concept of social cohesion and cooperation 
within groups, which has historically been essential for the survival and reproductive success of many species, including 
humans. In the context of early human societies, excessive pride could disrupt group harmony, create conflict, and 
undermine collective efforts. Thus, individuals who could moderate their pride and prioritize group interests may have 
been more likely to garner support, share resources, and have greater access to mates, in turn increasing their reproductive 
success. 
 
As an adaptive trait, lack of pride might also have helped early humans manage social hierarchies more effectively. In a 
group setting, individuals exhibiting less pride could navigate social dynamics in a manner that minimizes the risk of 
retaliation, jealousy, or ostracism from others. Consequently, maintaining a low profile and showing humility could 
enhance an individual's stability within the group and ultimately, their survival. This would contribute to creating a stable, 
cooperative environment where all members could thrive, reducing the potential negative repercussions of ostentatious 
displays of pride. 
 
Furthermore, in evolutionary terms, demonstrating a lack of pride can foster trust and reciprocity among individuals in a 
society. Trust and reciprocation are critical aspects of human social interaction that lead to mutual benefits in sharing 
resources, childcare, and protection. Through the process of natural selection, traits that enhance mutual trust and 
collaborative partnerships would have been favored, and thus, the lack of pride, by facilitating smoother interpersonal 
relationships, would naturally be selected for. In a broader sense, the capacity to modulate pride and exhibit humility can 
be seen as evolutionarily advantageous traits that supported the social networks integral to human survival and success. 
  



Lack of Pride 
Pete’s lack of pride  

 
Pete, a 38-year-old bachelor, had always found it difficult to maintain intimate relationships. His struggle was not due to a 
lack of desire or effort, but rather a series of internal battles he fought with himself.  
 
Low self-esteem was a constant companion for Pete. He  underestimated his abilities and worth, viewing himself as less 
than he truly was. His lack of confidence was evident in his reluctance to take on new challenges or pursue his goals. This 
lack of confidence hindered his ability to experience genuine love, authentic trust, sincere respect, and success.  
 
Pete  found it challenging to assert himself. He struggled to stand up for his rights and needs,  allowing others to take 
advantage of him. He neglected his  self-care, failing to prioritize his health, hygiene, and personal appearance. He tended 
to self-criticize, always finding faults in himself and focusing more on his weaknesses than his strengths.  
 
Pete’s lack of ambition reflected his lack of pride. He rarely set clear goals or aspirations, feeling he wasn't good enough 
to achieve them. He also had difficulty accepting compliments,  downplaying his achievements and not believing others 
when they acknowledged his skills or accomplishments.  
 
Social situations were a source of anxiety for Pete. He felt he wasn't interesting or worthy enough to contribute to 
conversations or social interactions. This led to a dependence on others for validation and approval, constantly seeking 
reassurance about his worth.  
 
Pete’s lack of pride also manifested as a fear of failure. He was so afraid of making mistakes or not meeting expectations 
that he avoided taking risks or trying new things.  
 
However, Pete possessed a valuable trait of humility. He was always open to acknowledging his faults and limitations and 
was receptive to new ideas, experiences, and feedback. He was open to understanding the perspectives and feelings of 
others, which allowed him to learn from his mistakes and bounce back more quickly.  
 
Pete's journey was challenging, but he was determined to overcome his struggles. He knew that his lack of pride was 
holding him back and he was committed to working on improving his self- confidence, asserting himself, taking care of 
his well-being, accepting compliments, being more socially active, and overcoming his fear of failure. 
 
Doris: Passive Toxic Pride 

 
Doris, a 45-year-old nurse, had been carrying a heavy burden of toxic pride for quite some time. It was a passive form of 
pride that seeped into her relationships, leaving a trail of negativity and discontent in its wake. 
 
Doris found herself constantly comparing herself to others, always coming up short. Her comparing led her down a dark 
path of feeling depressed and shedding tears of frustration. The weight of her self-judgment made her increasingly 
disagreeable, unable to see the strengths in herself or others. 
 
As Doris focused on the strengths of those around her, she inadvertently magnified her perceived weaknesses. Others 
began to see her as weak, irresponsible, and inadequate, fueling her passive toxic pride. Unconsciously, she sabotaged her 
efforts, striving not to achieve any objectives or goals. 
 
Self-reproach became a constant companion for Doris. She blamed herself for everything, carrying the heavy burden of 
guilt and depression. Taking on too many responsibilities added to her feelings of discredit and disgrace. She felt rejected 
and incomplete, burdened by regrets and a sense of not belonging. People around her bored her, as she struggled to find 
any connection or fulfillment. 
 Anger, Doris' usual go-to emotion, no longer served her. Instead, she felt helpless and plunged deeper into the 
depths of depression. The emotional hurt she experienced felt all-consuming. People mistreated her failed to understand 
her, and she felt like an outsider. The love she once had seemed a distant memory, leaving her with a lingering sorrow and 
grief. 



 The toxic hurt Doris felt began to morph into toxic anger. The brooding over her pain turned her emotional hurt 
into resentment towards others. "I feel hurt" slowly transformed into "He made me mad." The cycle of self-contempt 
continued to grow, eroding any remaining self-respect, confidence, and self-worth. 
 Doris found herself trapped in a never-ending cycle of toxic pride. The antipathy she felt towards herself, and 
others perpetuated her discontent and loneliness. It was a limited duration of ill will that she desperately needed to break 
free from. 
 As a psychologist, I hope that Doris can find a way to recognize and address her passive toxic pride. Only then 
can she begin to heal and rediscover the love, happiness, and fulfillment that has eluded her for far too long. 

Compulsive-Excessive Pride 
 

Pual -Excessive Pride 
 
Paul was a man of 48 years, a husband and a father to three teenagers. He was a man who struggled to find common 
ground with his colleagues, an issue that stemmed from his toxic pride and excessive self-esteem. His pride was not just 
high, it was inordinately so, creating an exaggerated opinion of his  qualities and abilities. This conceit was a barrier, a 
wall that blocked him from truly internalizing his individual triumphs.  
 
His pride was not just a simple matter of self-esteem, it was a case of excessive egotism. He had a habit of talking about 
himself far too much, a symptom of an inflated sense of self-importance. This extreme evaluation of himself was not 
without meaning, though. It was a sign of his desire to achieve something significant, a testament to his ambition. 
 
But ambition was not the only thing his pride fed. It also fed his vanity, a sense of inflated pride in his appearance. This 
vanity was so strong that it threatened to erode his healthy self-confidence, leaving him clinging to his past successes. His 
behavior was conceited, marked by an excessively high opinion of himself. He was snobbish, constantly seeking the 
company of those he considered his social superiors. 
 
His excessive pride was not without meaning, though. It was a sign of his desire to experience value in his actions, to find 
meaning in making something worthwhile. It was a sign of his desire to make a difference. 
 
But it was also a sign of an exaggerated sense of superiority. He participated in activities that were reflective of his vanity, 
actions that were ultimately empty and valueless. He felt the need to constantly prove himself, not just to himself, but to 
others as well. His sense of superiority was not just about competence, but about personal superiority. He had a habit of 
looking down on others, of belittling them. 
 
Yet even this exaggerated sense of superiority had meaning. It was a sign of his desire to give his best effort in everything 
he did. It was a sign of his ambition, his desire to achieve something significant. But it was also a sign of his struggle, a 
struggle to find common ground with his colleagues, a struggle to overcome his toxic pride and excessive self-esteem. 
 
Dale: Active Excessive Pride  
 
A 55-year-old business manager, Dale prided himself on his success and achievements. However, his pride had taken an 
unhealthy-compulsive pride is poisoning his relationships and causing harm to those around him. 
 
Unbeknownst to Dale, his active toxic pride manifested in various ways. One of the most damaging was his tendency to 
initiate toxic comparisons. Instead of appreciating the unique qualities and strengths of others, Dale would focus on their 
weaknesses. He would then magnify these weaknesses in his mind, using them to elevate his sense of superiority. This 
self-righteous attitude  left others feeling judged and belittled, as Dale clarified that he considered himself better than 
them. 
 
Another aspect of Dale's active toxic pride was his insatiable need for competition. Whether in business or personal 
relationships, Dale always strived to outdo others. He would constantly compare himself to those around him, seeking to 
prove his worth and secure his position. This toxic competitiveness created an oppressive atmosphere where everyone 
needed to continually prove themselves at the expense of genuine connection and support. 
 



Dale's active toxic pride also fueled his anger. Whenever someone didn't meet his expectations or challenged his authority, 
Dale would become consumed by his displeasure and antagonism. He would assume malicious intent in the actions of 
others, firmly believing that he was right, and they were unquestionably wrong. This inability to see the other person's 
perspective hindered any possibility of healthy communication and resolution. 
 
One of the most concerning aspects of Dale's active toxic pride was his disdain and contempt for others. He held a deep-
seated lack of respect and reverence for those he deemed morally inferior. This contemptuous attitude created a cold and 
judgmental demeanor, as Dale looked down on people and dismissed their worth. It was as if he took pleasure in seeing 
others fail to live up to his standards or their own. 
 
As Dale's active toxic pride escalated, it transformed into malicious intent and a desire to see others suffer. His grudges 
festered, fueling his malice and ill will towards those he believed had wronged him. This dangerous shift from anger to 
contempt and malice seriously threatened the well-being of those around him. 
 
For Dale to address his toxic pride, he needed to confront his disdain and contempt for others. By recognizing the harm, it 
caused and the potential for further damage, Dale could cultivate a healthier perspective. It was only through self-
reflection and a willingness to change that Dale could break free from his toxic pride and rebuild his relationships on a 
foundation of respect and empathy. 
 

Pride and Humility 
 
Forms of humility  

Harriet: Healthy Mature Humility 
 
Harriet, a 27-year-old graduate student in philosophy, was known for her humility. She was not one to boast or seek the 
limelight. Instead, she found comfort in the quiet corners of her life, where she could reflect on her strengths and 
weaknesses and work on improving herself. She found inspiration in the works of Viktor Frankl, a renowned psychiatrist, 
who emphasized the importance of finding meaning in life. 
 
One day, as she sat in the library engrossed in Frankl's book, she came across a passage that resonated with her deeply. It 
spoke of the importance of mature humility, a concept that she found intriguing. The idea was to experience life's 
meaningfulness and success through a lens of healthy humility. It was a concept she decided to adopt and practice in her 
life. 
 
Harriet understood that mature humility involved self-awareness. She knew her strengths and weaknesses and was not 
afraid to admit when she was wrong. She was aware of her flaws and did not hide them. Instead, she worked to improve 
herself and healthily expand her uniqueness. 
 
She also learned to respect others, acknowledging the dignity and worth of every individual. She valued others' opinions 
and perspectives, even when they differed from hers. Harriet learned to express gratitude for what she had and did not take 
things for granted. She appreciated others without expecting praise or recognition for her achievements. 
 
Patience became her virtue. She did not rush to judgment or make hasty decisions. Instead, she took her time to 
understand and empathize. Harriet also practiced generosity, sharing her time, resources, and knowledge without 
expecting anything in return. 
 
Harriet became more open-minded, welcoming new ideas and experiences. She was willing to learn from others and did 
not assume she knew everything. She let go of any arrogance, refusing to boast about her achievements or belittle others. 
She was comfortable in her skin and did not seek to be the center of attention. 
 
Tolerance became an integral part of her life. She accepted differences and did not insist on her way. Honesty and integrity 
became her guiding principles. She was truthful and sincere in her interactions with others. She listened attentively to 
others, considering their viewpoints. 
 



Harriet learned to forgive quickly, letting go of resentment. She understood that everyone makes mistakes and was willing 
to give others a second chance. She became adaptable, flexible, and willing to change her mind when presented with new 
information or perspectives. 
 
Harriet's journey towards mature humility was not easy, but it was rewarding. She found a profound sense of 
meaningfulness and success in her life, all thanks to her decision to embrace humility. 
 
In the dawn of time, when the first tribes roamed the earth, there was a tribe known as the A'kara. The A'kara were a 
humble people, their lives dictated by the whims of nature and the cycles of the seasons. They were hunters and gatherers, 
their survival dependent on the bounty of the land and their ability to work together as a tribe. But their humility was not 
the healthy, balanced humility we strive for today. It was a submissive humility, born out of necessity and survival, and it 
shaped the evolution of their society in profound ways. 
 
Among the A'kara, self-deprecation was a common practice. Individuals would  downplay their skills and achievements, 
believing it was a way to maintain harmony within the tribe. They feared that any display of pride or superiority could 
lead to jealousy and conflict, so they chose to belittle their own worth to keep the peace. 
 
Excessive modesty was also a norm within the tribe. The A'kara refused to accept compliments or recognition for their 
work, believing it was their duty to contribute to the survival of the tribe. Any praise was met with embarrassment and 
denial, a sign of their deep-seated belief in their own inferiority. 
 
This unhealthy humility also manifested in a lack of genuine esteem. The A'kara felt unworthy and inferior, their self-
worth tied to their contribution to the tribe. They lived in constant fear of being seen as a burden or a liability, their mental 
health suffering under the weight of their perceived worthlessness. 
 
Their humility also led them to become people-pleasers. They would go out of their way to fulfill the needs and desires of 
others,  at the expense of their own. They believed that their worth was determined by their ability to please others, and 
they were willing to sacrifice their  needs to maintain their place within the tribe. 
 
The A'kara's humility made it difficult for them to assert themselves. They struggled to express their opinions or desires, 
always deferring to the will of the tribe. They feared that any form of disagreement or conflict could lead to their 
exclusion from the tribe, so they chose to suppress their  thoughts and feelings. 
 
This form of humility also led to a fear of failure. The A'kara would avoid taking risks or trying new things, afraid of 
making mistakes or disappointing their tribe. They lived in constant fear of failure, their lives dictated by their need to 
avoid any form of criticism or disapproval. 
 
Despite their struggles, the A'kara's humility played a crucial role in their survival. It taught them the importance of 
cooperation and teamwork, and it helped them to avoid conflict and maintain harmony within the tribe. But it also left 
them dependent on others for validation and approval, their sense of self-worth tied to their perceived value to the tribe. 
 
So, the A'kara's story serves as a reminder of the dangers of unhealthy humility. It shows us the importance of balance, of 
recognizing our worth and standing up for ourselves, while still maintaining our humility and respect for others. 
In the heart of the A’kara tribe, where the echoes of ancient wisdom still lingered, a tale unfolded. It was a tale of a man 
named Akeen, a man who was as successful as he was enigmatic. A man of forty years, he was yet to take a wife, a rarity 
in the tribal culture. But there was something else about Akeen that set him apart, something less admirable. He had a 
habit of cloaking his pride with a veil of humility, a trait that led him to manipulate others for his  gain. 
 
Akeen was a master of false modesty. He had a knack for downplaying his achievements, not out of genuine humility, but 
to draw attention to himself. He would  dismiss his accomplishments with a wave of his hand, only to bask in the ensuing 
praise showered upon him. 
 
His humility was not a virtue, but a tool for seeking validation. He craved approval, thriving on the compliments and 
affirmations that his act of humility would elicit. His thirst for validation was unquenchable, and he would resort to self-
deprecation to quench it. 
 



Akeen was also a master of playing the victim. He would paint himself as the wronged party, regardless of the 
circumstances. This was his way of gaining sympathy, of dodging responsibility for his actions. His humility was not a 
sign of strength, but a shield to hide behind. 
 
Despite his outward show of humility, Akeen harbored a superiority complex. He saw himself as better than others, his 
humility a virtue that made him superior. His humility was not genuine, but a facade, a mask he wore to hide his true self. 
 
Akeen's humility was also a vehicle for his passive-aggressive behavior. He would use self-deprecating humor as a 
weapon, a way to express his resentment indirectly. His humility was not genuine, but a tool for manipulation. 
 
Despite his self-righteous attitude, Akeen lacked self-confidence. His humility was a mask, a disguise for his insecurities 
and self-doubt. He struggled to accept compliments,  dismissing them or downplaying their significance.  
 
And, he was always apologizing, even when it wasn't necessary. His constant apologies were a sign of his low self-esteem, 
his lack of self-worth. His humility was not genuine, but a symptom of his deeper issues.  
 
This was Akeen, a man who used humility not as a virtue, but as a tool for manipulation. A man who, despite his success, 
was a prisoner of his insecurities, hiding behind a veil of false humility. 
 
WWvolution foundation of modesty and humility?  
 
The evolutionary roots of modesty and humility can be traced back to the social dynamics of early human groups. 
Modesty, often manifested through behavioral and clothing norms, likely served as a mechanism to promote group 
cohesion and reduce intra-group conflict. By downplaying individual achievements or physical attributes, early humans 
could maintain a more egalitarian social structure, crucial for cooperative living and collective success in hunting, 
gathering, and protection against predators. Moreover, modest behavior could help in tempering envy and jealousy within 
the group, fostering more harmonious relationships which were essential for survival in harsh environments. 
 
Humility, closely tied with modesty, also contributed to evolutionary benefits in early human societies. Humble 
individuals who acknowledged their limitations and sought help when needed could avoid potentially dangerous 
situations, thus having higher chances of survival. This trait also facilitated learning and knowledge sharing within the 
group, as humble individuals would be more open to new information and different perspectives. By promoting trust and 
reciprocity, humility would enhance the social capital of individuals, enabling them to reap benefits from collective 
endeavors and mutual support systems. 
 
Throughout human evolution, the selection pressures for modesty and humility may have been reinforced through sexual 
selection. Individuals who displayed these traits could be perceived as better partners due to their ability to cooperate and 
contribute positively to group life. Such traits could signal to potential mates that an individual would be a reliable, caring 
partner and parent, thus improving their reproductive success. This selection for modesty and humility could be integrated 
into cultural norms and values, perpetuating these behaviors through both biological and social inheritance. 
 
As human societies evolved and became more complex, the significance of modesty and humility adapted to new social 
contexts, yet their foundational advantages remain evident. In modern societies, these traits continue to play critical roles 
in social interactions, leadership, and cooperative projects. Though expressions of modesty and humility might vary across 
cultures, their evolutionary basis underscores a commonality in how humans value social harmony, group solidarity, and 
cooperative spirit, all of which contribute to the overarching survival and success of the species. 
 
Modesty and humility be viewed from a non-compassionate mindset 
 
From a non-compassionate mindset, modesty and humility might be perceived as signs of weakness or a lack of ambition. 
Individuals who consistently downplay their achievements or deflect praise might be seen as lacking confidence or the 
drive to assert themselves in competitive environments. In fields that value self-promotion and strong personal branding, 
such traits could be interpreted as disadvantages, hampering one's ability to climb the professional ladder or to stand out in 
a crowd. Furthermore, modesty may be misinterpreted as an inability to recognize one’s own value, potentially leading 
others to undervalue the modest individual as well. 
 



Additionally, humility could be viewed skeptically as a calculated facade rather than a genuine personality trait. In a non-
compassionate viewpoint, where cynicism overshadows giving others the benefit of the doubt, humility might be seen as a 
strategic ploy to appear more likable or to disarm competition. This perspective could lead to the interpretation that 
humble individuals are manipulative or deceptive, using their humility to covertly get ahead without drawing attention to 
their ambition. As such, humility and modesty, rather than being viewed as virtues, might instead be perceived as subtle 
tactics in social and professional manipulation. 
 
How would Game Theory view humility and modesty? 
 
Game theory, which analyzes strategic interactions where the outcome for each participant depends on the actions of 
others, would view humility and modesty as potential strategies in certain games or social situations. Here are some ways 
game theory might interpret these traits: 
 
1. Signaling and Reputation Building: Modesty and humility can be seen as signals to others regarding a person's 
cooperative and non-threatening nature. This can help in building a positive reputation, which could lead to beneficial 
alliances, trustworthiness perception, or favorable treatment in future interactions. In repeated games or long-term 
relationships, displaying these traits could stabilize cooperation and discourage defection. 
 
2. Preemptive Conflict Avoidance: By downplaying one's achievements or capabilities, an individual might avoid envy or 
competition from others. In scenarios where direct competition could lead to negative outcomes (like a zero-sum game), 
humility might serve as a strategy to reduce potential hostility or targeting from rivals. 
 
3. Encouraging Reciprocity: By showing modesty, a player might encourage similar behavior in others. This could lead to 
a more respectful or fair exchange, promoting mutual benefit which is ideal in positive-sum games. 
 
4. Long-Term Payoffs at the Expense of Short-Term: In certain strategic settings, such as the "ultimatum game," where 
one player proposes how to divide a sum of money and the other player can accept or reject the proposal (with rejection 
meaning both get nothing), modesty in demands might increase the chance of acceptance, ensuring some gain rather than 
a total loss. 
 
5. Evolutionary Stability: From an evolutionary game theory perspective, humility and modesty could be seen as 
evolutionarily stable strategies that have been naturally selected because they tend to produce favorable outcomes in 
social interactions, contributing to the survival and reproductive success of individuals who exhibit these traits. 
 
Overall, game theory would likely analyze humility and modesty not necessarily as inherently virtuous traits but as 
strategies that can serve specific purposes and produce advantageous outcomes in strategic interactions and games. 
 
  



 
Self-righteous unhealthy humility (Trait) Healthy and mature humility Immature (submissive) unhealthy humility 

1 False Modesty: Self-righteous 
unhealthy humility  manifests as false 
modesty. This is when a person 
downplays their achievements or 
abilities not out of genuine humility, but 
to draw attention to themselves and 
their accomplishments. 

Self-awareness: When we experience mature 
humility, we understand our strengths and 
weaknesses and are not afraid to admit when 
we are wrong. We are aware of our faults and do 
not try to hide them but rather work to improve 
ourselves and expand our uniqueness healthily. 

 Self-deprecation: Immature and unhealthy 
humility involves a person constantly putting 
themselves down, belittling their 
achievements, and dismissing their worth.  

2 Seeking Validation: Another 
characteristic is constantly seeking 
validation or approval from others. They 
may act humble to get compliments or 
affirmation from others. 

Respect for others: When we experience 
mature humility, we respect the dignity and 
worth of every individual. We value others' 
opinions and perspectives, even if we differ. 

Excessive modesty: While modesty is 
generally seen as a virtue, too much of it can 
be a sign of unhealthy humility. This can 
manifest as a person refusing to accept 
compliments or recognition for their work. 

3 Self-Deprecation: People with 
unhealthy humility  excessively criticize 
or belittle themselves. This can be a 
form of self-punishment or a way to 
manipulate others into offering 
reassurance or praise (Index 12).  

Gratitude: When we experience mature 
humility, we appreciate what we have and do 
not take things for granted. We express gratitude 
towards others and are not overly concerned 
with receiving praise or recognition for our 
achievements. 

 Lack of genuine esteem: People with 
unhealthy humility  have low genuine 
esteem. They may feel unworthy or inferior 
to others, and this can affect their mental 
health and overall well-being. 

4 Victim Mentality: They might always 
portray themselves as a victim, 
regardless of the situation. This can be a 
way to gain sympathy or to avoid taking 
responsibility for their actions. 

Patience: When we experience mature humility, 
we are patient and understanding. We do not 
rush to judgment or make hasty decisions. 

People-pleasing: Those with immature 
humility  go out of their way to please others, 
even at the expense of their own needs and 
desires. They may feel like they need to 
sacrifice themselves to be liked or accepted. 

5 Superiority Complex: Despite their 
outward show of humility, these 
individuals  believe they are superior to 
others. They may see their humility as a 
virtue that sets them apart or makes 
them better than others. 

Generosity: When we experience mature 
humility, we are selfless and willing to share our 
time, resources, and knowledge with others 
without expecting anything in return. 

Difficulty asserting oneself: Unhealthy 
humility can make it hard for a person to 
stand up for themselves. They may struggle 
to express their opinions or desires and may  
defer to others. 

6 Passive-Aggressive Behavior: They may 
use their humility as a way to indirectly 
express hostility or resentment. For 
example, they might use self-
deprecating humor to criticize others or 
to express negative feelings. 

Open-mindedness: When we experience 
mature humility, we are open to new ideas and 
experiences. We are willing to learn from others 
and do not believe we know everything. 

 Over-apologizing: People with unhealthy 
humility may apologize excessively, even 
when they haven't done anything wrong. This 
is  due to a fear of upsetting others or a belief 
that they are always at fault. 

7  Manipulation: Unhealthy humility can 
be a form of manipulation. By acting 
humble, these individuals can control 
how others perceive them and influence 
their behavior. 

Lack of arrogance: When we experience 
mature humility, we do not boast about our 
achievements or try to belittle others. We do not 
seek to be the center of attention and are 
comfortable in our skin. 

Avoidance of conflict: Those with immature 
humility  avoid conflict at all costs. They may 
agree with others even when they don't truly 
feel the same way, just to keep the peace. 

8  Lack of Self-Confidence: Despite their 
self-righteous attitude, people with 
unhealthy humility  lack self-confidence. 
Their humility is  a mask for their 
insecurities and self-doubt. 

Tolerance: When we experience mature 
humility, we are tolerant of others, accept our 
differences, and do not insist on our way (Index 
4). 

Dependence on others: Unhealthy humility 
can lead to a person becoming overly 
dependent on others for validation and 
approval. They may struggle to make 
decisions on their own and may constantly 
seek reassurance from others. 

9  Inability to Accept Compliments: They  
struggle to accept compliments or 
positive feedback. They may dismiss or 
downplay compliments, which can be 
frustrating for others and damaging to 
their self-esteem. 

Honesty: Honesty and integrity are important 
characteristics of humility. When humble, we 
are truthful and sincere in our interactions with 
others. 

Lack of ambition: People with unhealthy 
humility often lack ambition. They may feel 
that they don't deserve success or that they 
are incapable of achieving their goals. 

10 Always Apologetic: They are always 
apologizing, even when it's not 
necessary. This can be a sign of low 
genuine esteem and a lack of self-worth. 

Ability to listen: When we experience mature 
humility, we are good listeners and willing to 
hear what others have to say and consider our 
viewpoints. 
Forgiveness (Letting good of resentment): 
When we experience mature humility, we 
quickly forgive and do not hold grudges. We 
understand that everyone makes mistakes and 
will give others a second chance. 
Adaptability: When we experience mature 
humility, we are adaptable, flexible, and willing 
to change our minds when presented with new 
information or perspectives. 

Fear of failure: Those with immature 
humility often have a deep-seated fear of 
failure. They may avoid taking risks or trying 
new things because they are afraid of 
making mistakes or disappointing others. 

11 
 



Self-deprecation: Immature and unhealthy humility involves a person constantly putting themselves down, belittling their achievements, and 
dismissing their worth. 

Non-Compassionate Mindset Self-Compassionate Mindset Self-Caring Mindset 
1. "I'm obviously the dumbest 
person in the room." 
2. "I can't do anything right." 
3. "I'm such a failure, I 
shouldn't even try." 
4. "Nothing I do matters; I'm 
pointless." 
5. "I guess I screwed up again, 
as usual." 
6. "Why would anyone care 
about my opinion?" 
7. "I'm worthless compared to 
everyone else." 
8. "I’m so useless; I can’t do 
anything successfully." 
9. "I'm a joke, no one takes me 
seriously." 
10. "It's always my fault, I ruin 
everything." 

1. "I am doing my best, and that 
is enough. I want kindness and 
compassion from myself" 
2. "I accept myself, 
imperfections and all, because 
they make me who I am." 
3. "Mistakes are opportunities for 
growth, and I am grateful for the 
chance to learn and improve." 
4. "It’s understandable not be 
perfect. I am worthy of love and 
respect just as I am." 
5. "I will not let my perceived 
flaws define me. I am more than 
my weaknesses." 
6. "My accomplishments, no 
matter how small, are valid and 
worth celebrating." 
7. "I will not compare myself to 
others. My journey is unique, and 
I honor it." 
8. "I will give up feelings of 
resentment for past mistakes 
and embrace the present with 
self-acceptance." 
9. "I am enough, just as I am, and 
I will treat myself with the same 
compassion I offer to others." 
10. "Every day, I choose self-love 
and self-acceptance over self-
criticism and self-doubt." 

1. Treating oneself with kindness: Taking time to 
acknowledge and appreciate your efforts and 
accomplishments, no matter how small they may be. 
2. Setting realistic and achievable goals: Working 
towards goals that are within reach and allowing 
oneself to experience success and progress. 
3. Practicing positive self-talk: Replacing negative 
thoughts and self-criticism with affirmations and 
encouraging statements about oneself. 
4. Seeking support: Reaching out to friends, family, or 
professionals who can provide encouragement and 
reassurance of your worth and capabilities. 
5. Celebrating successes: Acknowledging and taking 
pride in achievements, whether big or small, instead 
of downplaying them. 
6. Accepting compliments: Allowing oneself to receive 
and embrace positive feedback from others without 
dismissing or deflecting it. 
7. Building self-acceptance: Engaging in activities and 
hobbies that boost confidence and foster a positive 
self-image. 
8. Maintaining a positive mindset: Focusing on 
strengths and opportunities for growth instead of 
dwelling on weaknesses and failures. 
9. Establishing boundaries: Learning to say no and 
prioritizing self-care over pleasing others or seeking 
validation. 
10. Practicing self-compassion: Being gentle and 
understanding with oneself during difficult times, and 
acknowledging that everyone makes mistakes and 
has limitations. 

How would Frankl agree and disagree with 8. "I will give up feelings of resentment for past mistakes and embrace 
the present with self-acceptance." 
 
Frankl would agree with the idea of giving up feelings of resentment for past mistakes as it aligns with his emphasis 
on finding meaning in one's life despite suffering. He believed that embracing the present and having a forward-
looking attitude are crucial to overcome past adversities and find purpose in life. However, Frankl might disagree 
with the notion of "self-acceptance" if it implies complacency or passivity. He advocated for individuals to strive 
toward personal growth and to actively pursue meaning, even in challenging circumstances. While accepting 
oneself is important, Frankl would emphasize the need to also challenge oneself to live a meaningful and fulfilling 
life, taking responsibility for one's actions and choices. 
 
 
  



People-pleasing: Those with immature humility  go out of their way to please others, even at the expense of their own needs 
and desires. They may feel like they need to sacrifice themselves to be liked or accepted. 

Non-Compassionate 
Mindset 

Self-Compassionate 
Mindset 

Self-Caring Mindset 

1. "I'll do whatever you 
want, even if I'm not 
comfortable with it." 
2. "It's okay, I don't mind 
missing out as long as 
everyone else is happy." 
3. "I'll just keep my opinions 
to myself to avoid any 
conflict." 
4. "I always put others first, 
even if it leaves me feeling 
drained." 
5. "I can handle it, don't 
worry about me, focus on 
what you need." 
6. "I'll just go along with the 
group, it doesn't matter 
what I want." 
7. "I don't want to bother 
anyone, so I'll just deal with 
this on my own." 
8. "I feel guilty if I say no, so 
I usually just say yes." 
9. "I'd rather keep the peace 
than stand up for myself." 
10. "It's fine, I'll cancel my 
plans to help you with 
yours." 
 

1. "I am worthy of love and 
acceptance, even if I don't 
always, please others." 
2. "It's okay to take care of 
my needs and desires, as 
well as those of others." 
3. "My value is not 
determined by how much I 
do for others." 
4. "I am enough just as I 
am, even if I can't always 
meet others' 
expectations." 
5. "It's important to set 
healthy boundaries and 
prioritize self-care." 
6. "I deserve to have my 
voice heard and my 
feelings validated." 
7. "It is not selfish to 
prioritize my own well-
being and happiness." 
8. "I can still be a kind and 
caring person without 
sacrificing my own needs." 
9. "Taking care of myself 
helps me be more present 
and supportive to others." 
10. "I am worthy of self-
compassion and self-love, 
regardless of how much I 
please others." 

1. Setting personal boundaries: Understand your own limits 
and politely communicate them to others. This helps prevent 
others from taking advantage of your generosity. 
2. Prioritizing self-care: Allocate time for activities that promote 
your physical, mental, and emotional well-being, such as 
exercising, meditating, or pursuing hobbies. 
3. Saying "no" when necessary: It's okay to decline requests if 
they're too demanding or conflict with your priorities. Saying 
"no" can help preserve your energy and focus on what truly 
matters to you. 
4. Assertive communication: Express your thoughts and 
feelings honestly and respectfully, without fearing 
repercussions of displeasing someone. This helps in 
maintaining authentic relationships. 
5. Seeking mutual respect in relationships: Choose to engage 
with people who value and respect your opinions and needs as 
much as you respect theirs. 
6. Regular self-reflection: Take time to reflect on your actions 
and decisions. Ensure they align with your values and goals, 
rather than solely aiming to please others. 
7. Accepting imperfection: Recognize that it's impossible to 
please everyone all the time. Embrace your imperfections and 
learn from situations where people might not be entirely happy 
with your choices. 
8. Practicing self-compassion: Be kind to yourself when you feel 
the pressure to please. Understand that it's natural to want to 
be liked, but it shouldn't be at the cost of your happiness or 
well-being. 
9. Learning to delegate: Share responsibilities rather than 
taking on too much to meet others' expectations. Delegation 
can help reduce stress and also shows trust in others' abilities. 
10. Regularly reassessing commitments: Periodically review 
your commitments and consider whether they still serve your 
personal or professional growth, or if they're primarily to please 
others. 

  
Xxx  
  



Fear of failure: Those with immature humility often have a deep-seated fear of failure. They may avoid taking risks or trying new things because they 
are afraid of making mistakes or disappointing 

Non-Compassionate Mindset Self-Compassionate Mindset Self-Caring Mindset 
1. "You never take any risks; no 
wonder you never achieve anything 
significant." 
2. "Stop being so tentative; it's 
obvious you're going to fail if you 
don't even try." 
3. "Why bother trying if you're just 
going to be scared of messing up?" 
4. "You always play it safe, which is 
why you’re always stuck in the 
same spot." 
5. "If you weren't so worried about 
failing, maybe you’d actually 
accomplish something." 
6. "You’re too afraid of making 
mistakes; it’s pathetic." 
7. "Nobody ever succeeds by being 
a coward about failure." 
8. "It’s easier for you to do nothing 
and avoid failure than to actually 
attempt something worthwhile." 
9. "You’re letting your fear of failure 
define you and limit your potential." 
10. "Another opportunity missed, 
because you're too scared to take a 
chance." 
 

1. "It's understandable to make 
mistakes; each one is a stepping 
stone to learning and growth." 
2. "I give myself permission to fail 
because I understand that failure is 
a part of the journey to success." 
3. "My worth is not defined by my 
successes or failures, but by my 
willingness to keep trying." 
4. "Every attempt, successful or 
not, is a testament to my courage 
and my growth." 
5. "I am proud of myself for trying, 
even if the outcome isn't what I 
hoped for." 
6. "I embrace my fears and treat 
myself with kindness and 
understanding, no matter the 
result." 
7. "Failure is a temporary setback, 
not a permanent state; I am 
resilient and will keep moving 
forward." 
8. "I learn as much from failure as I 
do from success; each experience 
is valuable." 
9. "I am not alone in my fear of 
failure, and I offer myself 
compassion as I navigate these 
feelings." 
10. "I accept and love myself 
unconditionally, and I trust in my 
ability to rise above challenges." 

others. Here are ten rational and 
self-caring statements that reflect 
this fear: 
1. "It's natural to make mistakes; 
they are part of growth and 
learning." 
2. "I am enough, regardless of the 
outcome of my efforts." 
3. "Every failure brings me closer to 
success by showing me what 
doesn't work." 
4. "I will focus on the journey and 
what I can learn from the process." 
5. "I give myself permission to step 
out of my comfort zone and grow." 
6. "Progress, not perfection, is what 
truly matters." 
7. "I will celebrate my courage to 
try, no matter the result." 
8. "I am worthy of opportunities and 
taking chances." 
9. "Rejections and failures do not 
define my worth or capabilities." 
10. "I trust in my resilience to learn 
from failure and keep moving 
forward." 
 

 
 

 
 
#1 Healthy Pride and Humility: healthy ways to expand our uniqueness.  
 
Healthy pride, which includes self-respect, confidence, humility, gratitude, resilience, respect for others, empathy, 
achievement, balanced perspective, self-motivation, and the ability to inspire others, is essential for experiencing 
genuine love, authentic trust, sincere respect and well-being. It allows individuals to acknowledge their worth, 
believe in their abilities, and appreciate the role of others in their success. It also helps in developing resilience, 
empathy, and a balanced view of oneself. 
 
Mature humility is another important aspect that complements healthy pride. It involves self-awareness, respect 
for others, gratitude, patience, generosity, open-mindedness, lack of arrogance, tolerance, honesty, the ability to 
listen, forgiveness, and adaptability. Mature humility allows individuals to understand their strengths and 
weaknesses, respect others, appreciate what they have, and be patient and generous. It also fosters open-
mindedness, honesty, and the ability to listen, forgive, and adapt to different situations. 



 
Both healthy pride and mature humility are valuable traits that contribute to personal development, positive 
relationships with others, and overall well-being. By embracing these qualities, individuals can grow, learn, and 
thrive in various aspects of their lives. 
 
Lack of pride (starboard)  
 
Certainly, a lack of self-pride,  synonymous with low self-esteem, can manifest in various ways that impact an 
individual's personal and social life. Here are some common characteristics and consequences associated with a 
lack of pride: 
 
1. Lack of Confidence: Low self-esteem can diminish one's confidence, making it challenging to take on new 
challenges or pursue goals. Without pride in oneself, it's difficult to believe in one's abilities and worth, hindering 
personal growth and success. 
 
2. Difficulty in Asserting Oneself: Individuals lacking pride may struggle to stand up for themselves, leading to a 
tendency to let others take advantage of them. Asserting one's rights and needs becomes a challenge when self-
worth is low. 
 
3. Neglecting Self-Care: When self-pride is lacking, personal care and well-being  take a back seat. Prioritizing 
health, hygiene, and appearance becomes secondary, impacting overall physical and mental wellness. 
 
4. Tendency to Self-Criticize: Those with low self-esteem tend to focus more on their weaknesses than strengths, 
leading to self-criticism and a negative self-perception. This constant self-doubt can erode self-confidence and 
hinder personal development. 
 
5. Lack of Ambition: A lack of pride can result in a lack of clear goals or aspirations, as individuals may feel 
unworthy or incapable of achieving success. Without a sense of pride, motivation and ambition may dwindle. 
 
6. Difficulty Accepting Compliments: Individuals with low self-esteem  struggle to accept compliments or 
acknowledge their achievements. Downplaying successes and not believing in one's skills can stem from a lack of 
self-pride. 
 
7. Avoidance of Social Situations: Low self-esteem can lead to discomfort in social settings, making individuals 
feel inadequate or unworthy of contributing to conversations or interactions. Avoidance of social situations may 
result from a lack of pride in oneself. 
 
8. Dependence on Others: Those lacking self-pride may seek validation and approval from others, relying on 
external sources to affirm their worth. This dependency on external validation can hinder personal growth and self-
assurance. 
 
9. Fear of Failure: A lack of self-pride can instill a deep-seated fear of failure, causing individuals to avoid risks or 
new experiences. The fear of not meeting expectations or making mistakes can hold individuals back from 
personal growth and success. 
 
The absence of self-pride can have far-reaching consequences on an individual's mental, emotional, and social 
well-being. Recognizing and addressing these characteristics associated with low self-esteem is crucial for 
fostering self-acceptance, confidence, and personal growth. 
 
Compulsive Pride: (port side 
 
Compulsive unhealthy pride (toxic pride) is characterized by an inordinate sense of self-esteem and an 
exaggerated opinion of one's qualities or abilities. Individuals with toxic pride struggle to internalize individual 



triumphs and  exhibit excessive egotistical behaviors, such as talking about oneself too much and displaying an 
exaggerated sense of self-importance. This extreme evaluation of oneself is driven by a desire to accomplish 
something and find meaningfulness in their actions. 
 
Excessive pride can manifest as vanity, where there is an inflated pride in one's appearance or achievements. 
Holding onto past successes may lead to a decrease in healthy self-confidence, as individuals rely on external 
validation to maintain their sense of worth. Conceited behaviors, such as showing an excessively high opinion of 
oneself and seeking association with social superiors, further contribute to an inflated sense of self-importance. 
 
An exaggerated sense of superiority is another aspect of toxic pride, where individuals participate in activities to 
reflect their vanity and may feel the need to constantly prove themselves to others. This can lead to looking down 
on others or putting them down in an attempt to assert personal superiority. Despite this behavior, individuals with 
toxic pride can find value and meaningfulness in their actions. 
 
People who experience compulsive pride  feel self-righteous unhealthy humility, characterized by traits such as 
false modesty, seeking validation, self-deprecation, victim mentality, superiority complex, passive-aggressive 
behavior, manipulation, lack of self-confidence, inability to accept compliments but get mad if people don’t 
complement them, and always being apologetic, can also be detrimental to one's well-being. This form of humility 
is a facade to mask insecurities and self-doubt, leading individuals to manipulate others and struggle to accept 
genuine praise or positive feedback. 
 
Overall, both toxic pride and unhealthy humility can have negative impacts on one's mental and emotional health, 
as they stem from deep-rooted issues of insecurity and a distorted sense of self-worth. It is important for 
individuals to recognize and address these harmful patterns of behavior to cultivate a healthier and more balanced 
sense of self-esteem. 
 

 Compulsive Pride Healthy Pride Lack of Pride 
 Extreme Evaluation: [] Toxic Pride is 

having inordinate high self-esteem. 
Conceit is an exaggerated opinion of my 
qualities or abilities.   
[]  I can’t really internalize individual 
triumphs.  
[] It can lead to excessive egotistical: 
the practice of talking about oneself too 
much, an exaggerated sense of self-
importance.  
[] Extreme Evaluation is meaningful: I 
want to accomplish something.  

[] Self-Respect: A healthy sense of pride stems from 
strong self-respect. It involves acknowledging our self-
worth and not allowing others to belittle or disrespect 
us. 
[] Confidence: Confidence is a vital characteristic of a 
healthy sense of pride. It allows us to believe in our 
abilities and to take on challenges without fear of failure 
or rejection. 
[] Humility: Despite being proud of our achievements, 
those with a healthy sense of pride are also humble. 
They acknowledge the role of others in our success and 
are not afraid to admit our mistakes or shortcomings. 
[] Gratitude: Those with a healthy sense of pride 
express gratitude for our achievements and those who 
helped us along the way. We understand that success is 
not solely our doing but also the result of support and 
opportunities provided by others. 
[] Resilience: A healthy sense of pride can also 
contribute to resilience. It can help us to bounce back 
from failures or setbacks by reminding us of our worth 
and abilities. 

[] Low self-esteem is among the most 
common characteristics of people who lack 
pride. We do not value ourselves highly and 
underestimate our abilities and worth. 
[] Lack of Confidence: We need pride to 
have the confidence necessary to take on 
new challenges or pursue our goals. This can 
hinder our ability to experience genuine love, 
authentic trust, sincere respect, and 
success. 
[] Difficulty in Asserting Oneself: We need 
help standing up for ourselves and asserting 
our rights and needs. We let others take 
advantage of us. 
[] Neglecting Self-Care: When we lack pride 
in ourselves, we neglect our personal care 
and well-being. We do not prioritize our 
health, hygiene, or personal appearance. 
 

 Excessive Pride: [] I am vain, which is 
an inflated pride in myself or my 
appearance.  
[] Holding onto my successes will 
decrease my sense of healthy self-
confidence is tenuous.  
[] Conceited behaviors:  showing an 
excessively high opinion of oneself, 
snobbish: seeks association with those 
regarded as social superiors.  
[] Excessive pride is meaningful: 
experience value in my actions and 
discover meaningfulness in making 
something worthwhile. 

[] Respect for Others: A healthy sense of pride also 
involves respecting others. This means acknowledging 
and appreciating the abilities and achievements of 
others without feeling threatened or inferior. 
[] Empathy: Finally, empathy accompanies a healthy 
sense of pride. This involves understanding and sharing 
the feelings of others and using this understanding to 
guide our actions and interactions. 

[] Tendency to Self-Criticize: A lack of pride 
can lead to a tendency to self-criticize. We 
find faults in ourselves and focus more on 
our weaknesses than our strengths. 
[] Lack of Ambition: We see a lack of pride 
reflected in our lack of ambition. We don’t 
have clear goals or aspirations or feel that we 
are not good enough to achieve them. 
[] . Difficulty Accepting Compliments: 
When we lack pride, we have difficulty 
accepting compliments. We downplay our 
achievements and do not believe when 
others acknowledge our skills or 
accomplishments. 



 Exaggerated Sense of Superiority 
[] I participate in activities that reflect 
my vanity and these actions are empty 
or valueless. 
[] I must always “prove” myself and not 
only to myself but also to others. 
[] I make a declaration not of 
competence as such but of personal 
superiority. looking down on others 
or putting them down.   
 

[] Achievement: A healthy sense of pride comes from 
personal or professional achievements. It involves 
recognizing and celebrating our accomplishments 
without boasting or arrogance. 
[] Balanced Perspective: A healthy sense of pride 
involves maintaining a balanced perspective of 
ourselves. It means recognizing our strengths but also 
acknowledging areas for improvement. 
[] Self-motivation: With a healthy sense of pride, we are 
self-motivated. We set personal goals and strive to 
achieve them, not for external validation, but to develop 
our ability to experience genuine love, authentic trust, 
and sincere respect.   

] Avoidance of Social Situations: We need 
pride to feel comfortable in social situations. 
We feel that we are not interesting or worthy 
enough to contribute to conversations or 
social interactions. 
[] Dependence on Others: With a lack of 
pride, we depend on others for validation and 
approval. We seek reassurance from others 
about our worth. 
[] Fear of Failure: A lack of pride can also 
lead to a fear of failure. We are so afraid of 
making mistakes or not meeting expectations 
that we avoid taking risks or trying new 
things. 

 [] Exaggerated sense of superiority is 
meaningful: I want to give my best effort 
in everything I do. 

[] Healthy pride can inspire others:  
When we demonstrate pride in our achievements, we 
can motivate others to pursue their  goals and to believe 
in our abilities. Thus, healthy pride not only benefits us 
as individuals, but can also have a positive impact on 
those around us. [] Healthy pride buffers us against 
negative influences, such as criticism or rejection. 

 

  
  



 
Self-righteous unhealthy humility (Trait)  Healthy and mature humility Immature (submissive) unhealthy humility 
1 False Modesty: Self-righteous 

unhealthy humility  manifests as 
false modesty. This is when a person 
downplays their achievements or 
abilities not out of genuine humility, 
but to draw attention to themselves 
and their accomplishments. 

Self-awareness: When we experience mature 
humility, we understand our strengths and 
weaknesses and are not afraid to admit when we 
are wrong. We are aware of our faults and do not 
try to hide them but rather work to improve 
ourselves and expand our uniqueness healthily. 

 Self-deprecation: Immature and unhealthy 
humility involves a person constantly putting 
themselves down, belittling their 
achievements, and dismissing their worth.  

2 Seeking Validation: Another 
characteristic is constantly seeking 
validation or approval from others. 
They may act humble to get 
compliments or affirmation from 
others. 

Respect for others: When we experience 
mature humility, we respect the dignity and 
worth of every individual. We value others' 
opinions and perspectives, even if we differ. 

Excessive modesty: While modesty is 
generally seen as a virtue, too much of it can be 
a sign of unhealthy humility. This can manifest 
as a person refusing to accept compliments or 
recognition for their work. 

3 Self-Deprecation: People with 
unhealthy humility  excessively 
criticize or belittle themselves. This 
can be a form of self-punishment or 
a way to manipulate others into 
offering reassurance or praise (Index 
12).  

Gratitude: When we experience mature humility, 
we appreciate what we have and do not take 
things for granted. We express gratitude towards 
others and are not overly concerned with 
receiving praise or recognition for our 
achievements. 

 Lack of genuine esteem: People with 
unhealthy humility often have low genuine 
esteem. They may feel unworthy or inferior to 
others, and this can affect their mental health 
and overall well-being. 

4 victim Mentality: They might always 
portray themselves as a victim, 
regardless of the situation. This can 
be a way to gain sympathy or to avoid 
taking responsibility for their actions. 

Patience: When we experience mature humility, 
we are patient and understanding. We do not 
rush to judgment or make hasty decisions. 

People-pleasing: Those with immature 
humility often go out of their way to please 
others, even at the expense of their  needs and 
desires. They may feel like they need to 
sacrifice themselves to be liked or accepted. 

5 Superiority Complex: Despite their 
outward show of humility, these 
individuals  believe they are superior 
to others. They may see their humility 
as a virtue that sets them apart or 
makes them better than others. 

Generosity: When we experience mature 
humility, we are selfless and willing to share our 
time, resources, and knowledge with others 
without expecting anything in return. 

Difficulty asserting oneself: Unhealthy 
humility can make it hard for a person to stand 
up for themselves. They may struggle to 
express their opinions or desires and may  defer 
to others. 

6 Passive-Aggressive Behavior: They 
may use their humility as a way to 
indirectly express hostility or 
resentment. For example, they might 
use self-deprecating humor to 
criticize others or to express negative 
feelings. 

Open-mindedness: When we experience 
mature humility, we are open to new ideas and 
experiences. We are willing to learn from others 
and do not believe we know everything. 

 Over-apologizing: People with unhealthy 
humility may apologize excessively, even when 
they haven't done anything wrong. This is  due 
to a fear of upsetting others or a belief that they 
are always at fault. 

7  Manipulation: Unhealthy humility 
can be a form of manipulation. By 
acting humble, these individuals can 
control how others perceive them 
and influence their behavior. 

Lack of arrogance: When we experience mature 
humility, we do not boast about our 
achievements or try to belittle others. We do not 
seek to be the center of attention and are 
comfortable in our skin. 

Avoidance of conflict: Those with immature 
humility often avoid conflict at all costs. They 
may agree with others even when they don't 
truly feel the same way, just to keep the peace. 

8  Lack of Self-Confidence: Despite 
their self-righteous attitude, people 
with unhealthy humility  lack self-
confidence. Their humility is  a mask 
for their insecurities and self-doubt. 

Tolerance: When we experience mature 
humility, we are tolerant of others, accept our 
differences, and do not insist on our way (Index 
4). 

Dependence on others: Unhealthy humility 
can lead to a person becoming overly 
dependent on others for validation and 
approval. They may struggle to make decisions 
on their own and may constantly seek 
reassurance from others. 

9  Inability to Accept Compliments: 
They  struggle to accept 
compliments or positive feedback. 
They may dismiss or downplay 
compliments, which can be 
frustrating for others and damaging 
to their self-esteem.  

Honesty: Honesty and integrity are important 
characteristics of humility. When humble, we are 
truthful and sincere in our interactions with 
others. 
Ability to listen: When we experience mature 
humility, we are good listeners and willing to 
hear what others have to say and consider our 
viewpoints. 
Forgiveness (Letting good of resentment): When 
we experience mature humility, we quickly 
forgive and do not hold grudges. We understand 
that everyone makes mistakes and will give 
others a second chance. 
Adaptability: When we experience mature 
humility, we are adaptable, flexible, and willing 
to change our minds when presented with new 
information or perspectives. 

Lack of ambition: People with unhealthy 
humility  lack ambition. They may feel that they 
don't deserve success or that they are 
incapable of achieving their goals. 

10 Always Apologetic: They are always 
apologizing, even when it's not 
necessary. This can be a sign of low 
genuine esteem and a lack of self-
worth. 

Fear of failure: Those with immature humility  
have a deep-seated fear of failure. They may 
avoid taking risks or trying new things because 
they are afraid of making mistakes or 
disappointing others. 
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Dismissing the uniqueness in others: Non-Compassionate Mindset 
 
Show the relationship between self-respect and Welter’s slide. 
 
Paul Welter, a Logotherapist, presents a view on the progression of negative emotions and attitudes that can lead 
an individual into what he describes as the 'pit of evil'. This progression or 'slide' starts with seemingly innocent 
behaviors and attitudes like comparison and competition, but gradually escalates into more harmful ones such as 
criticism, anger, contempt, and eventually, malice. 
 
Welter suggests that when we start comparing ourselves to others, it can foster a spirit of competition. While 
competition can be healthy, it can also lead to feelings of inadequacy or superiority, which then breeds criticism. 
Criticism, according to Welter, is a destructive force that can harm relationships and self-esteem.  
 
Criticism, if left unchecked, can escalate into anger. Anger, in this context, is not just a momentary outburst but a 
deep-seated resentment or hostility towards others. This anger can then develop into contempt, which is a 
complete disregard for the worth or dignity of another person. 
 
Finally, if contempt is not addressed, it can turn into malice. Malice, as Welter defines it, is a desire to cause harm 
or suffering to another person. It is the final step in this 'slide into the pit of evil', representing a complete loss of 
love and respect for others.  
 
Welter's view is a cautionary tale about the potential dangers of seemingly innocent behaviors and attitudes. He 
suggests that by being mindful of our thoughts, we can prevent ourselves from falling into this 'pit of evil'. 
 
Jon, a 37-year-old dedicated engineer and family man, found himself captivated by the writings of Paul Welter. 
Intrigued by Welter's unique perspective, Jon sought out a Logotherapist to delve deeper into the material. Welter's 
thesis was compelling, arguing that we could expand our personality, character, and uniqueness. He used 
notorious figures such as dictators and serial killers as examples, individuals who, despite their heinous actions, 
were monotonous in their behavior. They all seemed to reflect each other in their villainy. 
 
Welter also brought the issue closer to home, highlighting our collective indifference to the suffering of others. He 
argued that this indifference was a form of self-indictment, echoing the statement, "Whatever you did not do for 
one of the least of these, you did not do for me." According to Welter, this failure to act benevolently erodes our 
uniqueness, much like engaging in evil deeds. We become self-absorbed, disregarding others. 
 
 However, Welter also proposed a solution: embracing humility, service, and gentleness to cultivate our 
uniqueness. He urged his readers to consider the saints they knew, each a unique blend of spiritual strength that 
made them radiant individuals. These saints, free from the chains of self-obsession, could consider others and the 
world around them. Their perception of the world blossomed, as did their gratitude - a sentiment closely related to 
a sense of awe. They became unexpected individuals, freely improvising in their words and actions. Spending time 
with them was like venturing into uncharted territory, discovering a new land that we've always yearned to inhabit 
but were unaware of. Welter believed this could be the outcome of our personal conversations and interactions. 
 
My second contention is that there are healthy ways to expand and restrict our uniqueness, which helps us 
discover the meaning of the moment. But the study of the psychology of self-respect has shown me that unhealthy 
expansion or restriction can lead to anxiety, depression, toxic anger, marital conflicts, and other forms of 
emotional disturbance. If we can expand or restrict our sense of uniqueness, how do we measure or conceptualize 
the idea of our uniqueness? The concept of our uniqueness is difficult to define and explain, but you know when 
someone dismisses our individuality. For example, I can't explain physical pain to you, but if I punch you in the arm, 
you wouldn't explain the idea of pain to me. We know what pain is. This is also true if someone attempts to dismiss 
our uniqueness.  
 



For example, if an attractive female dismisses my uniqueness – does the word beautiful imply that all attractive 
females think and act the same? She says to me, "you're a jerk." She has put me in an exclusive category of "jerk-
ism," which means you treat all females and males equally. When we are in the "jerk-ism” I’m bad, stupid, useless, 
a failure, but are we always annoyingly stupid, which most people dislike, so most people dislike us. My hypothesis 
is that if we are busy defending our non-jerk status, we will miss the meaning of the moment and believe we cannot 
expand our uniqueness.  
 

Paul Welter, a Logotherapist, presents a view on the progression of negative emotions and attitudes that can lead 
an individual into what he describes as the 'pit of evil'. This progression or 'slide' starts with seemingly innocent 
behaviors and attitudes like comparison and competition, but gradually escalates into more harmful ones such as 
criticism, anger, contempt, and eventually, malice. 
 
Welter suggests that when we start comparing ourselves to others, it can foster a spirit of competition. While 
competition can be healthy, it can also lead to feelings of inadequacy or superiority, which then breeds criticism. 
Criticism, according to Welter, is a destructive force that can harm relationships and self-esteem.  
 
Criticism, if left unchecked, can escalate into anger. Anger, in this context, is not just a momentary outburst but a 
deep-seated resentment or hostility towards others. This anger can then develop into contempt, which is a 
complete disregard for the worth or dignity of another person. 
 
Finally, if contempt is not addressed, it can turn into malice. Malice, as Welter defines it, is a desire to cause harm 
or suffering to another person. It is the final step in this 'slide into the pit of evil', representing a complete loss of 
love and respect for others.  
 
Welter's view is a cautionary tale about the potential dangers of seemingly innocent behaviors and attitudes. He 
suggests that by being mindful of our thoughts, we can prevent ourselves from falling into this 'pit of evil'. 
 
In developing genuine love, authentic trust, and sincere respect, we need opportunities and resources are crucial 
for expanding our uniqueness because they provide the platform for us to explore, experiment, and express our 
distinctiveness. They serve as the tools that allow us to delve into our interests, passions, and talents. With the 
right opportunities and resources, we can develop these aspects of ourselves, leading to self-discovery, and a 
strong sense of identity. 
 
For instance, someone who is naturally creative might need access to art supplies, classes, and a supportive 
community to fully realize their potential as an artist. Without these resources and opportunities, their unique 
talent might remain underdeveloped or undiscovered. 
 
On the other hand, possibilities, education, and skill development are essential for experiencing rational and 
healthy behaviors because they equip us with the knowledge, abilities, and mindset needed to navigate life 
effectively and make informed decisions. 
 
Education broadens our understanding of the world, teaches us how to think critically, and provides us with 
valuable knowledge. Skill development allows us to acquire practical abilities that can be applied in various areas 
of life, from problem-solving and communication to self-care and time management.  
 
Possibilities, meanwhile, open us up to new experiences and perspectives, which can challenge our preconceived 
notions and promote open-mindedness. They also provide us with a sense of hope and motivation, which are key 
to mental health and well-being. 
 
In essence, these factors work together to foster a well-rounded, rational, and healthy individual capable of 
contributing positively to society. 
 



Pride to comparing: Why does toxic pride lead to toxic comparing?  
 
Toxic pride refers to an excessive or inflated sense of status or accomplishments. It leads to toxic comparing 
because when we experience harmful pride, we measure our self-worth based on how we compare to others. We 
must constantly feel superior or better than others to validate our inflated self-perception. We are comparing leads 
to a cycle of constant comparison, competition, and negativity, which is toxic and harmful to both of us and our 
relationships with others. 
  
Picture yourself standing in a dense, prehistoric forest, surrounded by the echoing sounds of unseen creatures. 
Your survival depends on your ability to understand your place in the social hierarchy, to know when to fight, when 
to flee, and when to form alliances. This is where the story of our inherent need to compare ourselves to others 
begins - a tale as old as humanity itself, woven into the very fabric of our evolutionary DNA. 
 
As social beings, we've evolved to constantly measure ourselves against our peers, using these comparisons as a 
compass to guide our decisions and actions. This behavior is not merely a sociological phenomenon, but a 
biological one, deeply rooted in the intricate workings of our brains. 
 
Imagine a spotlight illuminating areas of your brain, like the ventromedial prefrontal cortex and the anterior 
cingulate cortex, during the process of social comparison. These regions, associated with reward and social 
cognition, light up like a fireworks display. Neuroimaging studies reveal this spectacular show, suggesting that our 
brains are not just capable of making these comparisons, but are hardwired to do so, responding with a cascade of 
emotions. 
 
The journey of upward and downward comparisons is a rollercoaster ride of psychological impacts. Picture 
yourself standing on a mountaintop, looking down at those below you. This downward comparison can give you a 
boost of self-esteem, a sense of gratitude for your achievements. But it also carries the risk of breeding 
complacency, a lack of motivation to strive for more. 
 
Now imagine looking up from the base of the mountain, at others standing at the summit. This upward comparison 
can be a powerful motivator, sparking a desire for self-improvement. But it can also cast a shadow of inadequacy, 
chipping away at your self-esteem. 
 
How we respond to these comparisons is a complex dance influenced by numerous factors, including our 
personality traits, self-esteem levels, and the specific context of the comparisons. For instance, those with robust 
self-esteem might harness the power of upward comparisons as fuel for motivation, while those with lower self-
esteem might find themselves feeling threatened. 
 
This tale of upward and downward comparisons, of our innate human tendency to measure ourselves against 
others, is a complex narrative with deep evolutionary roots. It carries both the potential for growth and the risk of 
psychological harm. Yet, by being aware of these tendencies and striving to maintain a balanced perspective, we 
can navigate this age-old narrative in a healthy, constructive way. 
  
In the labyrinth of our minds, a beautiful wild horse resided. Its glossy coat and untamed eyes sparkled with an 
untamed fire. But this was no ordinary horse. It manifested our darkest insecurities, a beast born from the depths 
of our psyche. It was the beautiful wild horse of toxic comparison. 
It was a creature of paradoxes. Its beauty was captivating, yet its whispers were destructive. It was a horse that fed 
on our insecurities, thriving on our constant need to compare ourselves to others. Its whispers were insidious, 
filling our minds with doubt and self-loathing, closing our eyes to our worth. 
  
Yet, the horse was not wholly malevolent. Its whispers sometimes spurred us on, pushing us to strive for our goals. 
It made us aware of our shortcomings, allowing us to learn from the experiences of others. But the cost was  too 
high, leading us down a path of anxiety and depression. 



  
We yearned for a change, a transformation. We wanted to tame this wild horse, to harness its power for good. We 
sought to replace the toxic whispers with self-assurance, build confidence in our abilities, and find contentment in 
our achievements. 
  
Our transformation was a journey of self-discovery. We learned to comfort ourselves, to feel safe and confident. 
We started to believe in our abilities, fostering a sense of self-reliance. We accepted our successes and failures, 
learning to view them without judgment. 
  
We cultivated resilience, learning to bounce back from misfortune. We let go of our fears, facing the world with 
courage. We found meaning in our lives, discovering a sense of purpose. We learned to regulate our emotions, 
expressing them healthily. 
  
And so, we transformed. The beautiful wild horse of toxic comparison became a tame creature. Its whispers, once 
destructive, became a source of motivation. We learned to use its power for good, pushing us towards our goals. In 
doing so, we found peace and self-acceptance. 
  
The beautiful wild horse was not a monster to be feared but a tool for growth and self-improvement. It was a 
testament to our ability to change, to transform our insecurities into strengths. And in that transformation, we 
found a sense of peace and self-acceptance we had never known before. 
 

comparing and genuine self-confidence  
 
Being genuine means being true to oneself. It involves understanding, accepting, and expressing our true feelings, 
thoughts, and desires. When we are genuine, we are not trying to be someone else or trying to meet others' 
expectations. We are comfortable with who we are, and we are not afraid to express our true selves. This 
authenticity can greatly help in developing healthy self-confidence and genuine self-esteem. Here's how: 
 
1. Self-Awareness: Being genuine requires self-awareness. It involves knowing our strengths, weaknesses, 
passions, and fears. This self-awareness can help us understand and accept ourselves better, leading to healthy 
self-confidence. 
 
2. Self-Acceptance: When we are genuine, we accept ourselves as we are, without trying to fit into a certain mold. 
This self-acceptance is a key component of self-esteem.  
 
3. Authentic Relationships: Being genuine also helps us build authentic relationships. When we are genuine, we 
attract people who appreciate us for who we are, not for who we pretend to be. These authentic relationships can 
boost our self-esteem. 
 
4. Inner Peace: When we are genuine, we are at peace with ourselves. We don't have to constantly worry about 
keeping up appearances or meeting others' expectations. This inner peace can enhance our self-confidence. 
 
5. Resilience: Being genuine also makes us more resilient. When we are true to ourselves, we are not easily 
swayed by others' opinions or criticisms. This resilience can strengthen our self-esteem. 
 
6. Personal Growth: Finally, being genuine promotes personal growth. When we are true to ourselves, we are more 
likely to pursue our passions and goals, which can lead to personal growth and increased self-confidence.  
 
 Veing genuine can help us develop healthy self-confidence and genuine self-esteem by promoting self-awareness, 
self-acceptance, authentic relationships, inner peace, resilience, and personal growth. 
  
The transformation made us feel secure, free from danger and risk of loss, trustworthy, and dependable.  
 



When we are genuine, we experience cheerfulness, relaxed, considerate, full of good spirits, happy, enjoying well-
being and contentment. When we experience genuineness, it evokes by well-being, success, or good fortune. And 
we are more  vigorous, showing no signs of depletion or diminishing of freshness or robustness. 
  
This transformation was not easy, but it was worth it. It was a journey from the realm of Toxic Comparison to the 
land of Genuine Self-confidence, a journey of self-discovery, self-acceptance, and self-confidence. In the end, we 
realized that the beast was not a beast but a part of us that we could learn from, grow from, and ultimately 
transform. 
  
To tame the beast (the sources of our energy) we can:  
 
1. Practice Self-Compassion: Be kind to yourself when you make mistakes or face setbacks. Recognize that 
everyone has flaws and struggles. Use these moments as opportunities for growth and learning, rather than as 
reasons to beat yourself up. 
 
2. Cultivate Gratitude: Instead of focusing on what others have that you don't, try to appreciate what you do have. 
Regularly practicing gratitude can help shift our focus from what's lacking to what's abundant in our life. 
 
3. Set Personal Goals: Rather than comparing yourself to others, focus on our goals and progress. Celebrate our 
achievements, no matter how small they may seem. 
 
4. Practice Mindfulness: Be present in the moment, rather than worrying about the future or dwelling on the past. 
This can help reduce stress and anxiety and allow you to appreciate our current situation. 
 
5. Seek Professional Help: If toxic comparison is causing significant distress or interfering with our daily life, 
consider seeking help from a mental health professional. They can provide strategies and tools to help you manage 
these feelings. 
 
6. Surround Yourself with Positive Influences: Spend time with people who uplift you and make you feel good 
about yourself. Avoid those who constantly compare themselves or others. 
 
7. Recognize Your Worth: Remember that our value is not determined by how you stack up against others. You are 
unique and valuable just as you are. 
 
8. Practice Self-Care: Regularly engage in activities that make you feel good and help you relax. This could be 
anything from taking a walk, reading a book, or spending time with loved ones. 
 
9. Challenge Negative Thoughts: When you catch yourself making negative comparisons, challenge these 
thoughts. Ask yourself if they're really true, and try to replace them with more positive, realistic thoughts. 
 
10. Develop a Growth Mindset: Instead of seeing yourself as a finished product, view yourself as a work in 
progress. This can help you see challenges and setbacks as opportunities for growth, rather than as evidence of 
inadequacy. 
 
  Here are some steps and strategies that can help us move toward cultivating genuine self-esteem: 
 
1. Self-Reflection: Begin by reflecting on our thoughts,  , and behaviors that have contributed to our lack of self-
esteem. Identify any negative self-talk or self-limiting beliefs that may be holding you back. Acknowledge our 
strengths, accomplishments, and unique qualities. 
 
2. Self-Acceptance: Practice self-acceptance by embracing both our strengths and weaknesses. Understand that 
it is okay to make mistakes and that failure is a part of the learning process. Treat yourself with kindness and 
compassion, just as you would a close friend. 



 
3.  Set Realistic Goals: Set achievable goals that align with our values and interests. Break down larger goals into 
smaller, manageable steps to build a sense of accomplishment and confidence. Celebrate our successes, no 
matter how small they may seem. 
 
4.  Challenge Negative Thoughts: Challenge negative thoughts and beliefs that undermine our self-esteem. 
Replace self-critical thoughts with more positive and empowering affirmations. Focus on our strengths and past 
achievements to boost our confidence. 
 
5. Seek Support: Surround yourself with positive and supportive individuals who uplift and encourage you. Seek 
guidance from a therapist, counselor, or life coach who can help us to navigate our self-esteem journey and 
provide tools for personal growth. 
 
6. Practice Self-Care: Prioritize self-care activities that nurture our physical, emotional, and mental well-being. 
Engage in activities that bring you joy, relaxation, and fulfillment. Take time to rest, recharge, and connect with 
yourself on a deeper level. 
 
7. Develop Emotional Resilience: Cultivate emotional resilience by learning how to cope with setbacks, 
challenges, and adversity. Build coping strategies such as mindfulness, deep breathing exercises, and journaling to 
manage stress and enhance emotional regulation. 
 
8. Celebrate Your Uniqueness: Embrace our individuality and celebrate what makes you unique. Recognize that 
our worth is not defined by external validation or comparison to others. Appreciate our authenticity and the value 
you bring to the world. 
 
By incorporating these steps into our daily life and mindset, you can gradually shift from a place of self-doubt and 
insecurity to one of genuine self-esteem, confidence, and inner strength. Remember that self-esteem is a journey, 
and it takes time and effort to cultivate a positive and healthy relationship with yourself. 
 
Comparing, Competing, and competing interferes with critical thinking and communicating with others.  
 

Critical & Creative Thinking:  
Inference: the act of passing from one proposition, 
statement, or judgment considered as true to another 
whose truth is believed to follow from that of the 
former Infer: to derive as a conclusion from facts or 
premises; Listener 

Assumptions: an assuming that something is 
true; a fact or statement (as a proposition, 
axiom, postulate, or notion) Assume: to take as 
granted or true: suppose:  

Implication: a suggestion; a possible connection 
Imply: to contain potentially; to express 
indirectly  
 
Speaker  

Explanation: to explain; to give the reason for or 
cause of; to make known; to make plain or 
understandable;  

Presume: to expect with confidence; to 
supposed to be true without proof; to undertake 
without clear justification;  

Consequences: conclusion derived through 
logic; something produced by a cause or 
necessarily following from a set of conditions 

Justification: to prove or show to be just, right, or 
reasonable; unjustified justified; to prove or show to 
be just, right, or reasonable; to show to have had a 
sufficient legal reason 

Presuppose: to suppose beforehand; know it is 
true beforehand; presupposition: something 
taken as being true or factual; starting point for 
a course of action or reasoning 

Concept: something conceived in the mind; 
organized around a main idea or theme; 

Conclusion: a reasoned judgment; the necessary 
consequence of two or more propositions taken as 
premises; an act of concluding; to reach as a 
logically necessary end by reasoning: infer on the 
basis of evidence 

Calculation/Probability: likely to be or 
become true or real; supported by evidence 
strong enough to establish presumption but no 
proof;  

 

Point . of View: what are other things involve; 
Perspective - parts are mentally viewed; the 
capacity to view things in their true relations or 
relative importance 

 
  



What to do?  
 

Check out Inferences (Inference are 
conclusions we come to when we listen to 
someone and think about a situation); little 
evidence;  

Questions 
Assumptions: 
assuming that 
something is true; a fact 
or statement (as a 
proposition, axiom, 
postulate, or notion) 
taken for granted. 

Think about what we are Implying 
(to express indirectly; to indicate by 
association, or necessary 
consequence rather than by direct 
statement; An implication is that to 
which our thinking is leading us; 
what is the speaker implying?  

Attributions: to explain by indicating a cause; 
to regard as a characteristic of a person or 
thing. 

Presumptions: to 
supposed to be true 
without proof; to expect 
or assume especially 
with confidence.  

Consequences: Think through the 
full range of repercussions; 
consequences are the result of 
something that occurred earlier.  

Justification: to prove or show to be just, right, 
or reasonable; to judge as righteous and 
worthy of being liberated from ignorance or 
illusion. 

Presuppositions: to 
suppose beforehand; to 
lay down tentatively as a 
hypothesis vs. this is the 
truth. 

Concepts & Definitions: Clarified 
(Conceptions are ideas we use in 
thinking to understand what is 
going on and to figure out how to 
act in a situation)  

Conclusion: a reasoned judgment; to reach as 
a logically necessary end by reasoning; infer on 
the basis of evidence, 

Predictions & 
Calculations (Predict: 
foretell on the basis of 
observation, 
experience, or reason) 
(Calculate: to judge to 
be true or probable; to 
reckon by exercise of 
practical judgment; 
estimate). 

Point of view: understood (Point of 
view is what we are looking at and 
the way it looks to us)  
 

INFER, DEDUCE, CONCLUDE, JUDGE, GATHER 
mean to arrive at a mental conclusion. Infer implies 
arriving at a conclusion by reasoning from evidence; 
if the evidence is slight, the term comes close to 
surmise; deduce often adds to infer the special 
implication of drawing a particular inference from a 
generalization; conclude implies arriving at a 
necessary inference at the end of a chain of 
reasoning; judge stresses a weighing of the 
evidence on which a conclusion is based; gather 
suggests an intuitive forming of a conclusion from 
implications   

  

ATTRIBUTION: explain, expound, explicate, 
elucidate, interpret mean to make something clear 
or understandable. Explain implies a making plain 
or intelligible what is not immediately obvious or 
entirely known; expound implies a careful often 
elaborate explanation; explicate adds the idea of a 
developed or detailed analysis; elucidate stresses 
the throwing of light upon as by offering details or 
motives previously unclear or only implicit; interpret 
adds to explain the need for imagination or 
sympathy or special knowledge in dealing with 
something 

  

 



 

Feeling Safe and Secure  
  
Having a secure attachment means that you feel safe and secure with our relationships, especially those with our 
primary caregivers or significant others. Feeling a social attachment involves trust, and relying on others in 
times of need and feeling free to express our feelings without fear of rejection or judgement. 
 
Secure attachment allows us to maintain healthy relationships with others, feel confident about ourselves, and 
easily recover from distress or conflicts. We are also capable of providing support to our partners when needed. 
It's essentially about having such kind of security and trust in relationships that our emotional needs are 
properly fulfilled, allowing us to develop resilience and healthy self-esteem. 
 
When we experience a secure attachment growth mindset, there are characterized by several key consistent 
behavior that reflect healthy and balanced relationships. Some of the main characteristics of secure attachment 
mindset include: 
 
Trust and security:  
 
When we experience a secure attachment growth mindset, we feel safe and secure in our relationships. We 
have confidence that our needs will be met and that our partner or loved one can be relied upon. 
 
Effective communication:  
 
When we experience a secure attachment growth mindset, we are skilled communicators. We express our 
feelings, needs, and concerns openly and honestly, while also listening and empathizing with our partner's 
perspective. 
 
Emotional availability:  
 
When we experience a secure attachment growth mindset, we are emotionally available and responsive. We are 
comfortable expressing and receiving affection, and we actively engage in providing emotional support to our 
partners. 
 
Independence and autonomy:  
 
When we experience a secure attachment growth mindset, we have a healthy sense of self and are comfortable 
with both personal and relationship autonomy. We can maintain our interests, hobbies, and social connections, 
while also fostering a strong and connected bond with our partner. 
 
Healthy boundaries:  
 
When we experience a secure attachment growth mindset, we are adept at setting and respecting boundaries in 
our relationships. We understand the importance of personal space and privacy, as well as the need for clear 
expectations and limits within the partnership. 
 
Conflict resolution:  
 
Those with secure attachment mindset excel in resolving conflicts in a constructive and respectful manner. We 
are willing to engage in open discussions, consider various perspectives, and find mutually beneficial solutions. 



 
Emotional regulation:  
 
When we experience a secure attachment growth mindset, we have developed healthy coping mechanisms to 
manage stress and regulate our emotions. We can effectively manage our own emotional responses, even during 
challenging situations, which contributes to stability and harmony in the relationship. 
 
Overall, secure attachment mindset is characterized by emotional security, effective communication, and a 
healthy balance between independence and connection. It provides a solid foundation for loving and fulfilling 
relationships. 
 
Feeling safe refers to a state of being free from danger, harm, or fear. It is a subjective perception of one's own 
physical and emotional well-being. When we feel safe, we have a sense of peace, tranquility, and confidence in 
our surroundings. This feeling often arises when we trust that our environment is free from threats or that we 
have the necessary skills and resources to navigate any potential risks. Feeling safe can be influenced by factors 
such as personal experiences, social support, and familiarity with our surroundings. 
 
 Feeling secure goes beyond feeling safe and encompasses a broader spectrum of factors. It incorporates the 
idea of being protected or fortified against potential risks or dangers. Feeling secure involves having a solid 
foundation, whether it be financial stability, a supportive network of relationships, or a stable living 
environment. It is more about having a sense of predictability and the belief that one's needs will be met, even 
amidst uncertainties and challenges. Feeling secure involves having a sense of control, stability, and confidence 
in the face of adversity. 
 
In essence, feeling safe is more focused on immediate threats and personal well-being, while feeling secure 
encompasses a broader sense of stability, protection, and confidence in one's overall life situation. 
 

 

Feeling Secure

Health security 
- the fear of 

illness or death

Never go to a mental 
hospital

Reduce disease

Remove the dangers of 
death

Have more insurance 
against illness

Fear or struggle 
with financial 

instability

Reduce income tax

Increase salary 

Increase status

Have more insurance 
against illness

Emotional  & 
self-awareness 

security

Control impulses

Know myself better" 

Fear of losing control 
over one's actions or 

awareness

Reduced fear of social 
judgment: "I don't care 

about my social 
reputation

Social security 
and stability

Personal security and 
triumph over perceived 

threats

My country should have 
power and influence

I want to punish people 
who cause me 

problems

I want to attack my 
enemies



Our fears revolve around the general concept of anxiety and insecurity. They are elements of psychological 
stress and worry and share the commonality of being about our sense of safety, stability, and value in the 
world. They are each fundamentally tied to a person's mental well-being. 
Feeling safe is a fundamental human need deeply rooted in our survival instinct. The absence of danger allows 
us to live without fear, focus on our growth and pursuit of happiness, and enjoy a sense of autonomy and 
freedom.  
The desire for stability may stem from our need for predictability and order in our environment. Stability helps 
us plan for our future, manage stress, and feel in control of our lives. More excellent stability often means less 
uncertainty and, as such, fewer potential threats to our well-being.  
 
The need to be valued is related to our social nature as humans. Acknowledged and appreciated can lead to a 
sense of belonging, improved self-esteem, and validation of our worth. It can also form the basis of strong 
relationships and social cohesion, crucial to our emotional and psychological well-being. These fundamental 
needs for safety, stability, and value broadly influence our behavior, motivations, and drives in life. 
  
Security: Health security - the fear of illness or death 
By adopting the attitude of never going to a mental hospital, reducing disease, removing the dangers of death, 
and having more insurance against illness, we can cultivate a strong sense of safety and stability. The resolve to 
never go to a mental hospital reflects a commitment to maintaining good mental health, ensuring that we can 
address any potential issues before they escalate. By actively working towards reducing disease through 
preventive measures or seeking timely medical care, we can protect our physical well-being and alleviate the 
fear of falling victim to illnesses. Moreover, by taking steps to remove the dangers of death, such as practicing 
safe habits and prioritizing personal safety, we create an environment where our mortality feels less precarious 
and more assured. Lastly, having more insurance against illness provides a safety net, offering peace of mind 
that we will be financially supported in an unexpected health crisis. Collectively, these attitudes contribute to a 
profound sense of security and stability, empowering us to focus on our overall well-being. 
  
We create an environment prioritizing safety and stability by adopting positive attitudes toward mental health, 
disease prevention, mortality risks, and health insurance. We foster a greater sense of community security by 
empowering individuals to seek support when needed, minimizing disease risks, addressing mortality concerns, 
and ensuring healthcare coverage. By working together to embrace these attitudes, we can build a society where 
safety and stability are integral components of our overall well-being. 
 
Security: Fear or struggle with financial instability 
By reducing income tax, individuals can feel a sense of financial relief and security as they can retain more of 
their hard-earned money. This increased disposable income can be used to save for the future, invest in personal 
growth, and cover unforeseen expenses, creating more excellent stability. Moreover, a salary increases gives 
individuals a heightened sense of economic stability, allowing them to meet their financial obligations better, 
save for the future, and fulfill their aspirations. Individuals feel a greater sense of self-worth and validation by 
elevating one's status through career progression or societal recognition. This can bring about a feeling of safety 
and stability, as personal accomplishments are associated with more significant financial stability and access to 
resources. Lastly, having more insurance against illness can give individuals a sense of security and peace of 
mind, as they are protected from the financial burdens that can arise from unexpected medical expenses. This 
protection helps create a sense of stability and reduces the fear of financial despair due to health-related issues. 
Overall, by reducing income tax, increasing salary and status, and having more insurance against illness, 
individuals can experience greater safety and stability in their financial and personal lives. 
 
Security: Emotional  & self-awareness security 
By controlling our impulses, we gain a sense of self-discipline and regulation, allowing us to make conscious 
choices rather than being driven solely by our urges. This self-control helps us feel safe and stable as we 
navigate life, minimizing impulsive actions that may lead to negative consequences. Additionally, knowing 
ourselves better provides a solid foundation for understanding our strengths and weaknesses, enabling us to 



make informed decisions that align with our values and goals. This self-awareness stabilizes us as we become 
more secure in our authentic selves. Furthermore, by reducing our fear of losing control over our actions or 
awareness, we cultivate a sense of trust in our judgment and abilities. This trust fosters a feeling of safety, 
knowing we can rely on ourselves to navigate challenges and make responsible choices. Lastly, not caring about 
social judgment or reputation liberates us from the anxiety and pressure that often accompanies societal 
expectations. This freedom from fear allows us to embrace our true selves without the burden of seeking 
validation or conforming to others' standards, leading to a sense of stability and security in our ability to expand 
our uniqueness.  These attitudes create a foundation of safety and stability, allowing us to navigate life's 
challenges confidently. 
 
Social security and stability 
  
These attitudes of personal security and triumph over perceived threats, wanting our country to have power and 
influence, wanting to punish people who cause us problems, and wanting to attack our enemies can create a 
sense of safety and stability by instilling confidence and a sense of control. By prioritizing personal security, 
individuals are more likely to take necessary precautions against potential threats and vulnerabilities, leading to 
a greater understanding of safety in their everyday lives. Additionally, having a robust and influential country 
can provide a sense of security on a national level, as it enhances our ability to protect our interests and defend 
ourselves against external threats. Wanting to punish those who cause personal problems reinforces the notion 
that harmful actions will not be tolerated, creating a deterrent effect and discouraging potential wrongdoers. 
Lastly, the desire to attack one's enemies can provide a sense of reassurance and protection by potentially 
neutralizing threats before they can cause harm. These attitudes can contribute to a feeling of safety and stability 
by promoting personal and national security measures, deterring potential wrongdoers, and proactively 
addressing threats. 
  
 
These are all types of anxieties or fears that can cause significant stress in a person's life and affect their mental 
health. These fears and anxieties can lead to various issues such as depression, anxiety disorders, and other 
mental health problems. They all represent areas in which individuals desire security and stability. These fears 
can also motivate or deter individuals' behavior or decisions depending on their capacity to manage or cope with 
such fears. 
 
We want a sense of safety, stability, and value in the world. Why do we want to feel safe? Why do we want 
stability? Why do we want to be valued by the world? 
 
 
 

Insecure Secure 
certain interactions can trigger strong 
emotional responses, leading to feelings of 
vulnerability, abandonment.  

We have a sense of connection and safety. 

 
Insecure Secure 

We struggle with regulating our emotions, 
experiencing heightened anxiety or fear of 
rejection. 

We tend to be comfortable expressing our 
needs, feelings, beliefs, thoughts, values, and 
wants.  

 
 

Insecure Secure 
We struggle with expressing vulnerability or 
seeking support, resorting to withdrawing or 

Self-Compassionate Awareness” We  
recognize when we are veering away from open 
and honest communication (genuine love, 



distancing ourselves when faced with 
emotional intimacy. 

authentic trust, sincere respect) and work on 
improving my communication skills. (Active 
listening, reframing, . 

 
 
 
 
1. Secure Attachment: This rigid mindset is characterized by a strong and healthy attachment pattern where 
individuals feel secure and connected with our partners without fear of abandonment or being too close. We are 
confident that our partners are there when needed, which empowers them to venture out and explore the world, 
knowing they have a secure base to return to. When we experience a secure attachment mindset, we feel safe, 
comfortable, and secure in our relationships. We have a positive view of themselves and others and can effectively 
communicate our needs and emotions. We are also capable of forming healthy and intimate relationships, and 
can easily seek and provide support to our partners. 
 
2. Insecure Anxious-Preoccupied Attachment: This rigid mindset is characterized by a fear that our partners will 
leave or abandon them. We seek validation and approval from our partners to reassure ourselves. When we 
experience this rigid mindset, we are described as "clingy" or "needy", as we believe we require constant attention 
and reassurance from our partners. When we experience an anxious-preoccupied attachment mindselt, we 
experience a high level of anxiety and insecurity in our relationships. We constantly seek reassurance and 
validation from our partners, fearing rejection or abandonment. We may also exhibit clingy and controlling 
behavior and have a negative view of themselves. 
 
3. Insecure Avoidant Dismissive-Attachment: In this rigid mindset, we tend to distance ourselves emotionally 
from our partners. We may seek isolation and feel "pseudo-independent," trying to minimize closeness and 
prioritize self-reliance. We reject or minimize the importance of emotional intimacy and may not fully open up in 
our relationships. When we experience a an avoidant-dismissive attachment mindset, we tend to avoid closeness 
and emotional intimacy in our relationships. We have difficulties expressing our feelings and needs, and prefer 
independence and self-sufficiency over relying on others. We  have a fear of being hurt or rejected, and may have a 
dismissive attitude towards relationships. 
 
4. Insecure Avoidant-Fearful Attachment:  With this rigid mindset, we have mixed feelings about personal 
relationships. We both desire and fear relational closeness. We struggle with trusting our partner, worrying that 
they will get hurt if they get too close. We may avoid intimate situations as we fear rejection and have difficulty 
sharing our thoughts and feelings openly with our partner. When we experience a fearful-avoidant attachment 
mindset, we have conflicting desires for intimacy and independence. We may have a fear of rejection and 
abandonment, while also fearing being too close and vulnerable in relationships. We  feel torn between wanting to 
connect with others and the fear of getting hurt, which can lead to difficulties in forming and maintaining 
relationships. 
 
xxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxx 

Q: How would Paul Welter’s comparing, competing, criticizing, compulsive anger, contempt and malice explain 2. 
Insecure Anxious-Preoccupied Attachment: This rigid mindset is characterized by a fear that our partners will leave 
or abandon them. We seek validation and approval from our partners to reassure ourselves. When we experience 
this rigid mindset, we are described as "clingy" or "needy", as we believe we require constant attention and 
reassurance from our partners. When we experience an anxious-preoccupied attachment mindselt, we experience 
a high level of anxiety and insecurity in our relationships. We constantly seek reassurance and validation from our 
partners, fearing rejection or abandonment. We may also exhibit clingy and controlling behavior and have a 
negative view of themselves. 
 

A: Paul Welter’s comparison, competition, criticism, compulsive anger, contempt, and malice would contribute 
greatly to an insecure anxious-preoccupied attachment. 



 
The behavior of incessantly comparing ourselves to others can create an atmosphere of anxiety and insecurity in a 
relationship, as we continually seek validation to ensure we "measure up." Comparing  serves to increase self-
doubt (index 9), encouraging the belief that our partner may find someone else to be better (Irreplicable  principle).  
 
Competition, rather than helping the growth of a relationship, may lead to insecurity and anxiety as we worry that 
our partner might outshine us or deem us unimportant. This further heightens the fear of abandonment. 
 
Criticism can also lead to an insecure anxious-preoccupied attachment. Persistent criticism from our partner may 
lead us to constantly doubt our worth. This sense of unworthiness translates into anxiety over whether our partner 
will leave or not. 
 
Compulsive anger can be an immense factor contributing to the anxious-preoccupied attachment style. The 
unpredictability of someone with compulsive anger can cause anxiety, as we never quite know when they will lash 
out or what might trigger them. 
 
Contempt, or an apparent lack of respect or lack of value for who they are, can make someone feel undervalued, 
leading to feelings of insecurity and a constant need for approval.  
 
Lastly, malice showcases an intention to harm, which can create an environment of fear and insecurity. This can 
lead a person to seek constant validation from their partner, ensuring that the malice isn't directed towards them, 
deepening the anxious-preoccupied mindset. 
 
In essence, these behaviors by a partner or an individual themselves can result in the pattern of attachment 
characterized by intense fear of rejection or abandonment and a constant search for approval leading to a so-
called "clingy" or "needy" behavior. 
 
 
Q: How would Paul Welter’s comparing, competing, criticizing, compulsive anger, contempt and malice explain 3. 
Insecure Avoidant Dismissive-Attachment: In this rigid mindset, we tend to distance ourselves emotionally from 
our partners. We may seek isolation and feel "pseudo-independent," trying to minimize closeness and prioritize 
self-reliance. We reject or minimize the importance of emotional intimacy and may not fully open up in our 
relationships. When we experience a an avoidant-dismissive attachment mindset, we tend to avoid closeness and 
emotional intimacy in our relationships. We have difficulties expressing our feelings and needs, and prefer 
independence and self-sufficiency over relying on others. We  have a fear of being hurt or rejected, and may have a 
dismissive attitude towards relationships. 
 
Paul Welter's concepts of comparing, competing, criticizing, compulsive anger, contempt and malice can explain 
traits of an avoidant-dismissive attachment mindset in the following ways: 
 
1) Comparing: This mindset fuels the distancing aspect of avoidant-dismissive attachment. Individuals compare 
their partners with their personal ideals, leading to dissatisfaction and the tendency to pull away emotionally. 
 
2) Competing: The competitive nature could prevent emotional intimacy as the person strives to be self-reliant, 
feeling the need to 'win' or outdo their partner rather than work together. 
 
3) Criticizing: This can be a defense mechanism to keep others at an emotional distance. It shows up as chronic 
dissatisfaction with partners, leading to emotional unavailability. 
 
4) Compulsive anger: This intense emotion can be used as a way to create emotional distance. By exploding in 
anger, these individuals can avoid having to be vulnerable or emotionally open. 
 



5) Contempt: This can manifest as a dismissive attitude towards relationships, viewing them as unimportant or 
unnecessary for personal happiness or contentment. 
 
6) Malice: A person with avoidant-dismissive attachment might use malicious behavior to self-sabotage potential 
or actual relationships to validate their fears of being hurt or rejected. It’s used as a defense mechanism to avoid 
getting too close to someone else.  
 
In summary, these traits can act as emotional barriers, ensuring that the person remains pseudo-independent and 
self-reliant to avoid the vulnerability and potential hurt that can come from relationships. This would reinforce the 
avoidant-dismissive attachment style. 
 
Q: How would Paul Welter’s comparing, competing, criticizing, compulsive anger, contempt and malice explain 4. 
Insecure Avoidant-Fearful Attachment:  With this rigid mindset, we have mixed feelings about personal 
relationships. We both desire and fear relational closeness. We struggle with trusting our partner, worrying that 
they will get hurt if they get too close. We may avoid intimate situations as we fear rejection and have difficulty 
sharing our thoughts and feelings openly with our partner. When we experience a fearful-avoidant attachment 
mindset, we have conflicting desires for intimacy and independence. We may have a fear of rejection and 
abandonment, while also fearing being too close and vulnerable in relationships. We  feel torn between wanting to 
connect with others and the fear of getting hurt, which can lead to difficulties in forming and maintaining 
relationships. 
 
A:  
Paul Welter's method of comparing, competing, criticizing, compulsive anger, contempt, and malice could explain 
the Insecure Avoidant-Fearful Attachment as follows: 
 
1. Comparing: This arises from a sense of low self-worth and insecurity. Individuals with this attachment style 
frequently compare themselves with other people,  ending up feeling inferior. This makes them scared of intimacy 
as they believe they can't measure up to others or meet their partner's expectations. 
 
2. Competing: In order to make themselves feel more secure, these individuals may engage in competitive 
behavior, be it overt or covert. They seek to establish superiority to avoid feeling vulnerable. However, this can 
prevent genuine connection and create conflict in relationships. 
 
3. Criticizing: Insecure avoidant-fearful individuals may criticize others as a defense mechanism to deflect 
attention from their own insecurities. By doing so, they not only push others away but also prevent themselves 
from getting close to anyone. 
 
4. Compulsive Anger: Anger, in this context, is a secondary emotion that stems from fear or hurt. It is used to 
safeguard against perceived threats, such as the potential of getting hurt in a relationship. The intensity of this 
anger  builds a wall around them, making real intimacy an issue. 
 
5. Contempt: These individuals may harbor a sense of disdain or contempt towards others. This could be both a 
mechanism to elevate their self-esteem, and a barrier against vulnerability. It adds to the conflict and makes for 
unhealthy relationships. 
 
6. Malice: In some cases, these individuals could exhibit malice, which mirrors their internal conflicts and fears. 
Rather than having healthy coping skills, they can resort to harmful behaviors, strengthening their fears and 
reluctance to fully trust or be open to others. 
 
With all this, it is clear to see how individuals with an insecure-avoidant fearful attachment style would desire but 
simultaneously fear intimacy, leading to challenging dynamics in forming and maintaining relationships. 
 
 



  



Unstated Implications 
Expressing Point of View 

Definition of Concept 
Consequences   

Reactive Inference: 
Attribution 

Justifications 
Conclusions 

Listener – Infers  

Self-Defeating Assumptions:  
Presumptions: Expect 

Presupposition: Suppose 
Predictions-Calculations 

Communication Error 

Egocentric bias: When I prove I’m right and prove 
you are wrong; I will feel better about myself.   
Competing -  
 
 

He is insisting he is 
"right" and I am "wrong; 
he is demanding that I 
must admit my mistakes 
and show how stupid I 
am.  If I am right, then he 
is wrong!  He had better 
admit it!"  If I am right, 
then you have to wrong! 

I have to be right, and I have to 
prove you are “wrong!  If I prove 
you are wrong and I am right, 
then I’ll have more worth than 
you.  

I am imposing my opinion on 
others, and I am not telling them 
how I feel or what I think.  They 
only know that I have to be right 
and they are wrong.  Faulty 
comparative reasoning 

Self-Serving Bias" or "Self-Enhancement Bias". I 
argue & refuse to admit to my mistakes, my errors, 
and imperfections. I won’t feel so bad about myself. 
However, when I’m defensive and self-justifying, 
people won’t take advantage of me. " This is when 
individuals attribute their successes to their abilities 
and efforts but blame external factors for their 
failures or mistakes. They tend to see themselves in 
an overly favorable light to preserve self-esteem and 
protect ego. Comparing  

If I refuse any 
responsibility, then my 
mistakes won’t be than 
glaring.  

People should not point out my 
flaws, and I should not have 
negative feelings or thoughts 
about myself.  Conclusion – bad 
feelings prove I’m bad and 
imperfect!    I have to be perfect. 

I don’t ask for clarification about 
what others feel, think, and want.  
I am denying the other person’s 
uniqueness by contrasting myself 
with him and not appreciating the 
other person’s uniqueness. 

Self-Serving Bias: I criticize others; I’ll feel good, or 
my self-esteem will be protected.  However, people 
may avoid me because of my judgmental behavior. 
When we attribute positive events to our character 
but attribute negative events to external factors. This 
helps preserve iyr self-esteem and perpetuates a 
self-affirming bias in behavior and perception. 
Criticism begets criticism. 

If you attack me, then 
what you are saying is 
pointless.  

People shouldn’t criticize me and 
I have to criticize others to feel 
good about myself. 

I don’t hear or address their 
concerns, which results in not 
being concerned, not caring, and 
being over confidence.  

Self-Serving Bias: I blame myself for what goes 
wrong; others won’t punish me that much. However, 
if I blame myself, others may view me as 
untrustworthy. I act as if I am awful and terrible; I 
take on too much responsibility; I feel guilty.  

If I feel guilty, then people 
won’t be that mad at me. 

I have to blame myself to feel 
better and people should not 
criticize me, harshly.   

I over focus on myself, and I don’t 
really hear or understand what 
the other person is saying.  

Self-Serving Bias: I complain; others won’t expect 
me to be responsible or unable to solve problems. 
However, they will see me as irresponsible and will 
not trust me!  I complain when people are not as I 
expect. 
". This involves attributing positive events and 
outcomes to our own character or actions, while 
blaming negative outcomes or situations on external 
factors or other people. By complaining about others 
or external factors rather than taking personal 
responsibility, one is exhibiting this bias. Additionally, 
the "Fundamental Attribution Error" could also be at 
play. We tend to judge others' behaviors as being due 
to innate character traits, while we see our behaviors 
more as due to circumstances. Thus, we may 
complain when people are not as you expect, 
assuming those expectations reflect their true 
character. 

If people do as I demand, 
then I’ll be happy.  

People should not expect too 
much from me, and they have to 
respect of me. 

If I stop understanding and 
listening because I am too 
interested in getting my way, then 
I’ll get my way.   

Superiority Bias: I put others down; I’ll feel good 
about myself. However, they might label me, I will get 
pissed off and have a fit!  I call the other person "a 
jerk," "a loser," or worse. This labeling behavior could 
be related to the where an individual views 
themselves as superior to others and react 
negatively to any feedback or criticism. 

 – If I put the other person 
in a bad light, then I’ll 
shine. 

I have to feel good about myself, 
so I have to put others down.  
Conclusion -  

My importance increases 
because my comfort is more 
important than other people’s 
comfort.  

Hostile Attribution Bias. If I indirectly express my 
unhealthy anger, I can put others in their place. 
However, they may seek revenge if I put them down. 
My tone of voice is belittling or patronizing. .(Note: a 
sharp and satirical utterance designed to give pain) 
We tend to interpret others' behaviors as having 
hostile intent, even when the behavior is ambiguous 
or benign. It could lead someone to interpret others' 
actions more negatively and respond with 
compulsive anger. 

 – If I act superior to 
others, then people won’t 
look down at me 

 Sarcasm: a sharp and 
often satirical or ironic 
utterance designed to cut 
or give pain 

I have to correct people and I 
should show them how wrong 
they are. 

I don’t really understand the other 
person.  I am unable to empathize 
with that person, so I group 
people into categories and 
dismiss his or her uniqueness 
and see him or her as being 
replaceable.   



Deflection or blame shifting I  change the subject 
and list past grievances; I won’t feel put down by 
others.  However, I’ll be seen as an irresponsible 
person.  I change the subject or list past grievances.  
Deflection is a defense mechanism used to avoid 
taking responsibility for one's actions by pointing to 
the actions of others - essentially changing the 
subject or focusing attention elsewhere. Criticizing  

If I distract the other 
person, then the focus is 
off me. 

People should not be 
inconsiderate or unkind to me. 

I change the topic, so the other 
person gets confused.   

Learned Helplessness cognitive bias: I convince 
you there is nothing I could do about a particular 
situation; you might feel sorry for me. However, you 
may pity me and see me as incapable. I claim I have 
tried everything and nothing works. I am conditioned 
to believe that I cannot control or change my 
situation, even when do have the ability to do so. I 
begin to believe that my actions are pointless and 
stop trying to improve or change my situation. 

I feel hopeless. If things 
don’t work out as I have 
planned, my future is 
bleak.  

People should be considerate, 
kind, and treat me fairly.  People 
should feel sorry for me, so I can 
feel good about myself.   

I think it is pointless to try, to be 
concerned, to set goals, to plan, 
and to care.  When I give up, I also 
stop listening and working things 
out. 

Heroism Bias (Savior Complex or White Knight 
Syndrome): I help people who are weaker than me or 
have problems, so I’ll feel good about myself.  
However, they may demand that I solve their 
problems or make decisions for them. Instead of 
listening, I give advice or "help.". The individuals are 
often driven by the Heroism Bias, where they believe 
they need to come to someone's rescue even when 
it's not asked for or necessary. They tend to overvalue 
their role and involvement in someone else's 
success, which often prevents the other person from 
learning how to solve problems independently. 

If I give advice and ignore 
the other person’s 
feelings and thought, 
then I’ll be helpful.  

I have to be in charge to feel good 
about myself. I have to be in 
control and tell people what to 
do.  

I am saying I want to help, but I 
am putting the other person 
down.  I am sending a mixed 
message.  

Fundamental Attribution Error. I ignore how another 
person feels; I will have a greater chance of 
understanding them and solving their problems for 
them.   However, if I ignore their feelings and 
emotions, I’ll jump to false conclusions. I try to solve 
the problem, while ignoring their feelings.   
We tebd to overemphasize personal characteristics 
and ignore situational factors in judging others' 
behavior. If we ignore another person's feelings, we 
might be biased in our conclusions about what 
they're going through, while missing important 
contextual information that could help us better 
understand and solve their problem. 

If I solve their problem, 
then I’ll be better than 
them. 

I should solve other people’s 
problems for them to show I’m 
superior.   

Communicating I am superior to 
the other person will not solve the 
problem but will create more 
conflicts.  

Mind-Reading Fallacy I expect others to know how I 
feel; I can demand things of them that are unrealistic. 
However, I’ll never address the real problem if I am 
unrealistic. I expect others to know how I feel without 
telling them.   

If people know how I 
think, then I’ll be happy.   

People should know how I feel 
and think without me telling them 
how I think and feel.  People 
should guess what I am really 
feeling.  

When I don’t communicate my 
feelings, thoughts, and wants 
clearly, I can’t expect the other 
person to understand me. 

Mind-Reading Fallacy. I act passively in expressing 
my unhealthy anger; people will understand me and 
know what I want.  However, if they find out I am 
angry with them; they will be pissed off at me! I say 
nothing, pout or slam doors.  Pouting and 
deliberately failing are examples of passive 
aggressive behaviors.  
Mind Reading Fallacy bias involves assuming that 
you know what others are thinking and feeling, even 
though they have not told you. In this case, you're 
assuming people will understand your passive 
aggressive behaviors and interpret them correctly as 
expressions of anger, and also that they will definitely 
be pissed off if they realize you're angry with them. 

If I don’t express my 
thoughts and feelings, 
then I’ll get my way. 

People should know how I feel, 
and they should not frustrate me 
in any way.   

I am communicating my feelings, 
but people have to guess what I 
am thinking and what I really 
want.  

Inspired by the work of David Burns, M.D.  
 
The concept of comparing has considerably evolved through time, as technological advancements have facilitated 
more comprehensive and efficient methods of analysis. In the past, comparisons were primarily made through 
subjective observations or basic statistical methods, which often resulted in biased or inconclusive outcomes. 
However, the introduction of big data analytics and artificial intelligence enabled a more objective and data-driven 
approach to comparing various elements. These technologies can process vast amounts of information quickly 
and accurately, providing deeper insights and better-informed decision-making. 



 
As the digital age progresses, comparison methodologies continue to develop, placing a greater emphasis on real-
time data analysis and predictive analytics. This shift allows not only for the evaluation of current situations but 
also for the foresight into future trends and potential outcomes. Such capabilities are particularly beneficial in 
fields like finance, healthcare, and marketing, where rapid and precise comparisons can lead to significant 
competitive advantages. 
 
Looking ahead, the evolution of comparing is likely to incorporate more collaborative and integrative tools that 
leverage collective intelligence. Enhanced connectivity and the proliferation of IoT devices will enable seamless 
data sharing and cross-platform comparison, making it easier to synthesize information from diverse sources. 
Furthermore, advancements in machine learning and natural language processing will refine the sophistication of 
comparison tools, allowing for more nuanced and context-aware evaluations that could revolutionize decision-
making processes across various industries. 
 
How would Game theory is comparing?  
 
Game theory is a mathematical framework for analyzing and comparing strategic interactions between rational 
decision-makers. It seeks to predict and explain the choices that individuals make in competitive environments, 
taking into account the strategies and potential payoffs or losses of all participants. In comparing scenarios or 
decisions, game theory often employs models and concepts such as Nash equilibrium, dominant strategies, and 
zero-sum games to evaluate the optimal choices for each player, given the actions and choices of others. This 
approach is used in various fields such as economics, political science, psychology, and biology to study 
phenomena like bargaining, auctions, voting, and evolution of cooperation. 
 
 
 

 Toxic Comparing Genuine Self-Confidence  Attitude Lack of Genuine Self-Confidence: 
 Toxic Comparing: When we compare 

ourselves to others, several things 
can happen: 
1. Lower Self-esteem: If we perceive 
the other person as being better or 
more successful, it can lead to 
feelings of inadequacy and lower our 
self-esteem. 
2. Increased Stress: Constant 
comparison can lead to increased 
stress and anxiety, especially if we 
feel we're not measuring up.  
3. Distorted Self-Image: We may 
develop a distorted self-image and 
overlook our strengths and 
accomplishments. 
4. Negative Impact on Mental 
Health: Long-term comparison can 
lead to depression and other mental 
health issues. 
 5. Motivation: On the positive side, 
comparing ourselves to others can 
sometimes motivate us to work 
harder and achieve our goals. 
6. Learning: We can also learn from 
others' experiences and mistakes, 
which can help us in our personal 
growth. 

 Genuine Self-confidence involves:  
1 Confidence: consciousness of our powers or 
of reliance on our circumstances, stresses faith 
in ourselves and our powers. This includes: [] 
Self-Reassurance: to make safe, to give 
confidence to others, feel certain goals are 
realized. [] Self-Reliant: have faith in our efforts 
and abilities, to have confidence based on 
experience (index 10). [] Self-Acceptance: 
Accepting our efforts, success, and failure 
without judging yourself or others.  
2, Resiliency: an ability to recover from or adjust 
easily to misfortune or change. []  No fears: we 
are not afraid or apprehensive, scared, worried, 
and anxious. [] Content: I feel gratified, pleased, 
satisfied, and comfortable.  [] Emotional 
Regulation: Paying attention to emotional 
expression,   emotional distancing, cognitive 
restructuring, allowing the expression of positive 
and negative emotions.  
3. Secure: We are free from danger, free from risk 
of loss, and we are trustworthy and dependable. 
[] We are cheerful, relaxed, considerate, full of 
good spirits, happy: enjoying or characterized by 
well-being and contentment. Joyful. Happiness 
evoked by well-being, success, or good fortune. 
P[  Vigorous in which we show no signs of 
depletion or diminishing of freshness or 
robustness. 

Lack of Genuine Self-Confidence: When we are 
unable to expand our uniqueness, it means we are not 
able to fully express or develop our individuality or 
personal qualities. This can occur when we lack 
genuine self-esteem, a fundamental belief in our  worth 
and abilities.  
[] Feeling troubled: This inability to express our 
uniqueness can lead to feelings of apprehension, 
anxiety, and worry. We may develop phobic symptoms 
due to the fear of being judged or not being good 
enough. This can also lead to depression, as we may 
feel trapped in our inability to express ourselves, 
leading to feelings of sadness and loneliness. [] Feeling 
inadequate: When we lack genuine self-esteem, we 
may be more susceptible to mood swings, as our 
emotional stability is  tied to how we perceive 
ourselves. We may become irritable, fussy, and easily 
upset,  being overly critical of ourselves. This can also 
make us overly sensitive to the approval and 
disapproval of others, as we may rely on external 
validation to feel good about ourselves. [] Feeling 
insecure: Lacking self-esteem can also lead to feelings 
of insecurity. We may lack self-confidence, always 
second-guessing ourselves and feeling hesitant to act. 
This can lead to self-reproach, where we constantly 
blame ourselves for our perceived shortcomings. This 
constant self-doubt and uncertainty can further erode 
our self-esteem, creating a vicious cycle of insecurity 
and self-doubt. 

 

Comparing to competing  
 



As the sun rises, casting a warm, golden hue across the vast expanse of the African savannah, a silent battle is 
being waged. The battleground is life itself; the soldiers are organisms of every shape and size, and the weapon of 
choice is competition. In this harsh world, the concept of competition takes on a somewhat sinister tone, 
morphing into what we term as toxic competition. It's a relentless, unforgiving contest where only the strongest, 
the fastest, the smartest survive. Yet, beneath the surface, this brutal form of competition is a hidden architect, 
shaping life in ways that are as fascinating as they are unexpected. 
 
Consider the gazelle and the lion. Theirs is a relationship defined by toxic competition. Every day, they engage in a 
high-stakes game of survival. The lion, driven by hunger, must outwit and outrun the gazelle. In response, the 
gazelle must evolve to be faster, more alert, more elusive. This intense selection pressure acts as a potent catalyst 
for evolution. It's a brutal, yet effective way of ensuring that only the best traits are passed on to future generations. 
 
In the ceaseless struggle for survival, toxic competition also acts as a crucible for genetic diversity. Each organism, 
in its desperate bid to outcompete its rivals, undergoes genetic changes that equip it with a unique set of survival 
tools. As a result, a population becomes a mosaic of genetic variations, a treasure trove of resilience and 
adaptability. 
 
The story doesn't end there. Toxic competition also fuels a phenomenon known as the coevolutionary arms race. 
Picture two ancient species locked in a perpetual contest. As one evolves a new weapon or defense, the other 
counters with an adaptation of its own. It's a never-ending cycle of evolution and counter-evolution that drives the 
diversification and specialization of species, ensuring their survival against all odds. 
 
So, as we observe the dance of life unfold on the African savannah, we begin to see the hidden hand of toxic 
competition at work. Beneath the surface of this brutal contest lies a complex web of evolutionary advantages that 
shape the development and survival of species. It's a sobering reminder that even in the harshest of contests, the 
beauty of life finds a way to thrive. 
 
For us, toxic comparison leads to unhealthy competition because it shifts the focus from self-improvement and 
personal growth to beating others. When an individual constantly compares themselves to others, they develop a 
sense of inferiority or superiority, which fuels their competitiveness in an unhealthy way. This competitiveness is 
not about improving oneself, but about being better than others. 
 
The lack of empathy and interest in others stems from the individual's preoccupation with their achievements and 
success. They are so focused on winning that they disregard the feelings and well-being of others. This selfishness 
can be a coping mechanism for dealing with stress or feelings of inadequacy, as it allows the individual to deflect 
attention away from their shortcomings. 
 
This unhealthy competitiveness can have a negative impact on relationships, as it fosters a culture of rivalry and 
mistrust. Instead of working together and supporting each other, individuals are pitted against each other in a 
constant battle for supremacy. This can lead to sabotage, as individuals may resort to underhanded tactics to get 
ahead. 
 
Furthermore, the obsession with winning and being the best can lead to burnout. The constant pressure to perform 
and outdo others can be mentally and physically exhausting. It can also lead to feelings of dissatisfaction and 
unhappiness, as the individual's self-worth becomes tied to their achievements. 
 
Toxic competition, though seemingly negative, plays a pivotal role in driving evolution and adaptation in species. It 
acts as a catalyst for the development of beneficial traits, intensifying selection pressures that enhance survival 
and reproduction. This competition also encourages genetic diversity, leading to a wider range of variations that 
boost a population's resilience and adaptability.  
 
The fittest individuals thrive in toxic competitive environments, propagating traits like strength, speed, and 
intelligence, thereby improving the overall fitness of the population. This competition also sparks a coevolutionary 



arms race, pushing species to constantly evolve and adapt to maintain their competitive edge, which in turn 
promotes species diversification and specialization. 
 
Moreover, toxic competition is crucial for ecological balance. It helps regulate population sizes, preventing 
resource overconsumption and possible ecosystem collapse. By eliminating weaker individuals, competition 
ensures efficient resource utilization, contributing to a more sustainable ecosystem. 
 
Toxic competition, despite its harsh nature, is a key driver of evolution, adaptation, and survival of species. It's a 
vital factor in understanding the intricate dynamics of the natural world. 
 
Transitioning from toxic competitiveness to healthy competitiveness requires a shift in mindset and attitude. Here 
are some steps that can help: 
 
1. Self-reflection: The first step is to recognize and acknowledge the toxic competitive behaviors. This involves 
introspection and self-awareness. Reflect on our actions and attitudes and identify the areas where we need to 
make changes. 
 
2. Change our mindset: Start viewing competition as a fun and exciting challenge rather than a threat. Focus on 
the process and the joy of competing rather than just the outcome.  
 
3. Set personal goals: Instead of focusing on beating others, set personal goals for yourself. This will shift our 
focus from others to our  progress and growth. 
 
4. Practice empathy and respect: Learn to respect our competitors and their abilities. Understand that everyone 
has their  unique skills and strengths.  
 
5. Embrace failure: Accept that failure is a part of the process. Instead of being discouraged by failures, view them 
as opportunities to learn and grow. 
 
6. Collaborate: Learn to work with others and appreciate the value of teamwork. Even in competitive situations, 
there's  an opportunity to collaborate and learn from others. 
 
7. Seek continuous improvement: Always look for ways to improve yourself. Be open to feedback and willing to 
adapt our strategies to achieve success. 
 
8. Practice good sportsmanship: Show grace in both victory and defeat. Celebrate the success of others and 
learn from our failures. 
 
9. Self-care: Lastly, take care of our physical and mental health. This will help you maintain a positive attitude and 
handle stress effectively. 
 
Remember, the goal of competition should not be to harm others or compromise our  well-being, but to challenge 
yourself, learn and grow. Healthy competition can bring out the best in us, while toxic competition can bring out the 
worst. Choose wisely. 
 
We can strive to be the best version of ourselves without undermining or hurting others. Here are some steps to 
transition from a lack of competitiveness to a healthy competitiveness: 
 
1. Embrace Failure: Understand that failure is a part of life and it's okay to fail sometimes. It's through failure that 
we learn and grow. Instead of fearing failure, use it as a steppingstone to success. 
 
2. Set Personal Goals: Start setting personal goals that motivate and challenge you. These goals should be 
achievable, but at the same time push you out of your comfort zone. 



 
3. Build Self-Confidence: Start believing in yourself and your abilities. Keep reminding yourself of your strengths 
and achievements. This will help you build self-confidence and make you more competitive. 
 
4. Adopt a Growth Mindset: Instead of seeing challenges as obstacles, see them as opportunities for growth and 
learning. This mindset will make you more resilient and competitive. 
 
5. Practice Self-Care: Take care of your physical and mental health. This will give you the energy and motivation to 
compete and strive for success. 
 
6. Seek Constructive Feedback: Regularly seek feedback from others to identify areas of improvement. This will 
help you become better and more competitive. 
 
7. Surround Yourself with Positive Influences: Be around people who motivate and inspire you. Their positive 
energy will rub off on you and make you more competitive. 
 
8. Practice, Practice, Practice: The more you practice, the better you get. Keep pushing yourself and strive to 
improve every day. 
 
9. Celebrate Small Wins: Celebrate every small achievement along the way. This will keep you motivated and 
make you more competitive. 
 
10. Never Compare Yourself to Others: Your journey is unique to you. Instead of comparing yourself to others, 
focus on your own growth and progress. This will help you maintain a healthy competitiveness. 
 
In three paragraphs, how would Game theory see competitiveness?  
 
Game theory, a framework for understanding strategic interactions among agents, sees competitiveness as a 
natural consequence of rational decision-making in situations where individuals or groups have conflicting 
interests. It views competitiveness through the lens of games, characterized by a set of players, strategies 
available to them, and payoffs associated with different strategy combinations. In such settings, each player aims 
to maximize their own payoff, often at the expense of others, leading to competitive behavior. Notable examples 
include the well-known Prisoner's Dilemma, where mutual defection is often the outcome, depicting the 
competitive drive to protect oneself even at a collective cost. 
 
Competitiveness in game theory is also analyzed through the concept of Nash equilibrium, where each player's 
strategy is optimal given the strategies chosen by others. This equilibrium encapsulates the idea of competitive 
balance, where no player can unilaterally deviate and improve their situation. This state reflects a form of intense 
competition where each player is doing the best they can, given the actions of their rivals. However, this often 
leads to suboptimal outcomes for all involved, such as in the tragedy of the commons, where individual 
competitive strategies deplete shared resources, illustrating the potential negative side of competitive behavior. 
 
On the other hand, game theory also explores how cooperation can emerge in competitive environments through 
repeated interactions and the establishment of trust, as seen in the iterated versions of the Prisoner's Dilemma. 
Here, competitiveness is tempered by the potential long-term benefits of cooperative behavior, suggesting a 
dynamic interplay between competition and cooperation. Through mechanisms such as trigger strategies or tit-for-
tat, game theory shows that even highly competitive environments can evolve toward mutually beneficial 
outcomes, highlighting the complexity and varied dimensions of competitiveness as perceived through the 
analytical scope of game theoretical models. 
 

Toxic Competitive Healthy Competitive - Fun Lack of Competitiveness 
Toxic Competitive: I do not value being sympatric; I’m 
not interested or sensitive to others. I am  selfish as a 
necessary condition to deal with stress, or someone 

Healthy Competitive: I can rely on 
my powers and resources rather 
than those of others. I value self-

Lack of Competitiveness: Lack of 
competitiveness can manifest itself int 
the following traits: 



dismisses my uniqueness (index 2); Competitive in 
Relationships (2nd step in Welter), cold, unfeeling, 
shrewd, calculating, indifferent, uncaring, unresponsive, 
apathetic, (c)    
Unhealthy and toxic competitiveness can manifest in a 
variety of ways, and it stems from a deep-seated need to 
win at all costs, even if it means harming others or 
compromising one's  well-being. Here are some 
characteristics that are commonly associated with 
unhealthy and toxic competitiveness: 
1. Excessive focus on winning: With unhealthy 
competitiveness, we exhibit unhealthy competitiveness 
when we are fixated on winning, regardless of the 
consequences. This can lead to behaviors such as 
cheating, lying, or manipulating others to come out on 
top. 
2. Lack of empathy: With unhealthy competitiveness, 
we are overly competitive may disregard the feelings and 
well-being of others in our pursuit of success. We may 
be willing to step on others or throw them under the bus 
to get ahead. 
3. Insecurity: With unhealthy competitiveness, we are 
driven by a deep sense of insecurity or inadequacy. We 
feel the need to constantly prove ourselves and seek 
validation through external achievements. 
4. Poor sportsmanship: With unhealthy 
competitiveness, we exhibit poor sportsmanship, such 
as gloating in victory, belittling others, or displaying 
anger or hostility when we lose. 
5. Sabotage: In extreme cases, toxic competitiveness 
can lead us to sabotage others to secure our success. 
This could involve spreading rumors, undermining 
others' work, or actively working to impede someone 
else's progress. 
6. Obsession with comparison: With unhealthy 
competitiveness, we are preoccupied with comparing 
ourselves to others and measuring their worth based on 
external markers of success. This can create a constant 
sense of pressure and dissatisfaction. 
7. Negative impact on relationships: Toxic 
competitiveness can strain relationships, both personal 
and professional. Constantly competing with others can 
create resentment, jealousy, and a lack of trust among 
peers. 
8. Burnout and stress: The relentless drive to always be 
the best can lead to burnout, stress, and other negative 
health consequences. Constantly pushing ourselves to 
the limit without regard for self-care can have serious 
repercussions. 
[] Overall, unhealthy and toxic competitiveness is 
characterized by a win-at-all-costs mentality that 
prioritizes individual success over the well-being of 
oneself and others. It is important to recognize these 
behaviors and strive for a healthier, more balanced 
approach to competition that values collaboration, 
sportsmanship, and personal growth. 

confident, which is trusting my 
abilities, qualities, and judgment. I 
value taking care of myself. With 
healthy competition, we:  
1. Self-awareness: When we 
possess healthy competitiveness 
attitudes, we are aware of their own 
strengths and weaknesses. We 
understand our limitations and 
continuously strive to improve 
ourselves. 
2. Respect for others: With healthy 
competitiveness attitudes, we 
respect our opponents and 
colleagues. We do not resort to 
negative tactics or belittle others to 
win. 
3. Goal-oriented: We are driven by 
clear goals and objectives. 
Competitors focus on their 
progress and growth rather than 
solely on defeating others. 
4. Resilience: When we possess 
healthy competitiveness attitudes, 
we are resilient in the face of 
setbacks and failures. We view 
challenges as opportunities to 
learn and grow, rather than as 
obstacles. 
5. Collaboration: With healthy 
competitiveness, we can 
collaborate and work well with 
others. We understand the value of 
teamwork and are supportive of 
their peers. 
6. Sportsmanship: When we 
possess healthy competitiveness 
attitudes, we exhibit good 
sportsmanship, showing grace in 
both victory and defeat. We 
celebrate the success of others 
and learn from our failures. 
7. Continuous improvement: With 
healthy competitiveness, we are 
constantly seeking ways to improve 
ourselves. We are open to feedback 
and willing to adapt our strategies 
to achieve success. 
[] Overall, healthy competitiveness 
is characterized by a positive 
mindset, respect for others, and a 
focus on personal growth and 
development. It can be a powerful 
motivator for us to achieve our 
goals and excel in our endeavors   

1. Apathy: When we lack 
competitiveness, we exhibit a general 
lack of interest or enthusiasm when it 
comes to competing or striving for 
success. We do not feel motivated to 
push ourselves to excel or achieve our 
goals. 
2. Fear of failure: When we lack 
competitiveness, we are afraid to take 
risks or challenge ourselves because 
we fear the possibility of failure. This 
fear can hold us back from pursuing 
opportunities and reaching tour full 
potential. 
3. Low self-confidence: When we lack 
competitiveness, we have low self-
esteem and doubt our abilities to 
succeed. This lack of confidence can 
prevent us from putting ourselves out 
there and competing with others. 
4. Lack of ambition: When we lack 
competitiveness, we lack a strong 
drive or desire to achieve goals and 
succeed. We are content with 
mediocrity and not feel the need to 
push ourselves to excel. 
5. Avoidance of challenges: When we 
lack competitiveness, shy away from 
challenges or difficult tasks because 
we do not want to put in the effort or 
face potential obstacles. We prefer to 
stay in our comfort zone rather than 
take on new challenges. 
6. Complacency: When we lack 
competitiveness, we may be 
complacent with our current situation 
and not feel the need to improve or 
strive for more. We are satisfied with 
the status quo and not see the value in 
pushing ourselves to compete and 
succeed. 
 
Overall, lack of competitiveness can 
hinder personal growth, limit 
opportunities for success, and prevent 
us from reaching our full potential. It is 
important for us to identify and 
address these characteristics to 
develop a competitive mindset and 
drive for success. 

 
 
 

Competing leads to criticizing others. 
. 



Competition, in its very essence, can ignite a fiery intensity and pressure to emerge victorious. This high-stakes 
environment can sometimes twist the mindset of individuals, compelling them to belittle or undermine their rivals 
as a strategy to elevate their  standing.  
 
Competition naturally engenders a comparison between entities or individuals. The drive to outshine others  leads 
to the magnification of their flaws and weaknesses. This strategy serves to portray the competitor as inferior, 
thereby enhancing the critic's perceived superiority. 
 
Fear also plays a significant role in the harsh criticism that  accompanies competition. The dread of losing, the fear 
of our uniqueness being overlooked or being eclipsed can trigger defensive mechanisms. Harsh criticism of others 
can be seen as a shield to protect one's position, reputation, or status.  
 
Moreover, competition can inflate emotions and egos, causing individuals to become excessively focused on their 
success and validation. This self-absorbed mindset can cloud judgment and breed a lack of empathy. As a result, 
individuals may resort to harsh criticism to assert their superiority and affirm their worth.  
 
However, it's crucial to understand that competition doesn't always breed harsh criticism. Healthy competition 
can stimulate growth, motivation, and innovation without the need to disparage others. But when the competitive 
spirit escalates into an obsession with winning at any cost, it can create an environment ripe for harsh criticism.  
 
The link between competition and harsh criticism lies in the innate human instinct to safeguard one's interests and 
self-worth, and the desire to gain an edge over others. By comprehending these underlying dynamics, we can 
navigate the competitive landscape in a more constructive and respectful manner. 
 
In the grand tapestry of human evolution, a seemingly unlikely thread weaves its way through the pattern - the 
thread of criticism. Often viewed with disdain, criticism is, in fact, a powerful tool that has shaped our species in 
remarkable ways. 
 
Picture our ancestors huddled around a fire, the flickering flames casting long shadows on their faces. One of 
them, let's call him Thog, has just returned from a hunt, empty-handed. His fellow tribesmen chide him, pointing 
out his flawed hunting technique. Thog feels the sting of their words, but he also recognizes the truth in them. He 
adapts, hones his skills, and his chances of survival increase. This is the first evolutionary advantage of criticism - 
it promotes adaptation. 
 
Fast forward to a more recent time, a bustling marketplace in ancient Greece. A philosopher, let's call him 
Socrates, is engaging in a heated debate. His ideas are challenged, his beliefs criticized. But Socrates doesn't shy 
away from this criticism. Instead, he uses it as a springboard to explore new perspectives, to expand his 
knowledge. His cognitive abilities are stimulated, and he develops innovative solutions to complex problems. This 
is the second evolutionary advantage of criticism - it enhances learning and problem-solving. 
 
Now, imagine a small farming community. A villager, let's call her Agnes, has been hoarding food, ignoring the 
community's shared values. Her actions are criticized, and she is reminded of the importance of cooperation. This 
criticism helps to maintain social cohesion, ensuring the collective survival and success of the group. This is the 
third evolutionary advantage of criticism - it fosters social cohesion. 
 
Next, consider a young apprentice in a medieval guild. His master, let's call him Johann, criticizes his work. The 
apprentice could react negatively, but instead, he reflects on his weaknesses and strives to improve. This is the 
fourth evolutionary advantage of criticism - it encourages personal growth. 
 
Finally, think of a modern-day environment. An employee, let's call her Maya, actively seeks feedback and 
criticism. She uses it to better herself, outperforming her peers and enhancing her chances of success. This 
selective advantage ensures that the traits associated with accepting and incorporating criticism are passed down, 



contributing to our continuous evolution. This is the fifth and final evolutionary advantage of criticism - it confers a 
selective advantage. 
 
So, the next time you face criticism, remember the thread in our evolutionary tapestry. Remember that criticism 
promotes adaptation, enhances learning and problem-solving, fosters social cohesion, encourages personal 
growth, and confers a selective advantage. Embrace it and use it as a tool to continue your personal evolutionary 
journey. 
 
In the shadowy labyrinth of the city, a notorious thief lurked, only known as Criticism. This was no ordinary thief; he 
didn't steal possessions or money, but rather the self-esteem and confidence of his victims. He had a toxic touch, 
a vicious tongue that spewed harsh words, and a perverse pleasure in highlighting others' imperfections. His 
victims were left feeling inadequate and inferior, their self-worth shattered by his unsolicited, harsh judgments. His 
toxicity permeated the city, creating a hostile environment and suffocating its inhabitants. 
  
Criticism was a craft master, always looking for flaws, shortcomings, and mistakes. His eyes were like magnifying 
glasses, amplifying the tiniest of errors while completely disregarding the positive aspects of his victims. His 
standards were unrealistic; he was a perfectionist to the core, and he was often called a faultfinder or a nitpicker. 
His constant negativity was a dark cloud over the city, sucking the joy and optimism out of its inhabitants. 
  
However, one person dared to stand against Criticism, a detective known as Lieutenant Constructive Criticism 
known as CC. She was the city's beacon of hope, symbolizing resilience and positivity. She had a unique approach 
to tackling the menace of Criticism. She believed in the power of specific, actionable, and objective feedback. She 
was respectful and empathetic, and her words always aimed at helping rather than hurting. She was timely with 
her responses, always relevant to the situation, and her supportive nature was a breath of fresh air in the city's 
toxic environment. 
  
Lieutenant CC was a master of sincere respect. She had a genuine regard for everyone, even the most common 
criminal. She listened actively, understood others' perspectives, and acknowledged their boundaries. She valued 
diversity, recognizing the unique qualities and strengths of each individual. Her respect was consistent and 
reciprocal, starkly contrasting Criticism's one-sided judgments. 
  
The battle between Criticism and Lieutenant Constructive Criticism was a clash of ideologies, a war between 
negativity and positivity. The city watched in anticipation, hoping for a change, a break from the constant negativity. 
And Lieutenant was their only hope. Her approach of combining constructive Criticism with sincere respect was a 
ray of hope in the city's gloomy atmosphere. Her belief in positive growth and development was the antidote to 
Criticism's toxic influence. 
  
The city held its breath, waiting for the day when Criticism and its toxic effect would be defeated, and they could 
breathe freely again, free from the shackles of constant negativity and judgment. They longed for the day when they 
would be nurtured with constructive Criticism, respected for who they are, and encouraged to grow and develop 
positively. And Lieutenant Constructive Criticism was determined to make that day come.  
 
Before we were hunter-gathers, we humans were a species of superficial thinkers. We didn't question the world 
around us, instead, we just accepted it for what it was. We were guided by our emotions, not by evidence or logic. 
We didn't see the connections between things, and we didn't ask probing questions. We lived in a world of black 
and white, with no shades of gray in between. Problem-solving took a lot of work, and we resisted feedback and 
new information. We were, in short, a species lacking in critical thinking. 
 
But over time, we evolved. We began questioning the world around us, looking beyond the surface and delving 
deeper. Our curiosity was aroused, and we began to explore. We started to see the connections between things, 
recognize patterns, and draw logical conclusions. We learned to base our beliefs and decisions on evidence, not 
just our emotions. We began to see the world in shades of gray, not just black and white. We developed problem-



solving skills and learned to approach problems systematically and strategically. We became open to feedback and 
new information and realized that learning and growth were possible. 
  
Today, we are a species of critical thinkers. We question, explore, and analyze. We don't just accept information at face value; 
we scrutinize and challenge it. We don't just react to our emotions; we consider the evidence. We see the connections 
between things and draw logical conclusions. We don't just accept the status quo; we strive for improvement and growth. 
  
We've come a long way, but the journey isn't over. Developing our critical thinking skills is an ongoing process, a lifelong 
journey. It's a journey that requires curiosity, questioning, and a willingness to challenge our  beliefs and assumptions. It's a 
journey that requires us to embrace the gray areas and see the world in all its complexity. It's a journey that requires us to be 
open to feedback and new information and to be willing to learn and grow. 
  
So, let's keep questioning, exploring, and learning. Let's keep developing our critical thinking skills and striving for a better 
understanding of the world around us because that's what it means to be a critical thinker—and that's what it means to be 
human. 
 
In three paragraphs, how would Game theory see criticism?  
 
From the perspective of game theory, criticism can be seen as a strategic interaction between individuals in which the critic 
aims to influence the behavior of the person being criticized. This interaction can be modeled as a game where the players 
have different strategies available to them – the critic can choose the severity and type of criticism, while the receiver can 
choose how to respond, whether it be defensively, acceptingly, or dismissively. The outcome of this game depends on the 
strategies chosen by both players. The critic's aim may be to change certain behaviors or elicit certain responses, while the 
receiver's aim may be to protect their self-esteem or reputation. 
 
Game theory would also analyze the nature of the criticism, whether it’s constructive or destructive, within the context of 
repeated interactions over time. If the players engage frequently, they establish a history that might influence their strategy 
choices in each round of criticism. For constructive criticism in a repeated interaction, the game might evolve towards more 
cooperative strategies where both parties benefit— the critic sees positive changes while the receiver improves. On the other 
hand, destructive criticism could lead to strategies that are more defensive or retaliatory, potentially spiraling into less 
productive outcomes. 
 
Ultimately, game theory suggests that the effectiveness and reception of criticism depend on the perceived payoffs and the 
relationship dynamics between the involved parties. If both parties view the criticism as a means to improve and achieve 
mutual benefits, it's more likely to result in positive change. However, if criticism is perceived as an attack, it might trigger 
adversarial strategies that could be detrimental to both parties. Understanding these dynamics can help individuals navigate 
criticism more strategically, fostering environments where constructive feedback is valued and effectively utilized. 
 
  

 Destructive  Criticism Respectful Constructive Criticism Lack of critical thinking 
1 Destructive Criticism: I am critical of 

others: I show disapproval or 
derogation. I have a moral superiority 
about me. I have a righteous irritation. I 
am irritable: easily exasperated or 
excited. Irritate implies  and gradually 
arouses angry feelings that may range 
from mere impatience to rage. 
Exasperate suggests galling annoyance 
and extreme impatience; I criticize 
others too much and am  called a 
faultfinder or a nitpicker. I tend to 
excessively focus on the flaws, 
mistakes, or shortcomings of others 
rather than acknowledging their positive 
qualities or achievements. I constantly 
seek out and highlight imperfections,  in 
a condescending or judgmental 
manner. I have a critical mindset, 
always looking for something to 
criticize, and I may not hesitate to 
express my disapproval or 
dissatisfaction openly. I am 

Respectful Constructive Criticism:  
Constructive criticism: 
1. Specific and actionable: Constructive 
criticism should be specific and focus on the 
behavior or action that needs improvement. It 
should provide clear suggestions on how to 
address the issue. 
2. Objective and unbiased: Constructive 
criticism should be based on facts and 
observations rather than personal feelings or 
biases. It should be delivered in a non-
judgmental manner. 
3. Respectful and empathetic: Constructive 
criticism should be delivered with empathy and 
respect for the recipient's feelings. It should be 
aimed at helping the person improve rather than 
tearing them down. 
4. Timely and relevant: Constructive criticism is 
most effective when given in a timely manner, so 

Lack of critical thinking can manifest in 
various ways, but some common 
characteristics include: 
1. Accepting information at face value: 
People with a lack of critical thinking skills 
may simply accept information or opinions 
without questioning their validity or 
considering alternative perspectives. 
2. Relying on emotions over evidence: 
Instead of basing their beliefs and 
decisions on logic and evidence, 
individuals lacking critical thinking skills 
may be swayed primarily by their emotions 
or personal biases. 
3. Difficulty in making connections: 
Critical thinking involves the ability to 
connect ideas, recognize patterns, and 
draw logical conclusions. Those who 
struggle with critical thinking may have 



hypercritical, frequently commenting 
on trivial matters and making others 
feel inadequate or inferior. My criticism 
is  unsolicited and may be harsh, 
hurtful, or demoralizing, creating a 
hostile and toxic environment. Overall, I 
criticize others too much, tend to have 
a pessimistic outlook and fail to 
recognize the value and potential in 
others. 
Unhealthy-destructive criticism 
and hypercritical behavior can have 
damaging effects on us and our 
relationships. Here are some 
common characteristics of 
unhealthy-destructive criticism 
and hypercritical behavior: 
1. Overly negative: With 
hypercritical behavior, we focus on 
pointing out flaws, mistakes, and 
shortcomings without 
acknowledging any positive 
aspects. This constant negativity 
can be demoralizing and erode 
genuine esteem. 
2. Excessive focus on faults: With 
hypercritical behavior and 
unhealthy-toxic criticism, we tend 
to magnify small errors or 
imperfections, making them seem 
much larger and more significant 
than they actually are. 
3. Perfectionism: With 
hypercritical behavior, we have 
unrealistic expectations and 
standards, expecting perfection 
from themselves and others. This 
can lead to constant 
dissatisfaction and a never-ending 
cycle of criticism. 

the recipient can address the issue promptly. It 
should also be relevant to the situation at hand. 
5. Encouraging and supportive: Constructive 
criticism should be framed in a way that 
encourages and supports the recipient. It should 
focus on building them up rather than breaking 
them down. 
Sincere respect: 
1. Genuine and authentic: Sincere respect 
comes from a place of authenticity and genuine 
regard for the other person. It is not about being 
polite or politically correct, but about truly 
valuing and honoring the individual. 
2. Listening and understanding: Sincere respect 
involves actively listening to others, seeking to 
understand their perspective, and showing 
empathy for their experiences and feelings. 
3. Acknowledging boundaries: Sincere respect 
includes recognizing and honoring the 
boundaries of others, both in terms of physical 
space and emotional needs. 
4. Valuing diversity: Sincere respect embraces 
diversity and recognizes the unique qualities and 
strengths of each individual. It involves treating 
others with dignity and recognizing their worth. 
5. Reciprocal and consistent: Sincere respect is 
a two-way street, where both parties show 
respect for each other. It should be consistent in 
all interactions, not just when it is convenient. 
[] By combining constructive criticism with 
sincere respect, we can effectively communicate 
feedback in a way that is helpful, supportive, and 
conducive to positive growth and development. 
Constructive criticism and sincere respect are 
both essential components of effective 
communication and positive relationships.   

difficulty seeing these connections and 
implications. 
4. Limited questioning and curiosity: 
Critical thinkers are naturally curious and 
ask probing questions to gain a deeper 
understanding of a topic. Individuals 
lacking critical thinking skills may show 
little curiosity or interest in exploring 
beyond surface-level information. 
5. Black-and-white thinking: People with 
poor critical thinking skills may tend to see 
issues as strictly right or wrong, without 
considering nuance or gray areas. This can 
lead to oversimplified or polarized 
viewpoints. 
6. Lack of problem-solving skills: Critical 
thinking involves the ability to analyze 
complex situations, identify problems, and 
generate effective solutions. Those with a 
lack of critical thinking skills may struggle 
to approach problems in a systematic and 
strategic way. 
7. Resistance to feedback and new 
information: Individuals who lack critical 
thinking skills may be resistant to feedback 
or information that challenges their existing 
beliefs or assumptions. We may be closed 
off to learning and growth. 
[] Developing critical thinking skills is 
essential for making informed decisions, 
solving problems effectively, and navigating 
the complexities of the world. Encouraging 
questioning, fostering curiosity, and 
promoting the evaluation of evidence are 
key strategies for improving critical thinking 
abilities. 
 

 

Compulsive Anger  
Toxic criticism can lead to reactive anger in a variety of ways. When someone receives toxic criticism, it generally 
involves negative and hurtful comments that attack their character, abilities, or achievements. This type of 
criticism  lacks constructive feedback or empathy and is intended to demean or belittle the person receiving it. 
 
Firstly, destructive criticism can trigger an emotional response due to the hurtful nature of the comments. When 
individuals feel attacked or insulted, their natural instinct is to defend themselves, which can manifest as anger. 
The negative emotions that arise from destructive criticism can immediately activate the fight-or-flight response, 
causing a reactive anger response as a means of self-protection. 
 
Secondly, destructive criticism can undermine a person's self-esteem and self-worth. When someone constantly 
receives negative feedback, it can chip away at their confidence and create feelings of inadequacy. This constant 
devaluation can evoke deep-seated anger and frustration towards the criticizer, as they feel unjustly targeted and 
disrespected. 
 
Furthermore, destructive criticism can have a long-lasting impact on a person's mental and emotional well-being. 
Over time, repeatedly hearing negative comments can lead to feelings of resentment and bitterness. This pent-up 
anger can eventually explode in a reactive manner when faced with additional criticism, as the person's emotional 
reserves have been worn down. 



 
Moreover, destructive criticism can also be seen as an attack on personal identity. When someone's character or 
abilities are targeted, it can feel like an assault on their core values and sense of self. This attack on personal 
identity can elicit strong emotional reactions, such as anger, as individuals fiercely defend their self-perception 
and personal integrity. 
 
Lastly, non-compassionaate criticism can result in a breakdown of communication and trust. When someone 
constantly receives negative feedback without any constructive guidance or support, it can create a hostile and 
defensive environment. This breakdown in trust can lead to increased anger and frustration, as individuals feel 
unheard, undervalued, and invalidated. 
 
Non-compassionate criticism can lead to reactive anger due to the hurtful nature of the comments, the erosion 
of self-esteem, the long-lasting impact on mental and emotional well-being, the attack on personal identity, and 
the breakdown of communication and trust. It is essential to differentiate helpful feedback from destructive 
criticism to promote healthier and more constructive communication. 
 
Imagine, if you will, a time 40,000 years ago. A world vastly different from ours, a time when the human species was 
not at the top of the food chain but instead, struggling for survival. In those harsh and unforgiving times, our 
ancestors had a powerful ally woven into the fabric of their existence - anger. In the face of constant danger, anger 
served as a vigilant sentinel. It was a spark that ignited the fight-or-flight response, a primal instinct that kept our 
ancestors alive. When a predator approached or a rival group threatened, anger surged, heightening the senses, 
quickening the heart, and releasing a rush of adrenaline. This heightened state of alertness allowed them to assess 
the threat, prepare to either confront or flee, and react in a split second. The world was a dangerous place, and 
anger was the shield that protected them from it. 
 
Within the social structures of early human societies, anger played the role of an assertive diplomat. It was the 
voice that declared an individual's determination to protect their interests, establish boundaries, and assert 
dominance. This expression of anger-maintained order within the group, ensuring the collective survival of its 
members. Moreover, it was a tool for communication, expressing discontent, dissatisfaction, or disagreement with 
certain behaviors or actions. It facilitated conflict resolution, resource negotiation, and the establishment of social 
norms, contributing to the overall stability and cohesion of the group. 
 
In the face of adversity, anger was a relentless motivator. It was the fuel that drove our ancestors to overcome 
obstacles and persevere in harsh conditions. When resources were scarce or the environment turned hostile, 
anger ignited a fire of determination, enabling them to endure and adapt. It was also a catalyst for innovation and 
problem-solving, pushing them to seek alternative solutions, develop new strategies, and think creatively to 
overcome the challenges they faced. It was this ability to adapt and find innovative solutions that ensured our 
survival in prehistoric times. 
 
Today, we  view anger negatively, but it's important to remember its evolutionary advantages and the crucial role it 
played in the survival of our ancestors. Anger was a survival mechanism, a tool that enabled them to ward off 
threats, establish dominance, maintain group cohesion, and overcome adversity. By understanding and harnessing 
the evolutionary advantages of anger, we can appreciate its role in our past and, perhaps, make better use of it in 
our present lives. 
 
The tapestry of human behavior reveals threads that can seem puzzling or even negative at first glance. Imagine 
three such threads: overestimating other people's intentions, seeing ourselves as always right, and seeking 
revenge. Yet, when we take a step back and view these threads through the lens of evolution, a fascinating picture 
begins to emerge. These behaviors, it turns out, may have been powerful tools in the survival kit of our ancestors. 
Picture the first thread, the tendency to overestimate others' intentions. This trait, akin to a form of hyper-vigilance, 
may have been a lifesaver for early humans. It made them wary, cautious, and less likely to trust strangers blindly, 
thus shielding them from potential harm. Moreover, this overestimation of intentions may have also fostered a 
sense of unity and cooperation within early human societies, strengthening bonds and alliances, and increasing 



the chances of group survival. And when it came to decision-making, this trait allowed our ancestors to plan for the 
worst, thereby helping them better navigate the unpredictability of their environment. 
 
The second thread is self-righteousness, a behavior rooted in cognitive biases and egocentrism. This trait, though 
seemingly negative, may have been a driving force for early humans. It could have instilled in them a confidence 
that allowed them to take on leadership roles, inspiring others and making assertive choices that increased the 
efficiency and effectiveness of the group. Moreover, self-righteousness may have provided a sense of stability and 
predictability within groups, smoothing the path for cooperation. And when faced with adversity, this unwavering 
belief in their  rightness could have bolstered resilience, driving individuals to overcome obstacles and succeed. 
 
The third thread is the instinct for revenge. Often seen as a negative impulse, revenge may have had a crucial role in 
the survival of early human societies. It served as a powerful deterrent, discouraging others from causing harm or 
betrayal. The mere threat of retaliation could have made potential aggressors think twice before causing harm. 
Moreover, a reputation for seeking revenge could have prevented others from initiating conflicts or exploiting the 
group. And on a broader societal level, revenge could have been a tool for restoring social order and justice, 
thereby maintaining harmony and promoting cooperation among group members. 
 
So, while overestimating intentions, self-righteousness, and seeking revenge may seem perplexing or even 
detrimental in the modern world, a deeper understanding of their potential evolutionary advantages can reveal 
their origins. By exploring how these behaviors might have benefited our ancestors in terms of survival, group 
cohesion, decision-making, confidence, leadership, and social order, we can gain a richer understanding of the 
intricacies of human behavior and the evolutionary forces that have shaped us. 
 

1 Reactive Anger Healthy Responsive Anger Repressed Anger 
 Compulsive  Reactive Anger: {} I overestimate the extent 

to which the other person acted deliberately {} I see 
malicious intent in the motives of others {} I see yourself 
as definitely right. and I see the other person as being 
wrong. {} I am unable to see the other person’s point of 
view. {} I am plotting to seek to revenge. (Windy Dryden).  
After an episode of anger, I may experience Irritability, 
frustration, anxiety, rage, toxic stress, feeling 
overwhelmed, or toxic guilt. (e)  
Self-Preservation Modes: Reactive Anger - {} I am 
telling myself to watch out, assert myself, or even protect 
others. {} I may get angry or express anger if I see 
someone harming a defenseless child, elderly person, or 
animal.{} Reactive or impulsive anger may also help me 
to do the right thing automatically during these times. 
{} But it could get me into trouble because I haven’t 
thought things through. 
Excessive Anger: 
1. Frequency: Excessive anger is characterized by 
its frequent occurrence. The person gets angry 
very often, sometimes for no apparent reason. 
2. Intensity: The intensity of the anger is also a 
characteristic. The person may get extremely 
angry, even for minor issues or triggers. 
3. Duration: The anger lasts for a long time, 
sometimes even after the triggering situation has 
passed. 
4. Difficulty Controlling Anger: The person finds it 
very difficult to control their anger, and it  leads to 
aggressive or violent behavior. 
5. Negative Impact: The anger has a negative 
impact on the person’s relationships, work, and 
overall quality of life. 
Reactive Anger: 
1. Triggered by External Factors: Reactive anger 
is  triggered by external factors or situations. The 
person reacts with anger to a perceived threat or 
injustice. 

Responsive Anger: Anger is a 
resistance to apathy. {} You do not 
overestimate the extent to which the 
other person acted deliberately {} You 
do not see malicious intent in the 
motives of others {} You do not see 
yourself as definitely right. or the other 
person is wrong. {} You can see the 
other person’s point of view. {} You do 
not plot to exact revenge.  
Responsive Anger: {} Focused on 
problems, not people. {} Not arbitrary; 
it has helpful, practical, and healthy 
reasons. {} Aware of how that anger 
might affect others. {} Sensitive to a 
clear and existing need. 
{} Helps to adapt socially and even 
survive emotionally. {} Something that 
can serve as a practical function to 
reach a person’s goals. {} State my 
feelings constructively and healthy 
ways. {} Anger helps me to resolve and 
focus on a goal. However, anger 
becomes dysfunctional when it works 
against my best interests or 
diminishes my core values.     
Healthy anger is where I speak directly 
to the person with whom I am angry 
and deal with the frustration in a 
problem-solving manner. It is directed 
at the problem, and according to 
research, is not associated with heart 
disease.” Healthy anger is actually a 
very normal, healthy emotion, 
according to researchers (Strong. 
2018). Strong, Debbie. (May 29, 
2018).7 ways anger is ruining my 
health Retrieved March 11, 2019, from 

. Passive Aggressive Behavior: This is a 
common characteristic of repressed anger. 
We do not directly express our anger but 
show it through sarcasm, stubbornness, or a 
deliberate failure to accomplish tasks. 
2. Chronic Irritability: With repressed anger, 
we feel irritable most of the time. We may be 
easily annoyed or impatient, and this can be 
a sign of underlying anger issues. 
3. Frequent Frustration: With a lack of 
expression of our anger, we experience 
frequent feelings of frustration. We may feel 
like they're constantly being blocked from 
achieving our goals, even when there are no 
real obstacles in our way. 
4. Physical Symptoms: Repressed anger 
can also manifest in physical symptoms 
such as headaches, stomach problems, high 
blood pressure, or sleep disorders. 
5. Difficulty with Relationships: Those who 
repress their anger may have difficulty 
maintaining healthy relationships. We may 
struggle with trust, intimacy, or 
communication issues. 
6. Self-Harm or Substance Abuse:  With 
repressed anger may resort to self-harm or 
substance abuse as a way to cope with our 
feelings. 
7. Depression or Anxiety: Repressed anger 
can also lead to mental health issues like 
depression or anxiety. We feel hopeless, lose 
interest in activities they once enjoyed, or 
constantly worry. 
8. Overly Polite or Accommodating: Some 
people who fear expressing their anger may 
go out of their way to be overly polite or 



2. Immediate Response: The anger is an 
immediate response to the triggering situation. The 
person does not take time to think or calm down 
before reacting. 
3. Intense but Short-Lived: The anger is  intense 
but short-lived. Once the triggering situation is 
over, the person  calms down. 
4. Defensive: Reactive anger is  defensive. The 
person feels threatened or attacked and reacts 
with anger to defend themselves. 
5. Regret: After the anger has passed, the person  
feels regret or guilt for their angry reaction. They 
may apologize or try to make amends for their 
behavior. 

accommodating, even when it's not 
necessary or appropriate. 
9. Difficulty Expressing Other Emotions: If 
we are repressing our anger, we may also 
have trouble expressing other emotions. This 
can make it hard for us to connect with 
others on an emotional level. 
10. Frequent Fantasies of Revenge or 
Retribution: With repressed anger, we 
fantasize about revenge or retribution. These 
fantasies can be a way for them to indirectly 
express their anger.  
11. Denial: With repressed anger , we deny 
feeling are angry. Even when confronted with 
clear signs of our anger, we may insist we are 
not upset. 

 

Contempt  
 
Why does anger lead to contempt?  
 
Anger leads to contempt.  Reactive anger, when left unchecked, can indeed lead to toxic contempt in various 
ways. I want to examine how this progression occurs, highlighting the potential consequences of allowing reactive 
anger to fester. Initially, reactive anger is a natural response to perceived threats, injustices, or frustrations. It arises 
from a sense of being wronged or when our boundaries are violated. However, if not managed constructively, it can 
snowball into toxic contempt over time. 
 
1. Escalation: Reactive anger tends to escalate quickly, especially when triggered repeatedly or intensely. When 
we continually respond with anger without addressing the underlying issues, it can become increasingly difficult to 
control our emotions, leading to an escalation in our reactions. 
 
2. Negative thought patterns: Reactive anger fuels negative thought patterns, such as generalizing the behavior of 
others or catastrophizing situations. These patterns further amplify our anger, making it easier to develop a 
contemptuous mindset. 
 
3. Personalization: Reactive anger can lead to personalizing experiences, assuming that others' actions are 
intentionally directed at us. This mindset fuels a sense of victimhood and can contribute to toxic contempt by 
reinforcing the belief that others are intentionally trying to harm or disrespect us. 
 
4. Loss of empathy: As reactive anger intensifies; it becomes harder to empathize with others. Toxic contempt 
emerges when we start dehumanizing or demonizing individuals who trigger our anger. We may no longer see them 
as complex human beings but rather as objects of our disdain. 
 
5. Communication breakdown: Toxic contempt erodes effective communication. When we hold contempt for 
someone, we tend to dismiss their perspective, invalidate their feelings, or engage in passive-aggressive behavior. 
This breakdown in communication can further exacerbate conflicts and lead to a toxic cycle of anger and 
contempt. 
 
6. Relationship damage: Contempt damages relationships. It erodes trust, respect, and intimacy. When contempt 
becomes the dominant emotion in a relationship, it becomes challenging to repair the damage caused by this toxic 
dynamic. 
 
[] To prevent reactive anger from evolving into toxic contempt, it is crucial to address and manage anger 
constructively. This can involve developing emotional awareness, practicing active listening, seeking professional 



help if necessary, and utilizing healthy coping mechanisms like mindfulness, self-reflection, and assertive 
communication. By doing so, we can break the cycle of reactive anger and foster healthier relationships. 
  
Emotions is the textile of human evolutions, contempt, complex and multifaceted, weaves its own unique thread. 
Though it may  be perceived as a negative emotion, it has played a pivotal role in the survival and evolution of our 
species. The evolutionary advantage of contempt, however, is a topic shrouded in mystery, its understanding 
incomplete and its acceptance far from unanimous in the scientific community.  
 
Imagine, if you will, the social hierarchy that exists in our species, much like in many others. This hierarchy is a 
battlefield, with individuals vying for resources, companionship, and status. Contempt, in this context, becomes a 
weapon. It is a tool used to establish dominance and maintain order. When one individual expresses contempt for 
another, it is akin to a silent roar, a display of superiority that asserts power and discourages others from 
challenging their position. 
 
Contempt also assumes the role of a social regulator, a form of punishment for those who dare to violate the 
norms or engage in detrimental behaviors. The expression of contempt towards such individuals serves as a 
warning to others, discouraging them from similar actions and ensuring the maintenance of social cohesion. It is a 
silent guardian of group survival and cooperation, ostracizing those who pose a threat to the harmony of the 
community. 
 
Moreover, contempt can be a shield, a protective mechanism against potential threats. The emotion of contempt 
towards those perceived as dangerous or hostile allows individuals to maintain a safe distance, shielding 
themselves and their group from harm. This was likely a crucial survival tool in the harsh and unpredictable 
environments of our ancestors, where encounters with rival groups or predators were common occurrences. 
 
Yet, it is crucial to remember that contempt, like all emotions, is a double-edged sword. While it can help establish 
dominance, maintain social order, and protect against threats, it can also incite conflict, create divisions, and 
hinder cooperation. The expression and experience of contempt, therefore, is a balancing act, providing 
evolutionary advantages under certain circumstances, while potentially being detrimental under others. Thus, the 
dance of contempt continues, its role in our emotional repertoire as complex and intriguing as ever. 
 
  
Why does contempt lead to malice and hatred?  
 
Malice-Hatred: Hardhearted: lacking in sympathetic understanding; unfeeling, pitiless. Aggressive- Violent: Often 
unfriendly, frequently angry, outspoken; Emotionally agitated to the point of loss of self-control; prone to commit 
acts of violence; Agitated: to move with an irregular, rapid, or violent action; to excite and  trouble the mind or 
feelings, to discuss excitedly and earnestly (e) I can be aggressive, hard hearted, and I am  unfriendly. I am 
frequently angry and outspoken. 
 
Our feeling of  contempt is closely related to feeling malice, hard-heartedness, violence, agitation, and aggression 
because they all stem from a place of negativity and lack of empathy.  Toxic contempt is a deep-seated feeling of 
disdain and disrespect for another person. It's not just a momentary feeling of annoyance or irritation, but rather a 
long-lasting, ingrained attitude of superiority and disregard for the other person's feelings or well-being. This is 
similar to malice, which is the intention or desire to cause harm or suffering to others. Both feelings involve a lack 
of empathy and a disregard for the feelings and well-being of others. 
 
Hard-heartedness is a lack of sympathetic understanding or compassion for others. This is closely related to  
contempt as both involve a lack of empathy and a disregard for the feelings of others.  
 
Violence, agitation, and aggression are also closely related to  contempt. When we feel contempt for someone, we 
feel angry and hostile towards them. This can lead to violent behavior, emotional agitation, and aggressive actions.  
 



Our feeling of  contempt can lead to feelings of malice, hard-heartedness, violence, agitation, and aggression 
because they all stem from a place of negativity, lack of empathy, and a disregard for the feelings and well-being of 
others. 
 
In small town lived a man named John. He was a man of strong character, known for his assertiveness and strong-
willed nature. However, beneath this robust exterior was a deeply ingrained sense of contempt for others. This 
contempt was not born out of any particular incident but was a result of his upbringing and experiences.  
 
John's contempt for others manifested itself in various ways, from passive-aggressive comments to outright verbal 
abuse. His disdain was so profound that it dehumanized the people around him, making it easier for him to justify 
his aggressive actions. He believed that those who didn't share his values or dared to challenge him deserved this 
treatment.  
 
One day, a new family moved into the neighborhood. The Johnsons, a jovial and friendly bunch, were unaware of 
John's contemptuous nature. They invited him over for dinner, hoping to establish a good relationship with their 
new neighbor. However, John interpreted their friendly gestures as a threat to his dominance. His contempt quickly 
transformed into malicious aggression. 
 
John's aggression escalated over time, creating a hostile and volatile environment. His lack of empathy and 
understanding led him to act violently without considering the impact of his actions on others. The Johnsons, once 
full of joy and warmth, were now living in fear, constantly on edge, waiting for John's next outburst. 
 
The Johnsons' once harmonious home was now filled with negativity and conflict. They felt belittled and 
disrespected, their self-esteem slowly eroding. The emotional and psychological harm was evident in their sad 
eyes and forced smiles. The once vibrant family was now shadowed with feelings of worthlessness and depression. 
 
One day, John's aggression took a dangerous turn. In a fit of rage, he physically attacked Mr. Johnson, causing him 
severe injuries. This was not only illegal but also morally and ethically wrong.  
 
John's toxic aggression had created a cycle of hostility and harm. It had not only eroded the trust and respect in his 
relationship with the Johnsons but also posed a serious risk to their physical safety.  
 
This story serves as a stark reminder of the destructive nature of toxic aggression born out of contempt. It 
underscores the importance of addressing and managing aggression healthily and constructively to maintain 
healthy relationships. 
 
In a mythical jungle, there was a snake and a lion. The snake was contemptuous It slithers in the grass, unseen, 
unheard, filled with hidden malice. Its eyes, cold and unfeeling, mirror the disdain it holds for the world. It strikes 
without warning, its venom a testament to its contempt for all that is around it. The snake was a creature that lives 
in solitude, a testament to its scorn for companionship. Its every movement, every flicker of its forked tongue, is an 
embodiment of contempt. Also, in was a lion. This lion was embodied the virtues of assertiveness, fairness, 
firmness, and focus. This creature is none other than the noble and majestic lion. The lion had genuine power and 
authority, known for its assertiveness in leading its pride and defending its territory.  
 
In a mythical a sun-drenched savannah, live a kinglike beast, and a snake, a creature of stealth and cunning. The 
lion, with his golden mane and majestic roar, ruled his pride with assertive authority and power. His decisions were 
firm, his judgments fair, and his focus unwavering. His kingdom thrived under his leadership, each member of the 
pride playing their role with dedication and respect for the lion's firm but fair rule. 
 
The snake, however, was filled with contempt for the lion. He saw the lion's power as meaningless, a facade to 
cover up feelings of inferiority. The snake, with his slithering grace and venomous bite, believed that true power lay 
not in assertive authority, but in cunning and manipulation. 
 



One day, the snake decided to challenge the lion's rule. He slithered into the lion's den, his scales shimmering in 
the sunlight. He looked the lion in the eye, his gaze cold and unblinking, and said, "Your power is meaningless. You 
rule with assertiveness, but it is only a cover for your feelings of inferiority." 
 
The lion, unflustered by the snake's words, simply replied, "I rule with fairness and firmness. I am stern but fair, and 
my firmness is reasonable. My power comes from the respect of my pride, not from fear or manipulation." 
 
The snake, taken aback by the lion's calm and confident response, slithered away, his contempt for the lion 
replaced with a newfound respect. He realized that the lion's power was not meaningless but was built on a strong 
foundation of clear communication, self-confidence, conflict resolution, and mutual respect. 
 
From that day forward, the snake no longer challenged the lion's rule. Instead, he learned from the lion, 
understanding that true power comes not from cunning and manipulation, but from assertiveness, fairness, and 
focus. And the lion, in all his assertive authority and power, continued to rule his pride with fairness and firmness, 
his feelings of inferiority nowhere to be found. 
  
This story illustrates that authenticity does not equate to being a pushover or overly focused on emotions and desires. True 
authenticity allows for assertiveness when needed, and the adherence to principles or norms. Our actions are reputable and 
grounded, reflecting our integrity.  

The following table examines contempt, which is dismissing a person’s uniqueness and authentic assertiveness expands 
another person’s and our uniqueness.   

 Self-Preservation 
Modes: Toxic 

Contempt 

Interpersonal Values: 
Authentic 

Funtional Values: Assertive 

 Toxic Contempt: I am 
contemptuous and 
disgusted with others. 
I can be cruel and 
unkind. I'm impatient 
with others making 
mistakes.  I am self-
seeking and I can be 
sarcastic, I use cold 
sternness to get my 
way. I am punitive with 
others. (d) 

 Authentic: I can be strict if 
necessary.  I am exact, and 
precise. I am conforming to 
principle or a norm. My actions 
are worthy of acceptance or 
belief as conforming to or based 
on fact. 
Being authentic serves the 
interpersonal value of trust. 
When you are authentic, you are 
true to yourself and others, 
which builds credibility and 
trust in your relationships. It 
promotes open and honest 
communication, fosters 
respect, and creates a safe 
space for people to express 
themselves freely. Authenticity 
also encourages empathy and 
understanding among 
individuals, leading to stronger 
and more meaningful 
connections. 

Assertive: I am stern but fair, I can be firm but reasonable. Assertiveness: 
Firm, Fair, and Focused: {} Firm: not subject to change or revision. {} Fair: 
elimination of your feelings, prejudices, and desires so as to achieve a 
proper balance of conflicting interests. (Just: following of a standard of 
what is right and proper), {} Focused: to concentrate attention or effort on 
the topic at hand. 
Assertiveness serves several functional values: 
1. Clear Communication: Being assertive helps in expressing thoughts, 
feelings, and needs in a direct and respectful manner. It eliminates 
confusion and miscommunication. 
2. Self-confidence: Assertiveness can boost genuine esteem and 
decision-making skills. It helps individuals to stand up for their rights and 
express their opinions freely. 
3. Conflict Resolution: Assertiveness is key in resolving conflicts as it 
promotes open and honest communication. It helps in finding a middle 
ground and reaching a compromise. 
4. Reducing Stress and Anxiety: Being assertive can help reduce stress 
and anxiety as individuals are able to express their feelings and needs 
without fear of rejection or criticism. 
5. Building and Maintaining Healthy Relationships: Assertiveness allows 
individuals to set boundaries and ensure mutual respect in relationships. It 
helps in creating a balanced and healthy relationship. 
6. Career Advancement: In a professional setting, being assertive can lead 
to career advancement. It shows leadership qualities and helps in 
negotiation and decision-making processes.  
7. Personal Development: Assertiveness promotes self-awareness and 
emotional intelligence, key components of personal development. It 
fosters growth and helps individuals to become more proactive and less 
reactive. 

 

 

  



Malice 
  
What is our evolution and biological nature to use aggressive and malice when our journey to comparing, 
competing, criticizing, anger to contempt for others.  
 
 
From the dawn of humanity, our ancestors have been shaped by the harsh realities of survival in a world fraught 
with danger, scarcity, and competition. This brutal crucible of existence has, in many ways, imprinted itself onto 
our very DNA, instilling in us a primal, biological impulse towards aggression and malice. This is not to say that we 
are inherently evil or violent creatures, but rather, that our evolutionary journey has necessitated the development 
of certain survival mechanisms, including the capacity for hostility and antagonism. 
 
Picture, if you will, an early human tribe. Food is scarce, resources are limited, and the threat of predators is ever-
present. In such an environment, the ability to compete effectively, to assert dominance, and to protect one's  
interests could mean the difference between life and death. Aggression, then, becomes a valuable tool for 
survival. It is a means of securing resources, warding off threats, and establishing one's place within the social 
hierarchy. 
 
This same impulse can be seen in our propensity for comparison and criticism. We are, by nature, social creatures, 
and much of our behavior is dictated by our relationships with others. We compare ourselves to our peers, seeking 
to gauge our  worth and status. We criticize those who fall short of our standards or threaten our position, using 
words as weapons to undermine and belittle. 
 
Anger, too, has its roots in our evolutionary past. It is a potent, visceral response to perceived injustice or threat, a 
burning fire that compels us to action. Contempt, on the other hand, is a more subtle, insidious emotion. It is the 
product of repeated disappointments, of perceived inferiority, of deep-seated resentment. It is, in essence, a form 
of dehumanization, a way of distancing ourselves from those we deem unworthy or inferior. 
 
Yet, while our evolutionary history may have predisposed us to these behaviors, it does not dictate our actions. We 
are not slaves to our biology. We have the capacity for empathy, for compassion, for understanding. We can 
choose to rise above our baser instincts, to treat others with kindness and respect, to seek out common ground 
rather than sowing division. 
 
In the end, our journey is not just one of survival, but of growth and transformation. It is a journey that requires us to 
confront our own nature, to recognize the shadows of our past, and to strive, always, for a better, more enlightened 
future. 
 

Vinny’s Story:  
 
In the heart of a bustling city lived Vinny, a 33-year-old man who was shrouded in a cloak of loneliness. His 
childhood home was a battlefield, where his mother's heart of stone and his older brother's violent temperament 
reigned. Their aggressive nature was a tempest that stirred the calm waters of Vinny's existence, leaving him feeling 
isolated and misunderstood. 
 
Logotherapy, a therapeutic approach that emphasizes the importance of finding meaning in life, was suggested to 
Vinny. This approach aimed to guide him through the labyrinth of his loneliness, encouraging him to accept his past 
and the fate it had dealt him. It promised to help him cultivate a healthy sense of justice, a concept that had been 
foreign in his tumultuous upbringing. 
 
Justice and equality, the therapists explained, were more than just words. They were the pillars of a fair and 
balanced society, the underlying principles that promoted respect, impartiality, and freedom from prejudice. They 



represented honesty and sincerity, devoid of any pretense or hypocrisy. To Vinny, these concepts felt like a 
refreshing breeze, promising a world where he could be critical yet fair, straightforward yet compassionate. 
 
Being forthright, as the therapists explained, was about expressing opinions or criticisms in a direct, open, and 
honest manner. It was about being frank and candid, about building trust and fostering authenticity. It was about 
addressing disputes head-on, facilitating clear decision-making, and recognizing personal strengths and 
weaknesses. 
 
The therapists painted a picture of a world where being forthright could reduce stress, improve relationships, and 
foster a positive environment. It was a world where honesty was not a weapon, but a tool for personal growth. A 
world where forthrightness was not a sign of aggression, but a testament to one's courage and integrity. 
 
As Vinny embarked on this journey of self-discovery and acceptance, he found himself gradually shedding his 
cloak of loneliness. He learned to navigate the complexities of his emotions, to embrace his past, and to envision a 
future defined by fairness, respect, and understanding. And in doing so, he began to understand that while his past 
was a part of him, it did not have to define him. His future was still unwritten, and he held the pen. 
 

 Survival Mode: Interpersonal Values Funtional Values 
(e) Destructive Aggressive- Malice 

Hardhearted: lacking in 
sympathetic understanding; 
unfeeling, pitiless. 
Aggressive- Violent: Often 
unfriendly, frequently angry, 
outspoken; Emotionally agitated 
to the point of loss of self-
control; prone to commit acts of 
violence; Agitated: to move with 
an irregular, rapid, or violent 
action; to excite and  trouble the 
mind or feelings, to discuss 
excitedly and earnestly (e) I can 
be aggressive, hard hearted, and 
I am  unfriendly. I am frequently 
angry and outspoken. 

Equality and Justic are the 
quality of being just, impartial, 
and fair, valuing justice and 
righteousness. It involves being 
straightforward, clear, and direct, 
even though it might involve 
being critical of others. Fairness 
is characterized by honesty, 
impartiality, and freedom from 
self-interest, prejudice, or 
favoritism. It means being 
genuine and sincere, free from 
hypocrisy or pretense. It's about 
being critical but fair with others. 
Fairness promotes respect, 
equality, and mutual trust in 
relationships, ensuring everyone 
is treated equally and without 
bias. 

Forthright: Being direct, open, and honest, especially when 
sharing opinions or criticisms, is equivalent to being 
forthright, frank, and candid. This approach offers several 
advantages, such as: 1. Trust Building: Being truthful fosters 
trust, a crucial element in any relationship. 2. Authenticity: 
This honesty showcases our sincerity and genuineness, 
which develop a sense of respect. 3. Conflict Resolution: It 
helps resolve disputes by confronting issues directly. 4. 
Decision Making: It facilitates clear and effective decision-
making by encouraging a realistic perspective. 5. Personal 
Growth: It promotes self-improvement by helping you 
recognize our strong and weak points. 6. Reduces Stress: It 
alleviates the stress and anxiety associated with lying or 
hiding the truth. 7. Improves Relationships: It enhances 
relationships by promoting open communication and 
respect. 8. Fosters a Positive Environment: It encourages 
similar behavior in others, creating a positive and 
transparent atmosphere. 

 

Paul Welter, a renowned psychologist and scholar with a deep understanding of human behavior and psychology, 
has observed that the act of comparing and competing can lead to negative emotions such as criticizing, anger, 
contempt, and malice. His insights, derived from extensive research, provide a solid foundation for our 
understanding of this topic. 
 
It's a common human tendency to compare ourselves to others or compete with them, and this can give rise to 
feelings of insecurity and inadequacy. This constant comparison can lead to a self-perception of being inferior or a 
fear of not meeting societal standards or expectations. As a result, individuals might resort to criticizing others as a 
way to alleviate their insecurities, attempting to elevate themselves by highlighting the perceived flaws or 
shortcomings of others. 
 
Additionally, competing can trigger anger and resentment when individuals do not achieve the desired outcomes 
or goals. The experience of disappointment, not being the best, or feeling threatened by someone else's success 
can fuel negative emotions such as anger and contempt. In such situations, individuals might harbor ill will 
towards those they perceive as competitors, leading to a deterioration of relationships and the emergence of 
malicious behavior. 
 



Paul Welter's observations suggest that comparing and competing, when left unchecked, can harm our emotional 
well-being and relationships. Awareness of these potential pitfalls can help individuals manage their emotions and 
promote a more positive and constructive outlook when engaging with others. 
 
Paul Welter: The Slide into the Pit of Evil 

 

 

     Comparing  

                Competing  

          Criticizing 

       Compulsive Anger 

                          Contempt 

   

Ladder of Pride    Malice 

 

Ecclesiastes 2:17-19:  

So, I hated life, because what is done 
under the sun was grievous to me; for 
all is vanity and a striving after the wind. 
I hated all my toil in which I toil under 
the sun, seeing that I must leave it to 
the man who will come after me. And 
who knows whether he will be wise or a 
fool? Yet, he will be master of all for 
which I toiled and used my wisdom 
under the sun. This also is vanity. 

Solomon expresses a sense of 
disillusionment and bitterness towards 
life. Despite his great wisdom and vast 
accomplishments, he acknowledges 
that everything he has worked for will 
eventually be inherited by others who 
may not appreciate or understand its 
value.  
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